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(1)

Health and Safety
Please take a few moments to familiarise yourself with the nearest available fire exit,
indicated by the fire evacuation signs. In the event of an alarm sounding during the
meeting you must evacuate the building immediately and follow all instructions
provided by the fire evacuation officer who will identify him/herself should the alarm
sound. You will be assisted to the nearest designated assembly point until it is safe
to return to the building.
Mobile Phones
Please ensure that your mobile phone is switched to silent or is switched off
completely during the meeting.
Agenda
Agendas and reports for the majority of the Council’s public meetings can be
accessed via the Internet at: http://cmis.milton-keynes.gov.uk/cmiswebpublic/ Wi Fi
access is available in the Council’s meeting rooms.
Recording of Meetings
The proceedings at this meeting may be recorded for the purpose of preparing the
minutes of the meeting.
Comments, Complaints and Compliments
Milton Keynes Council welcomes comments, complaints and compliments from
members of the public in order to make its services as efficient and effective as
possible. We would appreciate any suggestions regarding the usefulness of the
paperwork for this meeting, or the conduct of the meeting you have attended.
Please use the slip below by detaching it and passing it to the Committee Manager.
Alternatively the slip can be returned by post to Democratic Services, Milton Keynes
Council, Civic Offices, 1 Saxon Gate East, Milton Keynes, MK9 3EJ, or you can email your comments to meetings@milton-keynes.gov.uk
If you require a response please leave contact details, ideally including an e-mail
address.
A formal complaints / compliments form is available online at http://www.miltonkeynes.gov.uk/complaints/ or is obtainable at the meeting from the Committee
Manager.
---------------------------------------------------------------------------------------------------------------Meeting Attended:
Council
Date of Meeting:

15 January 2014

Comments:…………………………………………………………………………………….
………………………………………………………………………………………………….
………………………………………………………………………………………………….
………………………………………………………………………………………………….
………………………………………………………………………………………………….
………………………………………………………………………………………………….
………………………………………………………………………………………………….
Contact details:…..……………………………………………………………………………
(2)

AGENDA
Item No:
1.

Procedure
(a)

Apologies

(b)

Minutes
To approve, and the Mayor to sign as a correct record, the Minutes of the
meeting of the Council held on 23 October 2013 (Item 1)
(Pages 12 to 28).

(c)

Disclosure of Interests
Members to declare any disclosable pecuniary interests, or personal
interests (including other pecuniary interests), they may have in the
business to be transacted, and officers to disclose any interests they may
have in any contract to be considered.

(d)

Announcements
To receive announcements, if any.

2.

Public Involvement
(a)

Deputations and Petitions
No deputations have been submitted for consideration at this meeting.
Any petitions received will be reported at the meeting.

(b)

Questions from Members of the Public
To receive questions and provide answers to questions from members of
the public.

3.

Business Remaining from Last Meeting
None.

4.

Reports from Cabinet and Committees
(a)

Constitution Commission – 13 November / 13 December 2013
(i)

Access to Information Procedure Rules
“That the revised Access to Information Procedure Rules be
adopted.”
A copy of the revised Access to Information Procedure Rules is
attached at Item 4(a)(i) (Pages 29 to 39)

(ii)

Policy Framework
“That the following documents be adopt as the policy framework:
Future Libraries MK Plan (Annual Library Plan)
SaferMK Plan (Crime and Disorder Reduction Strategy)
Plans and Strategies which together comprise the Development
Plan; and Development Plan Documents
(3)

Youth Justice Plan
Licensing Authority Policy Statement
The Corporate Plan
Local Transport Plan
Comprehensive Equality Scheme
Economic Development Strategy
Gambling Policy
Housing Strategy
Local Investment Plan
Low Carbon Strategy”
The Commission also asked that the Council receive a more
extensive list of policy / strategy documents to enable it to identify
any other documents it would wish to see included in the list of
documents to be determined by the Council. The list is attached at
Item 4(a)(ii) (Page 40).
(iii)

Review of Overview and Scrutiny Procedure Rule 5
“That the following revised Overview and Scrutiny Procedure Rule 5
be adopted: “
‘5.

Meetings of the Overview and Scrutiny Select Committees

There shall be at least four ordinary meetings of each Overview and
Scrutiny Select Committee in each year. In addition, extraordinary
meetings may be called from time to time as and when appropriate.
An extraordinary meeting may be called, with the agreement of the
Chair of the Overview and Scrutiny Management Committee, by the
Chair, by any three Members of the Select Committee, or by the
Assistant Director (Democratic Services), if he/she considers it
necessary or appropriate. Before the Chair of the Overview and
Scrutiny Management Committee gives his / her agreement he / she
will, if possible, consult with the Vice-Chair(s). If there is no Chair of
the Overview and Scrutiny Management Committee, or if the Chair of
the Overview and Scrutiny Management Committee is unable to act,
then the agreement of the Vice-Chair(s) will suffice.’”
(iv) Designation of Clerk to the Appeals Panel
“That the Assistant Director (Education, Effectiveness and
Participation) be designate the as the Clerk to Education Appeals
Panels, with responsibility for arranging for the appointment and
training of Panel members, as contained in Part 3 (Responsibility for
Functions) of the Constitution, as from 1 April 2014.”

(4)

(v)

Article 7 – The Cabinet
“That the following definition of the term ‘Executive’ be included in
Article 7 of the Cabinet, relating to the Cabinet:
‘For the purposes of the Constitution the term Executive refers to the
totality of the arrangements, encompassing the Leader, the Cabinet,
Portfolio Holders and Cabinet Committees and the Leader’s
delegations to officers.’”

(vi) Audit Committee Terms of Reference
“That the following change to the Terms of Reference for the Audit
Committee be agreed:
‘Core Functions
3.1

Audit Activity

3.1.1

To approve the internal audit strategy and charter and
monitor its progress.

3.1.2

To approve, but not direct, Internal Audit’s annual plan of
work and monitor unscheduled work that could potentially
divert audit resources away from the plan, and monitor
performance against those plans, ensuring that there is no
inappropriate scope or resource limitations.’”

In relation to recommendations 4(a) (vii) to (xiii), Council Procedure
Rule 21.2 provides that any motion to add to, vary, or revoke the
Council Procedure Rules will, when proposed and seconded, stand
adjourned without discussion to the next ordinary meeting of the
Council.
(vii) Dates for Annual Meetings of the Council
“1.

That the following revised wording for the first paragraph
Council Procedure Rule 1(a) be agreed:
‘The Ceremonial Meeting will take place on the Wednesday 13
calendar days after the day of local elections, or in a year when
there are no Local Elections on the Wednesday 13 calendar
days after the first Thursday in May at 7.30 pm.’”

“2.

That the Council be recommended to adopt the following
revised wording for the first paragraph Council Procedure Rule
1(b):
The Business Meeting will take place on the Wednesday 20
calendar days after the day of local elections, or in a year when
there are no Local Elections on the Wednesday 20 calendar
days after the first Thursday in May at 7.30 pm.’”

(5)

(viii) Substitution of Executive / Cabinet Members on Quasi-Judicial /
Audit Committees
“That the following revised wording for Council Procedure Rule 23 be
adopted:
‘23. Substitution on Committees, Sub-Committees and Overview
and Scrutiny Committees/Panels
23.1

The Assistant Director (Democratic Services), or his/her
authorised representative at a meeting of a body, is authorised
to agree substitutions for Members of bodies submitted in
writing by appropriate Group Leaders, Deputy Group Leaders,
the Chair or Group Spokesperson of the body concerned
before the scheduled start time of the meeting at which the
substitution is to apply. Substitutions may only be made in
accordance with the total number of seats allocated to each
political group and the agreed balance of seats between the
political groups on the body, and appointed substitutes must
not be Members of the Cabinet, except, where a Cabinet
member is appointed to a committee they may be substituted
by another Cabinet Member.
No member of the Cabinet may be substituted to an overview
and scrutiny committee / panel.

23.2

Substitute Members will have all of the powers and duties of
an ordinary Member of the body, but will not be able to
exercise any special powers or duties (chair, vice-chair or
spokesperson) exercisable by the persons they are
substituting, unless specifically appointed by the body.

23.3

Substitution to the Development Control and Licensing and
Regulatory Committees will only be permitted where
substitutes have received the appropriate training and this has
been verified by the Assistant Director (Democratic
Services).’”

(ix) Signing of Sub-Committee Minutes by Parent Committees
“That the following revised additional wording for Council Procedure
Rule 22 be adopted:
‘22.3 Signing of Sub-Committee Minutes
In addition to Rule 17.1, where it is stated that the Minutes of
the proceedings will be signed at the next suitable meeting, in
the case of a Sub-Committee this will be the next meeting of
the Sub-Committee, or of the appointing committee, as
practicable.’”
(x)

Overview and Scrutiny – Terminology Used
“That the term ‘Overview and Scrutiny Committee / Panel’ be
amended in the Constitution ‘to Overview and Scrutiny Select
Committee’ as appropriate.”
(6)

(xi) Review of Procedure around Amendments to Motions
“That the following revised wording for Council Procedure Rule 13.6
(c), regarding the acceptance of amendments to motions, be
adopted:
‘(c) The Mayor will move a procedural motion, which will be
seconded by the Deputy Mayor (in the absence of the Deputy
Mayor, the Mayor will seek a seconder from amongst the
Members present), inviting the Council to determine whether
any amendment, which has been moved and seconded, may
be offered to the mover of the motion, or must be discussed by
the Council. If an amendment is accepted, it will become part
of the original motion.’”
(xii) Assistant Director (Democratic Services) - Title
“That the term ‘Assistant Director (Democratic Services)’ in the
Council Procedure Rules be amended to ‘Monitoring Officer’.”
(xiii) Combining Motions Submitted under Council Procedure Rule 11
“That the following new Clause 11.3 be added to Council Procedure
Rule 11 (Notice of Motion) and the existing Clause 11.3 renumber to
’11.4’:
“11. 3

Motions of a Like Intent
Where two or more motions, submitted in accordance with
this Procedure Rule are, in the opinion of the Monitoring
Officer, of the same, or similar intent, he / she will either:
(a)

seek agreement to the withdrawal of one or more of the
motions to leave one remaining motion; or

(b)

combine the motions, with the agreement of the
Members submitting the motions, with the combined
motion being notified to Members of the Council not
later than 12 noon four clear working days before the
meeting at which the motion is to be considered.
The combined motion will take the place of the first of
the motions submitted in the order on the agenda and
will be in the joint names of the Members submitting the
original motions.
The Members submitting the
combined motion will be expected to agree who will
move and second the motion.

In the event that Members decline to withdraw their motions,
or do not agree to the motions being composited, the Council
will (subject to any ruling of the Mayor) deal with the motions
in the order in which notice was received.’”

(7)

(b)

Cabinet – 18 December 2013
(i)

Housing Revenue Account Budget – 2014/15 to 2017/18
1.

That the Housing Revenue Account Budget for 2014/15 be
approved and the implications for future years for the delivery
of the Council’s priorities noted.

2.

That the increases in rents, service charges and other fees
and charges as follows and as detailed in Annex C be agreed:
(a)

A 3.5% increase in average rents for 2014/15 with
tenants being informed in line with statutory
responsibilities under the Housing Act 1985;

(b)

a 3.5% increase in service charges for 2014/15 in line
with the average rent increase;

(c)

a 3.5% increase in garage rents in line with the
average rent increase; and

(d)

an increase in Shared Ownership rents of 4% for
2014/15 in line with the contractual obligations of the
lease.

A copy of the report considered by the Cabinet is attached at Item
4(b)(i) (Pages 41 to 51).
(ii)

Corporate Plan
That the refreshed Corporate Plan 2012-16 be approved.
A copy of the report considered by the Cabinet is attached at Item
4(b)(ii) (Pages 52 to 80).

(iii)

Introduction of Scrap Metal Dealers Act 2013
“That, in respect of the Scrap Metal Dealers Act 2013, the Council be
recommended to authorise the Regulatory Committee to:
(a)

determine licences where an applicant has relevant offences’ a
Police representation, or other significant objection has been
received;

(b)

refuse or revoke licences; and

(c)

vary or impose conditions.

A copy of the report considered by the Cabinet is attached at Item
4(b)(iii) (Pages 81 to 99).
5.

Members’ Matters
(a)

Members’ Questions
Members to ask questions of the Leader, a Cabinet Member, the Chair of
any Committee, or the Leader of a Political Group on the Council.
(8)

(b)

Notices of Motions:
(i)

Regulatory Committee - Responsibility for Functions / Review of
Hackney Carriage Arrangements
Councillor Dransfield – 19 December 2013
“1.

That Part 3 of the Constitution, ‘Responsibility for Functions’
be amended, in particular the functions of the Regulatory
Committee, by adding the following words in bold italics to the
functions listed in the second column:
‘Regulatory Functions specified in list B of Schedule 1 to the
Local Authorities (Functions and Responsibilities) (England)
Regulations 2000 (The Functions Regulations) and the Health
Act 2006 except the power to limit Hackney Carriage
licence numbers under the Town and Police Clauses Act
1847 which will remain a function of the Council.’

(ii)

2.

That in accordance with Council Procedure Rule 21.1,
Council Procedure Rule 15, (which deals with the rescission
of previous Decisions and Motions) be suspended.

3.

That Minute RC23 of the meeting of the Regulatory
Committee held on Wednesday 11 December 2013 (Review
of Hackney Carriage Arrangements in Milton Keynes) be
rescinded.

4.

That, so far as is legally practicable, Hackney Carriage
licences remain personal to the holder and to the particular
vehicle for which they are awarded and any trade in licenses
or vehicle plates be not supported.”

Regulatory Committee - Responsibility for Functions / Review of
Hackney Carriage Arrangements
Councillor Tallack – 20 December 2013
“1.

That in accordance with Council Procedure Rule 15.1,
Minute RC23 of the meeting of the Regulatory Committee
held on Wednesday 11 December 2013 (Review of Hackney
Carriage Arrangements in Milton Keynes) be rescinded on
the grounds of irrationality, as a decision was made without
the results of a full unmet demand survey, only a limited one,
and failure to give full consideration to the equalities
implications, so relevant factors were not taken into account.

2.

That the Constitution Commission be asked to urgently
review the scheme of delegation to consider amendments to
the functions of the Regulatory Committee in particular, with
recommendations coming back to Full Council.

3.

In the interim, Part 3 of the Constitution, ‘Responsibility for
Functions’ be amended, in particular the functions of the
Regulatory Committee, by adding the following words in bold
italics to the functions listed in the second column:

(9)

‘Regulatory Functions specified in list B of Schedule 1 to the
Local Authorities (Functions and Responsibilities) (England)
Regulations 2000 (The Functions Regulations) and the
Health Act 2006 except the power to limit Hackney
Carriage licence numbers under the Town and Police
Clauses Act 1847 which will remain a function of the
Council.’
4.

That, so far as is legally practicable, Hackney Carriage
licences remain personal to the holder and to the particular
vehicle for which they are awarded and any trade in licenses
or vehicle plates be not supported.”

This motion is also supported by Councillors Brackenbury D McCall,
Bradburn, Eastman and Maric.
(iii)

Hackney Carriage Licences
Councillor Dransfield – 22 December 2013
“That, so far as is legally practicable, Hackney Carriage licences
remain personal to the holder and to the particular vehicle for which
they are awarded and any trade in licenses or vehicle plates be not
supported.”

6.

Membership of the Cabinet / Allocation of Portfolios
Following the resignation of Councillor Bint from the Cabinet, to note, pending
any revisions to existing portfolios, that the Leader will assume responsibility for
the Transport and Highways Portfolio.

7.

Review of Polling Districts, Places and Stations
To consider Item 7 (Pages 100 to 127)

8.

Independent Remuneration Panel
To consider Item 8 (Pages 128 to 130)

9.

Appointment to the Role of Local Authority Director of Public Health
To consider Item 9 (Pages 131 to 138)

10.

Senior Manager Recruitment: Chief Executive/Head of the Paid Service
To consider Item 10 (Pages 139 to 143)

11.

Appointment of Director of Milton Keynes Development Partnership Board
The Council is asked to note that Will Cousins has been appointed as an
Independent Director of the Milton Keynes Development Partnership.
Contact Officer: David Hill (Chief Executive)
Background Papers: None

(10)

12.

Quarterly Report on Special Urgency Decisions
In accordance with Access to Information Procedure Rule 17.3, to note that the
Provisions for Special Urgency, as set out in Access to Information Procedure
Rule 16, were not used during the period 1 September 2013 to 31 December
2013.
Access to Information Procedure Rule 16 provides for key decisions to be taken
within the usual 5 day notice period, subject to the agreement of the Chair/ViceChairs of the Overview and Scrutiny Management Committee.
Contact Officer: Simon Heap (Democratic Services Manager) - MK252567
Background Papers: None

(11)

ITEM

1

Minutes of the MILTON KEYNES COUNCIL held on WEDNESDAY 23 OCTOBER
2013 at 7.30 pm
Present:

Councillor White (Mayor)
Councillors Alexander, Bald, Barney, Bint, Brackenbury, Bradburn,
Bramall, Brock, Brunning, M Burke, S Burke, Coventry, Dransfield,
Eastman, Edwards, Exon, Ferrans, A Geary, P Geary, Hopkins,
Hoyle, Jury, Kennedy, Khan, Klein, Legg, Long, Marland, D McCall,
McDonald, McKenzie, McLean, Middleton, Miles, Morris, O’Neill,
Richards, Shafiq, Small, Tallack, Wales, Wallis, Wharton, C
Williams, P Williams and Zealley

Apologies:

Councillors Hawthorn, Maric, I McCall and Webb, and Alderpersons
Bristow, Connor, Ellis, E Henderson, I Henderson, Howell, Irons,
Lloyd and Saunders

Also Present: 43 members of the public
CL60

MINUTES
RESOLVED That the Minutes of the meeting of the Council held on
11 September 2013 be approved and signed by the Mayor as a
correct record.

CL61

DISCLOSURES OF INTEREST
Councillors Marland and McDonald declared personal interests in
Item 4 (Late Night Levy) as members of the Campaign for Real Ale.
Councillor Tallack declared a personal interest in Item 4 (Late Night
Levy) as a volunteer at the ‘After 8’ Safe Hut.
The Chief Executive declared that in relation to Item 4 (Late Night
Levy) he was the Council’s voting representative on Safer MK.
Councillor White declared a personal interest in Item 5(b)(ii) (Small
Business Day and supporting Small and Medium Size Enterprises in
Milton Keynes) as the Secretary of the Federation of Small
Businesses.
Councillor Brock declared a personal interest in Item 5(b)(iii)
(University of Buckingham and Milton Keynes Foundation Trust
Hospital Medical School) as the Council appointed trustee to Milton
Keynes Foundation Trust Hospital)

MILTON KEYNES
COUNCIL

23 OCTOBER 2013

L:\Committee\2013-14\COUNCIL\07. 15 JANUARY 2014\04. ITEM01_DRAFT MINUTES - 23-10-13.doc

PAGE 1

(12)

Councillor S Burke declared a personal interest as an employee of
the Open University.
CL62

ANNOUNCEMENTS
(a)

Britain in Bloom Awards
The Mayor congratulated Council staff who, in partnership
with its cleansing contractor Serco, The Parks Trust and Open
University, together with the support of numerous community
groups, businesses and individuals had again had great
success in the Thames and Chilterns region of the Britain in
Bloom Awards.

(b)

Council’s Revenues and Benefits Team
The Mayor congratulated the Council’s Revenues and
Benefits Team, which had, in Partnership with MK Service
Partnership, been awarded silver in the Revenues Team of
the Year category of the Institute of Revenues, Rating and
Valuation Awards, adding to their previous win for Most
Improved Team of the Year. .

(c)

MK:Smart Project
The Mayor announced that on Friday 11 October 2013 The
Open University had launched MK:SMART following
confirmation by the Higher Education Funding Council of a
grant of £8m to the project, which would realise matched
funding form partners to make a total project value of £16m.
The Mayor informed the Council that MK:Smart was a
consortium led by the Open University of local and national
partners, including the Council, in a major Smart City, Big
Data initiative that would help place Milton Keynes at the
forefront of the UK’s smart city agenda.

(d)

Henry Allen
The Mayor announced, with regret, the death of four-year-old
Henry Allen, who had been fighting Stage 4 neuroblastoma, a
rare form of child cancer and informed the Council that he
had sent condolences to the family.
The Mayor reminded the Council that The Henry Allen Appeal
charity had recently won the Citizen Pride in MK People’s.

(e)

Alderman Howell
The Mayor, on behalf of the Council, wished Alderman Howell
a happy eightieth birthday.

(f)

Councillor Alexander
The Mayor welcomed Councillor Alexander back to the
Chamber, after a recent period of illness.

MILTON KEYNES
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(13)

(g)

Article in the Citizen Newspaper
The Mayor referred to his recent comments in the Citizen
Newspaper which, as he was now aware, some Members
believed to have been inappropriate. The Mayor apologised
to the Council for any offence caused.

CL63

DEPUTATIONS AND PETITIONS
(a)

Petition - Spare Room Subsidy
The Council received a petition, presented by Mr E Bobey, on
behalf of Milton Keynes Defend Council Housing Campaign
for Benefits Justice, which had the following objective:
“We call on the Council not to adopt, or implement a flexible
tenancy policy, we believe only secure tenancies can offer
security, stability and protection to tenants. We ask those
democratically elected to Milton Keynes Council to act on the
will of the of the people of Milton Keynes.”
The Mayor thanked Mr Bobey and indicated that the petition
would be referred to the Cabinet for consideration.

(b)

Petition - Request for New School Bus Service to Aylesbury
Grammar Schools
The Council received a petition, presented by Ms Geetha
Morla, which had the following objective:
“Request to start a new Bus from Milton Keynes to Aylesbury
Grammar Schools.”
The Mayor thanked Ms Morla and indicated that the petition
would be referred to the Cabinet for consideration.

CL64

LATE NIGHT LEVY
In order to facilitate debate the Mayor moved the following motion,
which was seconded by the Deputy Mayor, on which a recorded
vote was requested:
“1.

That the Late Night Levy be introduced on the following basis:
(a)

A late night supply period of 1.01am to 6am;

(b)

The permitted exemption categories including the
following, as defined in the Late Night Levy (Expenses,
Exemptions and Reductions) Regulations 2012:
Premises with overnight accommodation
Theatres and Cinemas
Bingo Halls
Community Amateur Sports Clubs
Community Premises

MILTON KEYNES
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(14)

Country Village Public Houses
News Years Eve
Business Improvement District.
(c)

The permitted reduction categories including the
following as defined in the Late Night Levy (Expenses,
Exemptions and Reductions) Regulations 2012:
Premises in receipt of Small Business Rate Relief;
Membership of the Safer Socialising Award best
practice scheme;

2.

(d)

The specified proportional split of funds between the
Police and Local Authority being 70/30 in favour of the
Police; and

(e)

The late night levy having effect from the 1 May 2014

That a review of the effectiveness of the Late Night Levy be
undertaken after 18 months of operation.”

The Council heard from nine members of the public during
consideration of this matter.
The voting was as follows:
FOR:

Councillors Brock, Brunning, M Burke, S Burke,
Coventry, Dransfield, Edwards, P Geary, Khan,
Legg, Long, Marland, D McCall, McKenzie,
McLean, Middleton, Miles, O’Neill, Wales, Wallis
and P Williams (21)

AGAINST:

Councillors Alexander, Bald, Barney, Bint,
Brackenbury, Bradburn, Bramall, Eastman, Exon,
Ferrans, A Geary, Hopkins, Hoyle, Jury, Kennedy,
Klein, McDonald, Morris, Richards, Small, Tallack,
Wharton and Zealley (23)

ABSTENTIONS: Councillors Shafiq, White and C Williams (3)
The motion was declared lost.
CL65

MEMBERS’ QUESTIONS
(a)

Question from Councillor Long to Councillor Brock (Cabinet
Member for Adult Social Care, Health and Wellbeing)
Councillor Long asked Councillor Brock, in light of a recent
study by the Leonard Cheshire Charity, about the use by the
Council of 15 minutes care visits to elderly clients, particularly
noting that 47% of the Council’s clients received either 15
minute care visits, or a combination of 15 minute visits and
longer visits.
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Councillor Brock indicated that care packages were agreed
with clients to ensure that they met their individual needs and
therefore the length of visits depended on what was required
at a particular time.
Councillor Long asked a supplementary question which was
answered by Councillor Brock.
(b)

Question from Councillor Barney to Councillor P Geary
(Cabinet member for Communities and Public Realm)
Councillor Barney asked Councillor P Geary, in light of recent
press stories about the false widow spider, to confirm whether
or not they were a protected species and ensure that the
Council’s pest control contractors were aware.
Councillor P Geary indicated that he would find out and
provide a written answer.

(c)

Question from Councillor Alexander to Councillor Bint
(Cabinet member responsible for Transport and Highways)
Councillor Alexander asked Councillor Bint if drivers of cars
damaged as a result of potholes in the road could make a
claim against the Council.
Councillor Bint indicated that the Council was responsible for
ensuring that the roads were in good order by ensuring that
they were inspected and maintained, which fulfilled the
Council’s duty of care. However, if the Council did not fulfil its
duty it could be liable for any damage which would be
handled by the Council’s insurers. However, as a result of
recent initiative to undertake repairs the standard of the
Borough’s roads were improving and the number of claims
against the Council was reducing.
Councillor Bint offered to look into any specific matter if
Councillor Alexander provided details.
Councillor Alexander asked a supplementary question which
was answered by Councillor Bint.

(d)

Question from Councillor Edwards to Councillor Bald (Cabinet
member for Strategic Finance, Housing and Regeneration)
Councillor Edwards asked Councillor Bald how many of the
Council’s tenants were subject to the ‘bedroom tax’ room
subsidy and as a result were in arrears, and those facing
court proceedings.
Councillor Bald indicated that in Milton Keynes 1462
properties were affected by the size criteria, of which 865
were Council properties. 217 of the 1462 properties were
subject to liability orders, of which 138 were in respect of
Council properties. In 88 cases from the 217 properties
arrangements to pay had been entered into.

MILTON KEYNES
COUNCIL

23 OCTOBER 2013

L:\Committee\2013-14\COUNCIL\07. 15 JANUARY 2014\04. ITEM01_DRAFT MINUTES - 23-10-13.doc

PAGE 5

(16)

Councillor Edwards asked a supplementary question which
was answered by Councillor Bald.
(e)

Question from Councillor Klein to Councillor Legg (Chair of
the Development Control Committee)
Councillor Klein, noting that as part of a recent planning
application a developer had been permitted to reduce the
allocation of affordable homes by 64 for the ‘Bletchley Leisure
Centre’ site, asked Councillor Legg what negotiations had
been carried out with the developer over the number of
affordable homes to be built.
Councillor Legg indicated that he understood that officers had
been in discussions with the developers for some time prior to
consideration by the Development Control Committee and the
outcome of the discussions had been factored into the
Committee’s decision, which included the development as a
whole and the community facilities which the developer had
provided.
Councillor Legg reminded the Council that it had a duty to
take viability into account when considering such applications.
Councillor Klein asked a supplementary question which was
answered by Councillor Legg.

(f)

Question from Councillor Legg to Councillor P Geary (Cabinet
member for Communities and Public Realm)
Councillor Legg asked Councillor P Geary when promised
drainage works at Bletchley Cemetery in Bletchley would be
taking place.
Councillor P Geary apologised for the delay in undertaking
works and indicated that he would look into the situation and
he would also respond to Councillor Legg’s constituent who
had raised the issue.
Councillor P Geary also indicated that the Council would learn
from the problems encountered with this cemetery and
ensure similar problems were thought about in the planning of
future cemetery provision.
Councillor Legg asked a supplementary question which was
answered by Councillor P Geary concerning a community
organisation which was willing to help maintain the garden of
remembrance at Crownhill Cemetery.

(g)

Question from Councillor Ferrans to Councillor Hopkins
(Cabinet member for Economic Development and Enterprise)
Councillor Ferrans asked Councillor Hopkins if he thought it
economic to clear rubbish deposited around a full litter bin,
but not empty the bin.

MILTON KEYNES
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Councillor Hopkins asked that he be notified of the particular
instance so that he could investigate, as it did not appear to
be up to the standards the Council would expect.
Councillor Ferrans asked a supplementary question which
was answered by Councillor P Geary and related to when
weed killing was carried out, which he undertook to
investigate.
(h)

Question from Councillor O’Neill to Councillor Bint (Cabinet
member responsible for Transport and Highways)
Councillor O’Neill asked Councillor Bint why she had not yet
received a response to her question, asked at the last
meeting of the Council, about why the road humps in Newport
Road, Woughton had not been resurfaced
Councillor Bint indicated that he would consult with officers
and supply a written response to the original question.

(i)

Question from Councillor Bradburn to Councillor Bald
(Cabinet member for Strategic Finance, Housing and
Regeneration)
Councillor Bradburn asked Councillor Bald if she shared his
concerns that 92 homeless households remained in bed and
breakfast accommodation and what was her strategy to deal
with the matter.
Councillor Bald indicated that she did share the concern and
indicated that the Council was undertaking a number of
initiatives to help increase the supply of accommodation
which included trying to understand what could be done to
encourage greater availability from the private sector and
providing support for tenants, with such schemes as providing
bonds to private sector landlords. It was also recognised that
it was important that the Council optimised the use of its
housing stock.
Councillor Bald also indicated that it was very disappointing
and hard to understand why the Council’s recent bid for
Government assistance had been unsuccessful.
Councillor Bradburn asked a supplementary question which
was answered by Councillor Bald.

(j)

Question from Councillor M Burke to Councillor Bint (Cabinet
member responsible for Transport and Highways)
Councillor M Burke asked Councillor Bint if he was aware of
legislation which allowed the Council to post notices of
pavement parking bans and also asked for details of results
of a recent pilot scheme which she understood had been
undertaken by the Council.

MILTON KEYNES
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Councillor Bint, recognising that pavement parking was
unlawful, indicated that some pavement parking was as a
result of the design of roads and housing estates, and
reported that a review of parking standards was underway.
He would be reporting on that in due course. Councillor Bint
also agreed to look into the issue of the pilot scheme and the
various pieces of legislation raised by Councillor M Burke,
and reply direct.
Councillor M Burke asked a supplementary question which
was answered by Councillor Bint.
(k)

Question from Councillor Hoyle to Councillor Marland (Leader
of the Labour Group)
Councillor Hoyle, referring to the proposed increase in the
precept by Loughton and Great Holm Parish Council which
would result in an increase of £50 a year, which he said
Councillor Marland had said was trivial, asked Councillor
Marland if he and each of his colleagues would hand him £50,
so he could spend it more wisely than they would.
Councillor Marland indicated the level of precept set by
Loughton and Great Holm Parish Council was a matter for the
Parish Council.
Councillor Hoyle asked a supplementary question which
related to encouraging Labour held parish councils to reduce
their precepts. Councillor Marland indicated that he had
noted Councillor Hoyle’s comments.

CL66

SMALL BUSINESS DAY AND SUPPORTING SMALL AND
MEDIUM SIZE ENTERPRISES IN MILTON KEYNES
Councillor Middleton moved the following motion, which was
seconded by Councillor Khan:
“1.

That this Council welcomes the inaugural Small Business Day
of Saturday 7 December 2013.

2.

That this Council notes the fundamental importance of small
business to the economy of Milton Keynes, and its unique
role in delivering prosperity and regeneration to the local
communities of this city.

3.

That this Council notes the pivotal role of this Council in
nurturing, promoting and facilitating the expansion of the
small business community in Milton Keynes.

4.

That this Council therefore resolves:
(a)

MILTON KEYNES
COUNCIL

To invite the Cabinet to consider how this Council may
support the establishment of an annual Small
Business Day in Milton Keynes.
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(b)

To invite the Cabinet to consider how this Council may
expand its partnership work with local small business
organisations, such as the Federation of Small
Business and the Chamber of Commerce, to nurture,
promote and facilitate the expansion of the small
business community in Milton Keynes.,

(c)

To invite the Cabinet to consider how this Council may
expand its collaboration with local educational
providers, such as Milton Keynes College, to promote
the provision of high quality apprenticeships by the
small business community.”

Councillor Hopkins moved the following amendment which was
seconded by Councillor Jury and accepted by the mover of the
motion:
“1.

That a new Clause 3 be inserted as follows, and the existing
Clauses renumbered accordingly:
‘3.

2.

That this Council recognises that the recent growth in
earnings and fall in unemployment in Milton Keynes
will generate benefits for all businesses, large and
small, through increasing the demand for services and
products.’

That the words ‘together with its partners in business
organisations‘ be added to new Clause 4 (old Clause 3) after
the second ‘Council’ in the first line and the following words
added at the end of the Clause:
‘and the practical assistance that is already in place or
planned, including:

MILTON KEYNES
COUNCIL

(a)

the direct support provided by the Invest MK team on a
daily basis on issues such as funding streams,
commercial space and how to link to other councils
services and connect to the wider business community
and partners;

(b)

the introduction by the end of this year of new content
for the Invest MK website targeted at start-up and
small businesses requiring support;

(c)

the provision by MK College, University Campus MK
and the Community Foundation of high quality start-up
and small businesses office space and associated
amenities and support within central MK; and

(d)

the pending provision through the MK:Smart project of
innovation and incubation space for start-up and small
businesses within the digital technology sector at
University Campus MK.
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3.

That the words ‘and other similar events’ be added to SubClause 5(a) (old Clause 4[a]).

4.

That the word ‘invite’ be replaced by the word ‘commend’ and
the words ‘to nuture, promote and facilitate’ be replaced by
the words ‘in supporting through both practical and supportive
measures the nurturing, promotion and facilitation of’ in SubClause 5(b) (old Sub-Clause 4[b]).

5.

That the words ‘all political groups to work with’ be added
after the word ‘invite’, the word ‘further’ be added after the
word ‘may‘ and the words ‘and University MK added after the
word ’College’ in Sub-Clause 5(c) (old Sub-Clause 4[c]).”

On being put to the vote the motion, as amended, was declared
carried unanimously.
RESOLVED -

MILTON KEYNES
COUNCIL

1.

That this Council welcomes the inaugural Small Business Day
of Saturday 7 December 2013.

2.

That this Council notes the fundamental importance of small
business to the economy of Milton Keynes, and its unique
role in delivering prosperity and regeneration to the local
communities of this city.

3.

That this Council recognises that the recent growth in
earnings and fall in unemployment in Milton Keynes will
generate benefits for all businesses, large and small, through
increasing the demand for services and products.

4.

That this Council notes the pivotal role of this Council
together with its partners in business organisations in
nurturing, promoting and facilitating the expansion of the
small business community in Milton Keynes and the practical
assistance that is already in place or planned, including:
(a)

the direct support provided by the Invest MK team on a
daily basis on issues such as funding streams,
commercial space and how to link to other councils
services and connect to the wider business community
and partners;

(b)

the introduction by the end of this year of new content
for the Invest MK website targeted at start-up and
small businesses requiring support;

(c)

the provision by MK College, University Campus MK
and the Community Foundation of high quality start-up
and small businesses office space and associated
amenities and support within central MK;
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(d)

5.

CL67

the pending provision through the MK:Smart project of
innovation and incubation space for start-up and small
businesses within the digital technology sector at
University Campus MK.

That this Council therefore resolves:
(a)

To invite the Cabinet to consider how this Council may
support the establishment of an annual Small Business
Day and other similar events in Milton Keynes.

(b)

To commend the Cabinet on the success of its
partnership work with local small business
organisations, such as the Federation of Small
Business and the Chamber of Commerce, in
supporting through both practical and supportive
measures the nurturing, promotion and facilitation of
the expansion of the small business community in
Milton Keynes.

(c)

To invite all political groups to work with the Cabinet to
consider how this Council may further expand its
collaboration with local educational providers, such as
Milton Keynes College and University MK, to promote
the provision of high quality apprenticeships by the
small business community.

BUSH AND HEDGE CUTTING
Councillor Brackenbury moved the following motion, which was
seconded by Councillor Ferrans:
“That the Council:

MILTON KEYNES
COUNCIL

(a)

notes the high demands placed on the bush, hedge and tree
cutting service over the past 3 months;

(b)

believes that the Administration’s budget cuts have adversely
affected the standard of service;

(c)

notes that obstructed footpaths are creating serious hazards
for residents walking or cycling to school, work, and local
facilities;

(d)

believes further that unkempt bushes and blocked pathways
lead to reduced pride in our neighbourhoods, and give a poor
impression to visitors;

(e)

recognises that the volume of recent casework in this area
shows the importance of this service to the residents we
represent;

(f)

is concerned that even where the Council has agreed to
schedule work, giving timescales such as ‘December‘
indicates that the Council has a substantial and growing
backlog of work well beyond seasonal variation; and
23 OCTOBER 2013
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(g)

asks the Cabinet to urgently explore whether resource can be
temporarily transferred, or temporary additional resource
procured, to bush and tree cutting within environmental
services in order to tackle the outstanding work identified.”

Councillor Legg moved the following amendment, which was
seconded by Councillor Marland and accepted by the mover of the
motion:
“1.

That clause (b) be deleted and replaced with the following
new Clause (b):
‘(b)

2.

notes the reduction in funding available for services
within Milton Keynes Council is, in part, because of
reduced income received from the Coalition
Government, which Liberal Democrats joined the
Conservatives to form;’

The following new clause (g) be inserted and the remaining
clauses be re-lettered accordingly:
‘(g)

requests Cabinet to form an urgent short term
improvement plan for the landscaping service which
identifies any backlog and report this back to the
Environment and Transport Select Committee;’

3.

That the words ‘and ask the Cabinet Member for Finance to
seek clarification from the Leader of the Liberal Democrats on
which part of the budget his group believes the extra resource
should be taken from and the impact it would have on that
service area’ be added to new Clause (h) after the word
‘identified’ at the end of the Clause.

4.

That the following new Clause be added to the end of the
motion:
‘(i)

agrees that any future landscaping service changes,
tenders or contracts be subject to proper scrutiny and
that every effort is made to find a cross party solution
to establish a landscaping service that makes the
required efficiencies, but places a responsive high
quality service for residents at its heart and asks the
Cabinet show how it has sought to build this cross
party agreement.”

Councillor P Geary moved the following amendment, which was
seconded by Councillor Hopkins:
“That the Council:
(a)

MILTON KEYNES
COUNCIL

notes the high demands placed on the bush, hedge and tree
cutting service over the past 3 months and that these are as
follows:
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Year
2013
2012

Hedge
reports
516
465

Shrub
reports
171
245

Overhanging
Vegetation
350
384

Total
1037
1094

(figures for July, August & September 2012 and 2013)
(b)

further notes that no routine tree cutting has been done for
many years by this Council and that tree cutting is done on a
needs basis, after inspection by an arboriculture specialist,
when the tree needs work for management, or for health and
safety reasons;

(c)

believes that the Administration’s budget cuts have adversely
affected the standard of service and further notes that the
budget changes as notified by the finance department and the
party in administration at the time are as follows:
Year

Budget
change
£000
-758
-386*
-200
+64

2010/11
2011/12
2012/13
2013/14

Administration who proposed
the budget
Lib Dem
Lib Dem
Conservative
Conservative

(*Notes that the cut to front line services was £74k higher
due to increased public liability insurance)
(d)

MILTON KEYNES
COUNCIL

notes that obstructed footpaths are creating serious hazards
for residents walking or cycling to school, work, and local
facilities ‘further noting that in Linford South ward since April
2013 the reports of issues and those remaining to be dealt
with as of 15 October are as follows:
Issue

Reported

Hedges
Shrubs
Overhanging
Vegetation

47
12
39

Remaining to be resolved
as of 15 October
14
2
12

(e)

believes further that unkempt bushes and blocked pathways
lead to reduced pride in our neighbourhoods, and give a poor
impression to visitors;

(f)

recognises that the volume of recent casework in this area
shows the importance of this service to the residents we
represent;

(g)

is concerned that even where the Council has agreed to
schedule work, giving timescales such as December indicates
that the Council has a substantial and growing backlog of
work well beyond seasonal variation and further notes that
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hedge and shrub maintenance is always scheduled for the
winter months, that this is both best practice for the plants
and common sense and allows for wildlife to thrive noting that
cutting back bushes and hedges during the nesting season
would adversely affect wildlife, that disturbing a nesting bird is
illegal and that all areas of the borough will receive works
during this time to address growth that has occurred during
the previous year, as has been the case for many years; and
(h)

asks the Cabinet to urgently explore whether resource can be
temporarily transferred, or temporary additional resource
procured, to bush and tree cutting within environmental
services in order to tackle the outstanding work identified and
further notes that Circa £50k of extra resources was provided
in early September to the landscaping department to allow for
urgent works to be completed both from those reported to the
environmental services helpline and those reported by staff
and that no request was forthcoming to either management or
Cabinet members by councillors and this was done as part of
normal management.”

On being put to the vote the amendment was declared lost, with 18
Members voting in favour, 27 Members voting against and
1 Member abstaining from voting.
Councillor A Geary moved the following amendment, which was
seconded by Councillor McLean:
“1.

That clause (b) be deleted and replaced with:
‘(b)

2.

notes that in the past 2 years of the last Lib Dem
Administration that over £1.2m was removed from
frontline landscaping services, £0.75m of this was
before the governments austerity measures were
announced and that the Conservative administration
added £64k to the front line landscaping budget last
year, a measure that was opposed by the Lib Dem
group on Milton Keynes Council and acknowledges
that any shortcomings in the current service date back
to the savage cuts made by the previous
administration;’

That the words ‘are creating serious, be deleted from clause
(c) and replaced with the words ‘may create’ and the following
words be added to the end of the clause:
‘and that these obstructions are cleared when they are
notified to the Council and extra resources are provided for
this when needed’

MILTON KEYNES
COUNCIL
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3

That clause (d) be replaced by the following:
‘agrees that pointing to overgrown bushes or potholes in
pictures in focus leaflets is more a practice of self promotion
than reporting an issue to the environmental Services
Helpline and asking for it to be rectified.’

4.

That the remaining clauses (e) to (g) be deleted.”

On being put to the vote the amendment was declared lost, with 18
Members voting in favour, 27 Members voting against and 1
Member abstaining from voting.
On being put to the vote the motion, as amended, was declared
carried with 26 Members voting in favour, 19 Members voting
against and 1 Member abstaining from voting.
RESOLVED “That the Council:

MILTON KEYNES
COUNCIL

(a)

notes the high demands placed on the bush, hedge and tree
cutting service over the past 3 months;

(b)

notes the reduction in funding available for services in Milton
Keynes Council is because of reduced income from the
Coalition Government, in which Liberal Democrats joined the
Conservatives to form;

(c)

notes that obstructed footpaths are creating serious hazards
for residents walking or cycling to school, work, and local
facilities;

(d)

believes further that unkempt bushes and blocked pathways
lead to reduced pride in our neighbourhoods, and give a poor
impression to visitors;

(e)

recognises that the volume of recent casework in this area
shows the importance of this service to the residents we
represent;

(f)

is concerned that even where the Council has agreed to
schedule work, giving timescales such as December indicates
that the Council has a substantial and growing backlog of
work well beyond seasonal variation;

(g)

requests Cabinet to form an urgent short term improvement
plan for the landscaping service which identifies any backlog
and report this back to the Environment and Transport Select
Committee;

(h)

asks the Cabinet to urgently explore whether resource can be
temporarily transferred, or temporary additional resource
procured, to bush and tree cutting within environmental
services in order to tackle the outstanding work identified and
ask the Cabinet Member for Finance to seek clarification from
the Leader of the Liberal Democrats on which part of the
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budget his group believes the extra resource should be taken
from and the impact it would have on that service area; and
(i)

CL68

agrees that any future landscaping service changes, tenders
or contracts be subject to proper scrutiny and that every effort
is made to find a cross party solution to establish a
landscaping service that makes the required efficiencies, but
places a responsive high quality service for residents at its
heart and asks the Cabinet show how it has sought to build
this cross party agreement.”

UNIVERSITY OF BUCKINGHAM AND MILTON
FOUNDATION TRUST HOSPITAL MEDICAL SCHOOL

KEYNES

Councillor Brock moved the following motion, which was seconded
by Councillor A Geary:
“That the Council:
(a)

welcomes the news that the General Medical Council has
given permission for the University of Buckingham and Milton
Keynes Foundation Trust Hospital to proceed with a Medical
School;

(b)

acknowledges that a Teaching Hospital is a feature of a
growing and increasingly influential city that will offer the
opportunities of a progressive learning environment helping to
both attract and retain medical staff;

(c)

notes that:
(i)

there will be a focus on teaching medical students the
highest level of safety and care to patients;

(ii)

the unit will pioneer research to a world class level;

(iii)

an academic medical education facility, funded by
Buckingham University, is being proposed for the
Milton Keynes Hospital site;

(iv)

the first students will start their courses in Buckingham
in January 2015 and be on site in Milton Keynes in
2017;

(d)

recognises that a Teaching Hospital advances the Corporate
Plan priority “to expand university education and research in
Milton Keynes”; and

(e)

urges the Administration, Members and officers of this
Council to work with the Milton Keynes Foundation Trust
Hospital and the University of Buckingham and support them
in making this a success.”

On being put to the vote the motion was declared carried
unanimously.
MILTON KEYNES
COUNCIL
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RESOLVED –
That the Council:

CL69

(a)

welcomes the news that the General Medical Council has
given permission for the University of Buckingham and Milton
Keynes Foundation Trust Hospital to proceed with a Medical
School;

(b)

acknowledges that a Teaching Hospital is a feature of a
growing and increasingly influential city that will offer the
opportunities of a progressive learning environment helping to
both attract and retain medical staff;

(c)

notes that:
(i)

there will be a focus on teaching medical students the
highest level of safety and care to patients;

(ii)

the unit will pioneer research to a world class level;

(iii)

an academic medical education facility, funded by
Buckingham University, is being proposed for the
Milton Keynes Hospital site;

(iv)

the first students will start their courses in Buckingham
in January 2015 and be on site in Milton Keynes in
2017;

(d)

recognises that a Teaching Hospital advances the Corporate
Plan priority “to expand university education and research in
Milton Keynes”; and

(e)

urges the Administration, Members and officers of this
Council to work with the Milton Keynes Foundation Trust
Hospital and the University of Buckingham and support them
in making this a success.”

WARD BASED BUDGETS
The Council noted that for the period 1 April 2013 to 30 September
2013, applications totalling £4,119.50 had been approved.
THE MAYOR CLOSED THE MEETING AT 10:57 PM

MILTON KEYNES
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ITEM

4(a)(i)

ACCESS TO INFORMATION PROCEDURE RULES
1.

Scope
These Rules apply to all meetings of the Council, the Cabinet (and its
Committees), Area Committees (if any) the Overview and Scrutiny
Committees/Panels, Committees, the Standards Committee, the Audit
Committee, regulatory committees and all sub-committees thereof
(together called meetings), .

2.

Additional Rights to Information
These rules do not affect any more specific rights to information
contained elsewhere in this Constitution or the law.

3.

Rights to Attend Meetings
Members of the public may attend all meetings subject to the
exceptions in these Rules.

4.

Notices of Meetings
The Council will give at least five clear days notice of any meeting by
posting details of the meeting at the Civic Offices, 1 Saxon Gate East,
Central Milton Keynes (the designated office).

5.

Access to Agenda and Reports before the Meeting

5.1

The Council will make copies of the agenda and reports open to the
public available for inspection at the designated office and on the
Council’s website at least five clear days before the meeting.

5.2

The Assistant Director (Democratic Services) will send a notice and
agenda for any meeting to every Member of the Council.

5.3

Where reports are prepared after the summons has been sent out, the
Assistant Director (Democratic Services) shall make each such report
available to the public as soon as the report is completed and sent to
Councillors.

5.4

If an item is added to the agenda later, the revised agenda will be open
to inspection from the time the item was added to the agenda.

6.

Supply of Copies
The Council will supply copies of:
(a)

any agenda and reports which are open to public inspection;

(b)

any further statements or particulars necessary to indicate the
nature of the items in the agenda; and

1

(29)

(c)

if the Assistant Director (Democratic Services) thinks fit, copies
of any other documents supplied to Councillors in connection
with an item

to any person on payment of a charge for postage, copying and any
other necessary costs for transmission.
7.

Access to Minutes etc. after the Meeting
The Council will make available copies of the following for six years
after a meeting:
(a)

the Minutes of the meeting or records of decisions taken,
together with reasons, for all meetings of the Cabinet, excluding
any part of the Minutes of proceedings when the meeting was
not open to the public because it was considering exempt or
confidential information;

(b)

a summary of any proceedings not open to the public where
Minutes open to inspection would not provide a reasonably fair
and coherent record;

(c)

the agenda for the meeting; and

(d)

reports relating to items when the meeting was open to the
public.

8.

Background Papers

8.1

List of Background Papers
The Assistant Director (Democratic Services) will set out in every report
a list of those documents (called background papers) relating to the
subject matter of the report which in his/her opinion:
(a)

disclose any facts or matters on which the report or an important
part of the report is based; and

(b)

which have been relied on to a material extent in preparing the
report

but does not include published works or those which disclose exempt
or confidential information (as defined in Rule 10).
8.2

Public Inspection of Background Papers
The Council will make available for public inspection, for four years
after the date of the meeting, one copy of each of the documents on
the list of background papers.

9.

Summary of Public’s Rights
A written summary of the public’s rights to attend meetings and to
inspect and copy documents must be kept at and available to the
public at the Civic Offices.
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10.

Exclusion of Access by the Public to Meetings

10.1

Confidential Information - Requirement to Exclude Public
The public must be excluded from meetings whenever it is likely in view
of the nature of the business to be transacted or the nature of the
proceedings that confidential information would be disclosed.

10.2

Exempt Information - Discretion to Exclude Public
The public may be excluded from meetings whenever it is likely in view
of the nature of the business to be transacted or the nature of the
proceedings that exempt information would be disclosed, unless the
meeting agrees that the public interest in disclosing the information
outweighs the reasons for the information not being disclosed.
Where the meeting will determine any person’s civil rights or
obligations, or adversely affect their possessions, Article 6 of the
Human Rights Act 1998 establishes a presumption that the meeting will
be held in public unless a private hearing is necessary for one of the
reasons specified in Article 6.

10.3

Meaning of Confidential Information
“Confidential information” means information furnished to the Council
by a Government department upon terms which forbid the disclosure of
the information to the public; and information the disclosure of which to
the public is prohibited by law or by the order of a court.

10.4

Meaning of Exempt Information
Exempt information means information falling within the following 7
categories (subject to any conditions):
Category
Condition
1.
Information relating to any Reports which relate to:
individual.
employees, a former employee, job

2.

applicants
occupiers or former occupiers of council
accommodation,
applicants or recipients or former
recipients of any service provided by the
council
applicants or recipients or former
recipients of any financial assistance
provided by the council
protected informants in relation to civil
matters.
Reports
where personal data could be
Information which is likely to
revealed
indirectly. Names, addresses or
reveal the identity of an
telephone
numbers
can
identify
individual.
individuals..
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Category

Condition

3. Unless that information is required
to be registered under

(a)

the Companies Acts (as
defined in section 2 of the
Companies Act 2006)];

(b) the Friendly Societies Act
1974;
(c) the Friendly Societies Act
1992;

(d) the Industrial & Provident
Societies Acts 1965 to
1978;
(e) the Building Societies Act
1986; or
(f) the Charities Act 2011,

4.

5.

information relating to the
financial or business affairs of
any
particular
person
(including the authority holding
that information).
Information relating to any
consultations or negotiations,
or contemplated consultations
or negotiations, in connection
with any labour relations
matter arising between the
authority or a Minister of the
Crown and employees of, or
office holders under, the
authority.

Financial or business affairs are defined
to include contemplated as well as past
or current business activities
This exemption covers the financial or
business affairs of the Council itself
It covers the financial or business affairs
of individuals and companies, charities
etc. registered in relation to information
required to be registered under the
Building Societies Act 1986, means
recorded in the public file of any building
society (within the meaning of that Act)
This covers reports about contracts and
negotiations for the acquisition/disposal
of property or supply of goods or
services, the identity of the Council or
any other person offering any particular
tender for a contract for the supply of
goods or services and the making of
grants to external organisations

Labour relations means matters which may
be the subject of a trade dispute under the
Trade Union and Labour Relations Act
1992, such as pay and terms and
conditions of employment.
Employee means a person employed
under a contract of service

Office holder in relation to the authority,
means the holder of any paid office
appointments which are or may be made or
confirmed by the authority or by any joint
board on which the authority is represented
or by any person who holds any such office
or is an employee of the authority.
Information in respect of which This covers legal advice given by a
a claim to legal professional professional legal adviser, i.e Legal
privilege could be maintained Services or external solicitors and
barristers. It applies where no litigation is
in legal proceedings.
contemplated or pending (e.g. general
advice on non-contentious matters), as well
as in connection with legal proceedings by
or against the Council.
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Category

Condition

The wording of this exemption covers

6. Information which reveals that the reports about proposed action under
authority proposes –

regulatory legislation such as planning,
(a) to give under any enactment a licensing and environmental health.
notice under or by virtue of
which
requirements
are
imposed on a person; or
(b) to make an order or direction
under any enactment.

7.

Information relating to any
action taken or to be taken in
connection
with
the
prevention, investigation or
prosecution of crime

The wording of this exemption covers
reports about criminal investigations and
prosecutions undertaken by the Council,
and any actions which might be taken to
prevent crime occurring. This would include
information about a protected informant in
relation to any criminal investigations.

Information falling within any of paragraphs 1-7 is not exempt by virtue
of that paragraph if it relates to proposed development for which the
local planning authority can grant itself planning permission under
Regulation 3 of the Town and Country Planning General Regulations
1992.
11.

Exclusion of Access by the Public to Reports
Nothing in these Rules authorises or requires the Council to disclose to
the public or make available for public inspection any document or part
of a document if, in the opinion of the Assistant Director (Democratic
Services), it contains or may contain confidential or exempt information
or advice from a political assistant.
Any reports to a meeting containing such information or advice will be
marked “Not for Publication” together with the category of information
likely to be disclosed.

11.1

Recording etc of meetings
Nothing in these procedure rules requires Milton Keynes Council to
permit the taking of photographs of any proceedings, or the use of any
means to enable persons not present to see or hear any proceedings
(whether at the time or later), or the making of any oral report on any
proceedings as they take place.
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12.

Application of Rules to the Cabinet

12.1

Rules 13-24 apply only to the Cabinet, its committees and other
executive decision making processes. If the Cabinet its committees,
an individual member or an officer take a key decision then they must
also comply with Rules 1-11 unless Rule 15 (general exception) or
Rule 16 (special urgency) apply. A key decision is as defined in Article
14.3 of this Constitution.

12.2

Generally meetings of executive decision making bodies must be held
in public. However members of the public must be excluded where;

13.

(a)

It is likely in the view of the nature of business to be
transacted or the nature of the proceedings if a
member of the public were present during that item,
confidential information (see above rule 10.3) would
be disclosed to them

(b)

The decision-making body concerned passes a
resolution to exclude the public during that item
where it is likely In the view of the nature of business
if a member of the public were present during that
item, exempt information (see above rule 10.2)
would be disclosed to them

(c)

A lawful power is used to exclude a member or
members of the public in order to maintain orderly
conduct or prevent misbehaviour at a meeting.

Procedure before Taking Key Decisions
Subject to Rule 15 (general exception) and Rule 16 (special urgency),
a key decision may not be taken unless:
(a)

a document (called here a forward plan) has been published in
connection with the matter in question;

(b)

at least twenty eight clear days have elapsed since the
publication of the forward plan; and

(c)

where the decision is to be taken at a meeting of the Cabinet or
its committees, notice of the meeting has been given in
accordance with Rule 4 (notices of meetings).

14.

The Forward Plan

14.1

Contents of Forward Plan
The forward plan will contain matters which the Leader has reason to
believe will be subject of a key decision to be taken by the Cabinet, a
committee of the Cabinet, individual members of the Cabinet, officers,
or under joint arrangements in the course of the discharge of an
executive function. It will describe the following particulars:
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15.

(a)

that a key decision is to be made on behalf of the Council;

(b)

the matter in respect of which a decision is to be made;

(c)

where the decision maker is an individual, his/her name and title,
if any, and where the decision taker is a body, its name and
details of membership;

(d)

the address from which, subject to any prohibition or restriction
on their disclosure, copies of, or extracts from, any documents
listed is available;

(e)

that other documents relevant to those matters may be
submitted to the decision maker;

(f)

the procedure for requesting details of those documents (if any)
as they become available;

(g)

the date on which, or the period within which, the decision will be
taken;

(h)

a list of the documents submitted to the decision maker for
consideration in relation to the matter and

(i)

whether the public and press are likely to be excluded from the
meeting as the report contains exempt information.

General Exception

15.1. Where the publication of the intention to make a key decision in line
with Rules 13 and 14, it is impracticable, decisions may only be made:
(a)

where the decision maker (through the Assistant Director
(Democratic Services)) has informed the Chair and vice chairs of
the Overview and Scrutiny Management Committee, or if there is
no such person, each member of the Overview and Scrutiny
Management Committee by notice in writing, of the matter which
the decision is to be made;

(b)

where the Assistant Director (Democratic Services) has made
available at the Civic Offices for inspection by the public and
published on the Council’s website a copy of the notice given
pursuant to clause (a) above;

(c)

after five clear working days have elapsed following the day on
which the Assistant Director (Democratic Services) made
available the notice referred to in clause (b) above.

15.2

Where the above paragraph applies to any matter Rules 13 and 14
need not be complied with in relation to that matter.

15.3

As soon as reasonably practicable after the Assistant Director
(Democratic Services) has complied with 15.1 the Assistant Director
(Democratic Services) must:
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16.
16.1

16.2

16.3

17.
17.1

(a)

make available at the Civic Offices a notice setting out the
reasons why compliance with Rules 13 and 14 is impracticable;
and

(b)

publish notice on the Council’s website.

Special Urgency
Where the date by which a key decision must be taken means that
Rule 15 (General Exception) cannot be followed, then the decision
may only be made if
(a)

the Assistant Director (Democratic Services), on behalf of the
decision maker (if an individual, or the Chair of the body
making the decision) obtains the agreement of the Chair of
the Overview and Scrutiny Management Committee that the
taking of the decision is urgent and cannot reasonably be
deferred.

(b)

Before the Chair of the Overview and Scrutiny Management
Committee gives his / her agreement he / she will, if
possible, consult with the Vice-Chair(s).

(c)

If there is no Chair of the Overview and Scrutiny
Management Committee, or if he / she is unable to act
agreement must be sought from the Vice-Chair of the
Overview and Scrutiny Management Committee who does
not represent the Group forming the Council’s Executive, or if
he / she is unable to act, the Mayor, or in the absence of the
Mayor, the Deputy Mayor, that the taking of the decision is
urgent and cannot reasonably be deferred.

As soon as reasonably practicable after the Assistant Director
(Democratic Services) has obtained agreement from the relevant
party that the decision is urgent and cannot reasonably be deferred
the Assistant Director (Democratic Services) must:
(a)

make available at the Civic Offices a notice setting out the
reasons why he decision is urgent and cannot reasonably be
deferred; and

(b)

publish that notice on the Council’s website.

In the case of decisions taken in accordance with 16.1 which affect
individual Wards of the Borough, the Assistant Director
(Democratic Services) will attempt to inform the Ward Councillor(s)
within the time available.
Report to Council
If an executive decision has been taken which was not treated as a
being a key decision and the relevant Overview and Scrutiny
Committee/Panel are of the opinion that it should have been
treated as a key decision i.e. subject to rules 13-16 above) the
Overview and Scrutiny Committee/Panel may require the executive
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responsible for the decision to submit a report to the Council within
such reasonable time as the Overview and Scrutiny
Committee/Panel specifies.
17.2

The power to require a report rests with the Overview and Scrutiny
Committee/Panel, but is also delegated to the Assistant Director
(Democratic Services), who shall require such a report on behalf of
the Overview and Scrutiny Committee/Panel when so requested by
the chair or any five Members. Alternatively, the requirement may
be raised by resolution passed at a meeting of the relevant
Overview and Scrutiny Committee/Panel.

17.3

Executives’ Report to Council
The Executive responsible for the decision will prepare a report for
submission to the next available meeting of the Council. However,
if the next meeting of the Council is within seven days of receipt of
the written notice, or the resolution of the Overview and Scrutiny
Committee/Panel, then the report may be submitted to the meeting
after that. The report to Council will set out the decision and the
reasons for the decision, the individual or body making the
decision, and if the Leader is of the opinion that it was not a key
decision, the reasons for that opinion.

17.4

Quarterly Reports on Special Urgency Decisions
In any event the Leader will submit quarterly reports to the Council on
the Executive decisions taken in the circumstances set out in Rule 16
(special urgency) in the preceding three months. The report will
include the number of decisions so taken, a summary of the matters in
respect of which those decisions were taken and the reasons for the
use of special urgency arrangements.

18.

Record of Decisions

18. 1 As soon as reasonably practicable after any meeting of a decisionmaking body at which an executive decision was made, or after an
individual member had made an executive decision) the Assistant
Director (Democratic Services), or if the Assistant Director (Democratic
Services) was not present at the meeting, the person presiding, or the
individual member making the decision must ensure that a written
statement is produced for every executive decision made which
includes the information specified in paragraph 2 below.
18.2. The statement referred to in paragraph 1 above must include:
(a)

the name of the decision making body

(b)

a record of the decision including the date it was made;

(c)

a record of the reasons for the decision;

(d)

details of any alternative options considered and rejected by the
decision-making body/member at the meeting at which the
decision was made;
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(e)

a record of any conflict of interest relating to the matter decided
which is declared by any member of the decision-making body/
declared by the member which made the decision; and

(f)

in respect of any declared conflict of interest, a note of
dispensation granted.

18.3

The record must be produced as soon as reasonably practicable and in
any event, within 3 working days of the decision.

18.4

Records produced under this section and reports considered at the
meeting must be available for inspection by members of the public as
soon as is practicable at the offices of the authority and also on the
website.

18.5

Where a request is made by a newspaper for copies of the documents
as set out in 18.4 above the documents must be supplied on payment
of postage, copying or other necessary charge for transmission.

19.

Decisions by Individual Members of the Cabinet

19.1

Reports intended to be taken into account
Where an individual Member of the Cabinet receives a report which
he/she intends to take into account in making any key decision, then
he/she will not make the decision until at least five clear days after
receipt of that report.

19.2 Provision of copies of reports to the Overview and Scrutiny
Management Committee
On giving of such a report to an individual decision maker, the person
who prepared the report will give a copy of it to the Chair of the
Overview and Scrutiny Management Committee as soon as reasonably
practicable, and make it publicly available at the same time.
19.3

Record of individual decision
Individual Member decisions are to be recorded as at Rule 18.2 above.

20.

Overview and Scrutiny Committees/Panels Access to Documents

20.1

Rights to copies
Subject to Rule 20.2 below, a member of an Overview and Scrutiny
Committee/Panel, will be entitled to a copy of any document which is in
the possession or control of the Executive, including but not limited to;
its committees, panels or individual members and which contains
material relating to:
(a)

any business transacted at a meeting of the Cabinet or its
committees, groups or panels; or

(b)

any decision taken by an individual Member of the Cabinet; or
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The Executive must provide that document as soon as reasonably
practicable and in any case no later than 10 clear days after the
Executive receives the request
20.2

Limit on rights
No member of an Overview and Scrutiny Committee / Panel is entitled
to a copy
(a)

(b)

of any such document or part of a document as contains exempt
or confidential information unless that information is relevant to:
(i)

an action or decision that that member is reviewing or
scrutinising; or

(ii)

any review contained in any programme of work of such
a committee or sub-committee of such a committee; or

of a document or part of a document containing advice provided
by a political adviser or assistant.
Where the Executive determines that a member of an overview
and scrutiny committee / panel is not entitled to a copy of a
document, or part of any such document for a reason set out in
paragraph 20.1, it must provide the overview and scrutiny
committee with a written statement setting out its reasons for
that decision.

21.

Additional Rights of Access for Members

21.1

Additional rights to access documents by Members
All Members of the Council will be entitled to inspect any document
which is in the possession or under the control of the Executive,
including, but not limited to; its committees, panels or individual
members and contains material relating to any business to be
transacted at any public meeting unless it contains exempt information
falling within paragraphs 1, 2, 4, 5 and 7 of the categories of exempt
information.
Documents covered by this section must be made available at least 5
clear days before the meeting, where the meeting is convened at
shorter notice, when the meeting is convened.

21.2

Nature of rights
The rights conferred above are in addition to any other rights that a
member of the Council may have, including their common law right to
access information on a ‘need to know’ basis
No reference regarding access to reports, and background papers will
confer a right to access those documents in draft form.

22.

Regulatory Committees
The access arrangements set out in Annexes A and B apply to
meetings of the Development Control, and Licensing Committees.
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ITEM

4(a)(ii)

POLICIES NOT INCLUDED IN THE POLICY FRAMEWORK
1.

Sports and Leisure Strategy

2.

Milton Keynes Adult Skills Framework

3.

Buckinghamshire & Milton Keynes Rural Strategy

4.

Milton Keynes Arts Strategy

5.

Milton Keynes Public Arts Strategy

6.

Milton Keynes Heritage Strategy

7.

Milton Keynes Cultural Strategy

8.

Sport and Active Communities Strategy

9.

Milton Keynes Open Space Strategy

10.

Public Access Strategy

11.

Milton Keynes Neighbourhood Regeneration Strategy

12.

Milton Keynes Municipal Zero Waste Management Strategy

13.

Milton Keynes Road Safety Strategy

14.

IT and e-Government Strategy

15.

Property Strategy

16.

Procurement Strategy

17.

Enforcement Policy

18.

Workforce Development Strategy

19.

Office Accommodation Strategy

20.

Joint Health and Wellbeing Strategy

21.

Falls Prevention Strategy

22.

Autism Strategy

23.

Sexual Health Strategy

24.

Domestic and Sexual Abuse Reduction Strategy

25.

Older People’s Strategy

26.

Drug and Alcohol Strategy

27.

Medium Term Financial Plan

(40)

ITEM

4(b)(i)

MILTON KEYNES COUNCIL
15 JANUARY 2014
Report considered by Cabinet – 18 December 2013
HOUSING REVENUE ACCOUNT BUDGET - 2014/15 TO 2017/18
Authors: Tim Hannam (Corporate Director Resources)
Stephen Fitzgerald (Interim Head of Finance )

Tel:
01908
252756
Tel: 01908 252079

Executive Summary:
To request Cabinet recommend to Council the budget for the Housing
Revenue Account (HRA) for 2014/15.
This report sets out the Housing Revenue Account (HRA) Revenue Budget
covering the period 2014/15 to 2017/18. The draft Housing Revenue Account
budgets were considered at Cabinet on 27th November 2013 as part of the
draft Budget and Medium Term Financial Plan. This report provides an
update on this position and the proposed average rent increase for 2014/15.
The report also highlights the main medium term risks and issues which may
impact these budget assumptions.
1.

Recommendations

1.1

That the Council be recommended to approve the Housing Revenue Account
Budget for 2014/15 and note the implications for future years for the delivery
of the Council’s priorities.

1.2

That the Council be recommended to approve the increases in rents, service
charges and other fees and charges as follows and as detailed in Annex C:
(a)

A 3.5% increase in average rents for 2014/15 with tenants being
informed in line with statutory responsibilities under the Housing Act
1985;

(b)

a 3.5% increase in service charges for 2014/15 in line with the average
rent increase;

(c)

a 3.5% increase in garage rents in line with the average rent increase;
and

(d)

an increase in Shared Ownership rents of 4% for 2014/15 in line with
the contractual obligations of the lease.

2.

Issues

2.1

The Housing Revenue Account (HRA) is a ring-fenced account, which is used
for income and expenditure relating to the provision of housing by the Council
to tenants and leaseholders. It is funded by rents rather than from Council Tax
(which supports other services).

2.2

The Housing Revenue Account for 2014/15 has been developed in
accordance with the context and resource assumptions detailed in the
Medium Term Financial Plan, as reported to Cabinet on 27th November 2013.
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2.3

There was a major change to the financing of the Housing Revenue Account
from April 2012, due to the implementation of the Housing Self-Financing
regime. This change means the Council has taken on a significant amount of
debt (£170.4m) in exchange for not paying future Housing Subsidy. This
means the future resources and spend of the HRA are now based on local
decisions. This change is anticipated to be beneficial to the HRA over the
long-term.

2.4

The move to self-financing affects the Housing Revenue Account in the
following ways:
The HRA now funds the costs of borrowing for the initial debt
settlement. The Council has chosen to incorporate this debt into the
Council’s overall borrowing portfolio, creating a single pool and
charging interest to the HRA in proportion to the debt it holds, estimated
at 4.18% for 2014/15.
The payments for Housing Subsidy have now ceased.
The Major Repairs Allowance ceased. Future capital expenditure is
now funded through revenue contributions to capital based on the longterm asset management needs of the housing stock and the funding
available in the HRA.
The development of a 30 year business plan supporting the delivery of
the HRA under the new arrangements. This makes assumptions
regarding the level of income available and the key risks facing housing
service delivery within this timeframe.

2.5

The HRA Budget for 2014/15 has been prepared on the basis of the corporate
planning assumptions. In addition the following planning assumptions specific
to the HRA have been made:
HRA Planning Assumptions
Income
(a)

Dwelling Rents

2.6

Under self financing, the determination of rent is a decision of the Council.
However, the debt settlement figure assumes that rent is set in line with the
Rent Restructuring Guidance and that convergence takes place by March
2016. Based on this Guidance average rents would be expected to increase
by 3.7% (RPI as at Sept 2013 plus 0.5%) for 2014/15.

2.7

This is an important assumption under self financing, as rent and other income
are the only long-term income resources for the HRA. Any reduction in rent
levels below that assumed under Rent Restructuring will reduce the capacity
for the HRA to fund investment in housing stock.

2.8

As part of the Comprehensive Spending Review 2013, Government
announced a consultation on the proposal that social rents would increase by
CPI plus 1% for the ten years from 2015/16 to 2024/25. Budget assumptions
for the medium term have therefore assumed rent increases in line with this
proposed change.
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2.9

The higher rent will increase the income to the HRA in 2014/15 and in the
medium term. Based on a proposed average rent increase of 3.5% in
2014/15, average rents would increase to £87.70 per week. This equates to
an average rent increase of approximately £2.97 per week. A Local Rent
Policy is currently being developed for the HRA which will influence rent
setting from 2015/16.

2.10

Rent increases for shared owners are 4.0% (this is contractual, based on the
previous year’s (2013/14) council house rent increase). This equates to an
average rent of £80.67 per week which is an increase of £3.10 per week,
although this is dependant upon the share owned by the tenant.

2.11

The impact of not increasing housing rents in 2014/15 would be a loss of
£1.5m income to the HRA. Over 5 years this would equate to a loss of income
of c£9.3m which impacts on the ability of the HRA to fund works and
improvements to the housing stock.

2.12

The national welfare reform changes are currently a risk to some of the
income in the HRA. Under the current arrangements the rent for those people
in receipt of Housing Benefit is paid directly to the Council, under the
Government proposals for welfare reform this income will be paid directly to
the resident, to then make payment of rent. This means income which was
previously guaranteed to the HRA may now not be collected. In addition the
general reduction in benefits through welfare reform will reduce the income
available to some tenants, which may increase the risk of non payment.

2.13

Due to these increased risks in relation to income collection, the budgeted
level of collection for all rental income from 2013/14 onwards was reduced
from 93% to 92%. Non housing benefit related income collection for 2012/13
was 94%. The forecast for 2013/14 is that collection will be at least 94% by
year end. However, the impact of Universal Credit will potentially have a
downward effect on this collection rate so the reduction to 92% remains
prudent to assume until the impact of these changes is known. However, all
debts will continue to be rigorously pursued in line with the debt recovery
undertaken within Housing and the wider Council Debt Project.
(b)

2.14

The Government made changes to the Right to Buy Scheme in April 2012
which increased the maximum discount offered to tenants to £75,000. Local
Authorities were also allowed to retain part of the receipt from Right to Buy
property sales, which will fund future house building. Right to Buy sales
increased during 2012/13 to 65 and are expected to reduce to around 50 in
2013/14. Assumptions for 2014/15 budget have therefore been reduced to
45, which reduces the rent income expected in 2014/15 by £0.098m.
(c)

2.15

Right to Buy Sales

Garage Rents

An inflationary increase of 3.5% is recommended in line with the proposed
main housing stock rent increase.
(d)

CL ITEM 4(b)(i)

Leaseholders’ Service Charges & Major Works Recharges

15 JANUARY 2014

PAGE 3

(43)

2.16

Leaseholders’ service charges are estimated in line with costs of providing the
service. Recovery of costs for major works in respect of leaseholders is also
assumed.

2.17

Other fees and charges have been reviewed in line with the Council’s income
policy to ensure charges are based on the full recovery of cost.

2.18

A full list of the proposed HRA fees and charges are set out at Annex C.
Expenditure
(e)

2.19

The repairs and maintenance budgets for 2014/15 reduces by £0.41m to
£10.1m. This movement reflects the capital nature of some repairs and
maintenance projects being undertaken in 2014/15 which requires a transfer
of funds to the capital programme.
(f)

2.20

Housing Benefit transfers

Housing Benefit transfer payments are made to the General Fund and are the
difference between actual rents and the rent limit that Government will allow
us to claim back in benefits. As the Council’s rents move closer to
convergence with the Government’s Target Rent level, these payments to the
General Fund reduce. In 2014/15 the payments are expected to reduce to nil
as rents are expected to be below the Government’s Limit rent level.
(h)

2.22

General Management, Special Services& Rents, Rates & Taxes

Revenue savings of £0.078m in 2014/15 are expected. Additional pressures
are expected from utility and pay inflation but are more than offset by a
reduction in charges for support services such as Communications,
Performance and MKSP services.
(g)

2.21

Repairs and Maintenance

Debt Financing Costs

Under the new self financing regime the Council has taken on additional
borrowing of £170.4m. Interest charges are estimated at £10.9m for 2014/15
based on an assumed interest rate of 4.18%. It is anticipated that principal
repayment of the loan will commence from 2018/19 onwards which will enable
resources in the medium term to be focussed on the Regeneration
programme.
(i)

Depreciation & Capital Investment

2.23

Under self-financing a local assessment of capital spending needs is being
undertaken, which will determine the level of ongoing improvement works to
individual properties compared to major renovation, refurbishment or
replacement works. This assessment of capital spending needs will also
determine the depreciation the Council will need to set aside in addition to
contributions from revenue for major capital investment. This depreciation
charge will fund the future maintenance work. This is different to the General
Fund position, where depreciation charges are notional.

2.24

The budget for 2014/15 assumes an increase in the provision for deprecation
to £14m. For the medium term the budget proposes a prudent approach by
increasing the provision further to £15.4m by the end of 2017/18 to ensure
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sufficient resources are available for future replacement works, as asset
management information indicates a higher than average maintenance spend.
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(j) Contribution to Earmarked Reserves
2.25

When reviewing the potential financial risks to the HRA a number of issues
have been identified, where it would be prudent, to begin to develop some
earmarked provision. It is therefore recommended that the annual
contributions of £0.850m continue to be made to specific reserves as follows:
Table 1: Contributions to Earmarked HRA Reserves
Reserve
Reason
Impairment
Reserve

To allow the potential costs of
impairment to fixed assets to be phased
over a number of years, to prevent a
major rent increase.
Debt Refinancing To phase the costs of any significant
Reserve
increases in debt financing costs
Major Project
To provide for major variations in the
Costs
costs of capital schemes, as additional
borrowing cannot be undertaken.
Total Annual Contributions to Earmarked Reserves

Contribution
(Per Year)
£m
0.250

0.100
0.500
0.850

2.26 Table 2 shows the summary Budget for the Housing Revenue Account. The
2014/15 HRA Budget is compared to the 2013/14 Budget in Annex A.
Table 2: Summary of the Housing Revenue Account Budget
Income:
Dwelling Rents
Other Income
Total Income
Expenditure:
Repairs and Maintenance
General Management
Interest and Repayment of Capital Debts
Funding for Future Replacement Capital Works (provision
for depreciation)
Contribution to Capital Improvement works (RCCO)
Contribution to Earmarked Reserves
Other expenditure
Total Expenditure
Net budget for the year
Forecast Reserve Balance - brought forward from 2013/14
Reserve Balance - carried forward to 2015/16
2.27

2014/15
£m
53.297
4.302
57.599
10.104
8.916
10.857
14.010
8.321
0.850
4.541
57.599
0.000
4.569
4.569

The minimum level of prudent HRA reserve has been assessed at £4.5m to
cover any unforeseen circumstances. The reserve level at the end of 2014/15
is forecast to be £4.5m which is in line with maintaining a minimum reserve
level. The medium term projection in Annex A indicates HRA reserves will
remain at this level for the medium term planning period.
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3.

Robustness and Risks

3.1

A critical element of the Medium Term Financial Plan and Budget is to ensure
that the financial consequences of risk are adequately reflected in the
Council’s finances. In preparing the HRA Budget for 2014/15, where a clear
financial impact has been identified, this has been dealt with through the
actions set out in this report.

3.2

Where the impact is not known this has been highlighted as a risk. These
risks are summarised in the HRA budget risk register for 2014/15 at Annex B.

3.3

Development of the Regeneration Strategy will result in significant benefit to
tenants as well as some potential risks. These will continue to be assessed
as the programme develops and will form part of the MTFP updates going
forward.

3.4

Specific risks associated with any future budgets will be flagged in the year
they occur.

3.5

The forecast (Period 8) for the Housing Revenue Account (HRA) is to
maintain balances at £4.5m at 31st March 2014, which is in line with
maintaining a minimum prudent level of £4.5m. The minimum prudent level
for the HRA has been reviewed as part of the development of this draft
Budget.

4.
4.1

Annexes
The following are appended to this report:
Housing Revenue Account Budget 2014/15 to 2017/18
HRA Budget Risk Register
HRA Fees and Charges

5.
5.1

Annex A
Annex B
Annex C

Implications
Policy
The Council’s HRA Budget is the financial expression of all the Council’s
policies and plans.

5.2

Resources and Risk
No

Capital

Yes Revenue

No

Accommodation

No

IT

Yes Medium Term Plan

Yes

Asset Management

All implications are outlined within the report
The forecast (Period 8) for the Housing Revenue Account (HRA) is to maintain
balances at £4.5m at 31 March 2014, which is in line with the minimum
prudent level of £4.5m.
The minimum prudent level for the HRA has been reviewed as part of the
development of this Budget and remains at £4.5m.
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A budget risk register is available at Annex B to this report
5.3

Carbon and Energy Management
There are no direct carbon and energy management implications as a result of
this report. However, the Housing service plan including proposed capital
schemes funded from revenue contributions, to be agreed at Cabinet in
February 2014, may have Carbon and Energy Management implications and
those documents will set these out

5.4

Legal
The Council must set the budget in accordance with the provisions of the
Local Government Finance Act 1992 and approval of a sound budget each
year is a statutory responsibility of the Council.

5.5

Other Implications
Yes Equalities / Diversity

Yes Sustainability

No

Human Rights

No

E-Government

Yes Stakeholders

No

Crime and Disorder

No

Carbon and Energy
Policy

Background Papers: None
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Uncommitted Reserve B/F

UNCOMMITTED RESERVE C/F

(4,569)

NET (SURPLUS)/DEFICIT FOR THE YR

GROSS EXPENDITURE

EXPENDITURE
Repairs & Maintenance
General Management
Special Services
Rents, Rates, Taxes & Other Charges
Housing Revenue Account Subsidy Payable
Housing Benefits Transfer
Bad & Doubtful Debts
Interest & repayment of Capital Debts
Funding for future replacement works (depreciation provision)
Contribution to capital improvement works (RCCO)
Contribution to Earmarked Reserves

(5,511)

942

55,138

10,233
10,391
2,972
332
-53
169
307
10,734
12,283
7,770
0

(49,915)
(889)
(968)
(708)
(759)
(453)
(102)
(20)
(188)
(194)

(4,569)

(4,569)

0

55,719

(4,569)

(4,569)

0

55,593

10,796
8,691
3,203
446
0
11
486
10,324
13,500
7,286
850

(55,593)

(55,719)
10,513
9,182
3,290
341
0
4
496
10,324
13,500
7,219
850

(51,835)
(870)
(928)
(741)
(702)
(59)
(113)
(17)
(201)
(127)

£000's

2013/14
Period 8
Forecast
Outturn

(51,800)
(930)
(928)
(839)
(702)
(118)
(114)
(5)
(156)
(127)

£000's

£000's

INCOME
Dwelling rents
Garage Rents
Commercial Rents
Heating Charges
Leaseholders' Service Charges
Leaseholders' Major Works
Charges for Services & Facilities
Contributions towards expenditure
Reimbursement costs
Interest Receivable
(54,196)
GROSS INCOME

2013/14
Budget

2012/13
Actuals

HRA BUDGETS

HRA - BUDGET - 2014/15 TO 2017/18

(4,569)

(4,569)

0

57,599

10,104
8,916
3,359
371
0
0
811
10,857
14,010
8,321
850

(57,599)

(53,297)
(880)
(928)
(867)
(702)
(500)
(117)
(5)
(156)
(147)

£000's

2014/15
Budget

(4,569)

(4,569)

0

58,785

10,609
9,157
3,434
378
0
0
701
11,482
14,521
7,653
850

(58,785)

(54,877)
(906)
(928)
(893)
(702)
(50)
(121)
(5)
(156)
(147)

£000's

2015/16
Budget

(4,569)

(4,569)

0

59,913

10,678
9,439
3,624
385
0
0
726
11,416
15,032
7,763
850

(59,913)

(55,957)
(929)
(928)
(915)
(702)
(50)
(124)
(5)
(156)
(147)

£000's

2016/17
Budget

(4,569)

(4,569)

0

61,193

10,747
9,729
3,830
392
0
0
751
11,061
15,419
8,414
850

(61,193)

(57,188)
(952)
(928)
(938)
(702)
(50)
(127)
(5)
(156)
(147)

£000's

2017/18
Budget

ANNEX A

(49)

2014/15 HRA Budget Risk Matrix

ANNEX B

5

Likelihood

4

3
1

2

2

1
1

2

No
Risk Title/Description
1 Housing Rents - Impact of Welfare Reform and the
implementation of Universal Credit

4

3

Consequence
Control

There is risk associated with the increased number of appeals
made by individuals against their Housing Benefit
determinations, where the social sector size criteria has been
implemented. A number of appeals have been successful
against Fife Council, although the DWP are now challenging
this. The outcome of these, if these set a precedent over the
definition of a bedroom for Housing Benefit purposes, may
impact on the definition of a bedroom for rent setting
purposes.

5

Residual Risk Level
6

Additional risks include the introduction of Universal Credit
where housing benefit will be paid directly to the resident to
make payment of rent. Risk controls include an improved
focus on income and debt collection, updated processes and
procedures to factor welfare reform changes including
communication and payment methods. Communication to
those affected has started and will continue as Universal
credit and direct payment proposals are confirmed

2 Housing Revenue Account Asset Management Work The asset management work carried out to date has identified
& Regeneration

10

a need for additional funding requirements for housing in the
short-term. The key mitigations are:
1.The review of asset condition data during 2012/13 -2013/14
will result in an asset plan to deliver the Asset Management
Strategy and quantify investment needs more accurately
2. The procurement of a regeneration partner will provide an
additional income stream for whole community regeneration
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ANNEX C

Housing Revenue Account Fees and Charges
2014/15
Activity/Item

Basis

Vatable
Y or N

Land Purchase Enquiries

per Land purchase
application (no charge for
preliminary enquiries)

Vehicular Access Licence

Admin charge

Leasehold Subletting Fee

Per Sublet

Leasehold Retrospective Consent to Alterations
Leasehold Solicitor’s Enquiries (re-mortgage or resale) response within 5 days
Leasehold Solicitor’s Enquiries (re-mortgage or resale) response within 10 days
Shared Ownership Retrospective Consent to Alterations

Per Enquiry
Per Enquiry

Shared Ownership Enquiries (re-mortgage only) - response within 5 days
Shared Ownership Enquiries (re-mortgage only) - response
within 10 days
Shared Ownership Assignment Fees

Per Enquiry

Shared Ownership Staircasing Valuation

Notice of Transfer
Notice of Charge / Mortgage

Per Enquiry
Per Enquiry

Per Enquiry
Per Assignment
Per Valuation (variable
depending on lease £5£30)
Per Notice
Per Notice

Letter/Deed of Postponement
Deed of Variation/Rectification
Average Tenant rent (all stock types)

Per Notice
Per Notice
Per Week (50 Week)

Average Shared ownership full equivalent rent (follows prior
years Tenant increase)
Garage Rents - non-VATable
Garage Rents - VATable
Carport Rents - non-VATable
Carport Rents - VATable
Hostels (Per Adult) - REMOVED - NOT APPLICABLE AS
REPLACED BY HOUSEHOLD RATES

Per Week (50 Week)

Hostels (Per Child- REMOVED - NOT APPLICABLE AS
REPLACED BY HOUSEHOLD RATES

Hostel Rent per night (Per Household)

Per Week
Per Week
Per Week
Per Week
Per Night

2013/14

2013/14

Value Excl. Value Incl. Value Excl. Value Incl.
VAT
VAT
VAT
VAT
20%
20%
£
£
£
£

Incr/Decr

N

300.00

300.00

300.00

300.00

0.00%

N

100.00

100.00

100.00

100.00

0.00%

N

10.00

10.00

10.00

10.00

0.00%

N

80.00

80.00

80.00

80.00

0.00%

N

100.00

100.00

100.00

100.00

0.00%

N

75.00

75.00

75.00

75.00

0.00%

N

80.00

80.00

80.00

80.00

0.00%

N

100.00

100.00

100.00

100.00

0.00%

N

75.00

75.00

75.00

75.00

0.00%

N

100.00

100.00

100.00

100.00

0.00%

N

5.00

5.00

5.00

5.00

0.00%

N

40.00

40.00

40.00

40.00

0.00%

N

40.00

40.00

40.00

40.00

0.00%

N
N

40.00
265.00

40.00
265.00

40.00
265.00

40.00
265.00

0.00%
0.00%

N

87.70

87.70

84.73

84.73

3.50%

N

80.67

80.67

77.56

77.56

4.00%

N
Y
N
Y

11.54
11.54
2.28
2.28

11.54
13.85
2.28
2.74

11.15
11.15
2.20
2.20

11.15
13.38
2.20
2.65

3.50%
3.50%
3.50%
3.50%

N

0.00

0.00

0.00

#DIV/0!

N

0.00

0.00

0.00

#DIV/0!

Per Night

Per Household

Mellish Court Concierge Charge - Tenants
Communal Flat Cleaning charge - Tenants
Communal Heating charge - Tenants
Communal Electricity charge - Tenants
Communal Gas charge - Tenants
Communal Water charge - Tenants
Security Key Purchase

Per Week
Per Week
Per Week
Per Week
Per Week
Per Week
Per Key

Digital TV Ariel installation recharge - Sheltered schemes

Per Week

Digital TV Ariel installation recharge - Tenants

Per Week

Digital TV Ariel maintenance charge

Per Week

Fees for tenant references - for mortgages

2014/15

per case

N

25.00

25.00

25.00

0.00

100.00%

N
N
N
N
N
N

6.63
0.95
9.70
2.93
0.80
4.34

6.63
0.95
9.70
2.93
0.80
4.34

6.41
0.92
9.37
2.83
0.77
4.19

6.41
0.92
9.37
2.83
0.77
4.19

3.50%
3.50%
3.50%
3.50%
3.50%
3.50%

N

10.00

10.00

10.00

10.00

0.00%

N

0.91

0.91

0.91

0.91

0.00%

N

1.00

1.00

1.00

1.00

0.00%

N

0.10

0.10

0.10

0.10

0.00%

N

25.00

25.00

25.00

25.00

0.00%
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ITEM
Wards Affected: All Wards

4(b)(ii)

MILTON KEYNES COUNCIL
15 JANUARY 2014

Report considered by Cabinet – 18 December 2013
CORPORATE PLAN 2012-16
Author: Geoff Snelson (Director of Strategy) Tel: (01908) 253099

Executive Summary:
This report presents a refreshed Corporate Plan 2012-16 for Milton Keynes, and
sets out the background, context and process for the refresh.
1.

Recommendation(s)

1.1

That the Council be recommended to approve the refreshed Corporate Plan
2012-16.

2.

Background

2.1

The Corporate Plan 2012-16 was agreed by Council in January 2012. The
four year plan includes outcomes and priorities that were intended to provide a
high level policy framework for the council for the period 2012-16.

2.2

The refreshed Corporate Plan 2012–16 (Annex A) sets out the vision for Milton
Keynes, it captures the type of place Milton Keynes aspires to be for all those
who live, work, learn and visit here.

2.3

The rationale for the refresh was the changing local and national context in
which the Council is operating. This led Members to suggest that revisions to
the plan were required to update relevant statistics, references and wordings.

3.

Process

3.1

A Corporate Plan Review Group was established by the Overview and Scrutiny
Management Committee to oversee the process. This follows the
recommendation of the Corporate Plan Review Group 2011 that a regular
review of the Corporate Plan takes place and included the scrutiny function in
its process.

3.2

Given the timing of the review, it was agreed to proceed with a light touch
refresh and that the areas of revision would cover:
Update the context and factual elements
Identify where actions had been delivered
Identify areas which remain relevant.

3.3

During the autumn officers undertook the work in line with the areas outlined in
3.2 above. This included updating where new data had become available, for
example from the Census.
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3.4

Revisions have been made to:
Statistical data
Minor amendments to priorities to reflect the work that is taking place
Removal of completed priorities, but provided in an annex.
Minor amendments to content based on local and national changes

3.5

A copy of the Review Group Report is attached at Annex B for information.

4.

Options

4.1

If the refreshed Corporate Plan 2012-16 is not approved by Council, the
current Corporate Plan agreed by Council in January 2012 will remain in effect.

5.

Implications

5.1

Policy
The Council needs to communicate its vision and priorities and plan how these
will be delivered. The Corporate Plan is set within the current national and local
policy context.

5.2

Resources and Risk
The Corporate Plan is set within the context of the Medium Term Financial
Strategy and the budget for 2014/15 as well as reflecting the good governance
in place to manage and allocate resources to deliver and improve services.

5.3

Y

Capital

Y

Revenue

Y

Accommodation

Y

IT

Y

Medium Term Plan

Y

Asset Management

Carbon and Energy Management
One of the priority activities is to establish exemplar projects to position Milton
Keynes as a leading Smart City and low carbon economy

5.4

Legal
Article 4 of the Council constitution provides for full Council to approve areas
set out in the policy framework, including the Corporate Plan.

5.5

Other Implications
The nature of the Corporate Plan means it recognises all the policies below
and uses them in the implementation of the Plan.
Y

Equalities/Diversity

Y

Sustainability

Y

Human Rights

Y

E-Government

Y

Stakeholders

Y

Crime and Disorder
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The last Equality Impact Assessment remains current. When it was completed
it recommended that no major changes were made. Consideration was given
of the impact of the Corporate Plan and each of the themes. Each of these
themes advances equality of opportunity and opportunity for everyone is a
major
thread
that
runs
through
the
plan.
http://www.mkiobservatory.org.uk/page.aspx?id=2151&siteID=1026

Background Papers:
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ANNEX A

Milton Keynes Council
Corporate Plan 2012-16
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Introduction
This Corporate Plan sets out how the Council and its partners will work together to
achieve our collective ambitions for Milton Keynes.
In developing this plan we have sought to articulate a vision and outcomes that will
continue to make Milton Keynes unique and special and a great place to live for
current and future residents. The Corporate Plan is an important vehicle for delivering
the ambitions of the Core Strategy (which contains the most detailed articulation of
future plans for our Borough) and other key strategies.
The Corporate Plan contains priority actions for the short-medium term (2-4 years)
which we will focus on to deliver significant improvements in the outcomes for local
people. We will review on a regular basis to report progress and measure outcomes.
The Corporate Plan brings together the high level content of existing major strategies
and also draws on recent local assessments and consultations to identify future
priorities. It is shaped by analyses of information about our fast changing community
and its context, which can be found in ‘Milton Keynes: What is shaping the vision’, at
Annex A.
Each year we conduct a citizen’s survey to ensure we keep in touch with residents’
views. The 2013 survey asked local people about their communities.
Asked “What is most important in making somewhere a good place to live”,
residents most frequently responded:
o Health services
o Level of crime
o Clean streets
Asked “What most needs improving”, residents most frequently responded:
o Roads and pavement repairs
o Activities for teenagers
o Public transport (in Milton Keynes and nearby)
The Corporate Plan was developed within the context of a rapidly changing national
policy framework. Major changes have taken place in health with responsibility for
Public Health moving to the local authority, the election in November 2012 of Police
and Crime Commissioners, and the introduction of welfare reform.
For Milton Keynes as a fast growing place, a sound spatial planning framework is
especially important and we must ensure that we are able to respond effectively to
quality and sustainable development proposals. The Core Strategy was adopted in
July 2013 andwill guide the future development of the Borough, including a new
strategic land allocation for around 2,900 homes in the south east of the city as part
of proposals for 28,000 new homes and 42,000 new jobs.
Our family of 110 schools educate some 43,000 local children and young people.
Milton Keynes Council benefits from a strong relationship with our diverse school
community and it is this partnership that is delivering year on year improvement in
results.
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The 2011 Census results were published during 2012 and 2013; Milton Keynes
continues to be one of the fastest growing places in the UK. The key headlines from
the Census are contained within Annex A of the plan.
The Corporate Plan has been refreshed so that the vision themes and outcomes are
aligned to meet existing and the new challenges ahead.
The work we need to do continues to be in the context of a challenging financial
backdrop where the expectation is that all public sector partners need to do more
with less. The Corporate Plan has been shaped by the recent Comprehensive
Spending Review settlement that confirms continuing reductions in Central
Government funding through to at least 2018/19. The Council’s Medium Term
Financial Strategy produces the framework for resource allocation decisions that will
support the delivery of the Corporate Plan.
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1. A Vision for Milton Keynes
Milton Keynes: ‘Where we think differently, create opportunity and believe in people’.
Milton Keynes has grown from a collection of small towns and villages into a
significant sub-regional centre in less than 40 years. Outside the ‘city’, the
surrounding rural area has attractive countryside with a range of villages and small
towns, which provide contrast to the urban area.
Urban Milton Keynes has been built with future growth in mind and is regarded as the
largest and most successful British New Town. It has a distinctive grid system and
extensive green public space. It is a place fuelled by change and strong aspirations.
Nothing has ever stood still in Milton Keynes; this is what makes us different. The
ability to create our own future and manage change allows us to pursue new
strategies and respond to the needs of investors and changing economic and social
circumstances faster than older, more established cities in the UK and Europe. We
have a strong track record of planning and delivery; we can do, have done and will
do.
Our vision is:
-

To ensure Milton Keynes is the premier ‘can do’ place of the 21st century. The
city, together with the rural parts of our Borough, will continue to be a
wonderful place to live, work, learn, shop and relax.

-

To secure sustainable housing and employment growth that is advantageous
for Milton Keynes subject to the timely provision of infrastructure and proactive
regeneration to ensure no areas are left behind and that a two-speed city does
not result.

-

That people and firms will want to move here and stay here, and visitors will
want to come here and come back often. Milton Keynes will have a compelling
“offer” that includes rising standards of living and a safe and good quality of
life for all.

-

To create homes and neighbourhoods in new areas or through regeneration
that help make our compelling “offer” a reality.

-

That our residents have access to all the services they need and have the
support to access opportunities and enjoy a healthy and good quality of life.
Above all we must ensure that Milton Keynes offers job and career
opportunities for all through an enterprising and thriving economy.

The job of the Council, with its partners, is to make this vision a reality. There is much
to celebrate about MK but there are also things that need to change and improve.
Through the Corporate Plan we aim to set out our shared ambitions for Milton
Keynes and to improve those elements that do not meet the high aspirations we all
share for our existing and new communities.
In a modern setting, where the development and provision of services is open to a
wide variety of providers and solutions, we will seek to ensure high quality and
5
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efficient services through all the means at our disposal. This will include influence,
persuasion, policy-making and the commissioning or direct provision of services.
The Council will listen to and work with everyone to make Milton Keynes a great
place for all.
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Cross-cutting priorities
and activity to enable
delivery of outcomes

Level 3:
Outcomes

Level 2:
Themes

Level 1:
Corporate Plan
Vision

Agile Council

High levels of
employment
opportunities for current
and potential residents

Excellent opportunities
to access training to
improve skills

High levels of inward
investment and
business growth

A mix of businesses
that give a thriving and
resilient economy

Milton Keynes will have:

WORKING
IN MK

Efficient, accessible
and integrated
internal transport

Excellent transport
links to all parts of
the UK

A strong leisure,
retail and cultural
offer, including a
safe and vibrant
night time economy

A strong reputation
as a visitor
destination,
nationally and
internationally

Milton Keynes will have:

VISITING MK

Equalities and Diversity

Delivering continuous improvement, ongoing transformation and efficiencies

Enjoy personal dignity
and respect

Experience choice and
control

Achieve their full
potential

Be safe from harm
and neglect

Enjoy happy and
fulfilled lives

Be satisfied with their
area as a place to live

Everyone, in Milton
Keynes will:

LIVING IN MK

REDUCE HEALTH IN

7
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IMPROVE HEALTH AND
WELL – BEING

Is committed to
implementation of a low
carbon agenda

Minimises waste

Is clean and has high
quality open, green public
space and buildings

Milton Keynes will be a place
which:
Is safe and with a low fear
of crime

Occupy fit for purpose
housing that meets
individual needs.

Be healthy and have a
sense of well-being

Residents of Milton Keynes
will:

CLEANER, GREENER
SAFER, HEALTHIER MK

Improve the way we engage, think, plan and act to deliver equality and accessibility for everyone, everyEQUALITIES
day

Its distinctive arts and
heritage

Being an exemplar for
building and
supporting new
communities

Being a premier
sporting city

Being a leading city for
new approaches and
technologies

Its distinctive and
flexible urban design

Milton Keynes will be
recognised internationally
for:

WORLD CLASS MK

Vision, Themes and Outcomes

Milton Keynes
Where we think differently, create opportunity and believe in people

Corporate Plan 2012-16

2. Themes, Outcomes and Priorities for Milton
Keynes
Outcomes have been established to give focus to delivering our vision. The
outcomes have been brought together within a framework of themes to help
communicate our ambitions for Milton Keynes. All public services contribute to the
themes and outcomes, as do community and voluntary sector organisations and
businesses.
To provide focus in the medium term a series of priority actions have been proposed
for the next 2 to 4 years. Progress will be monitored regularly against them and
reported to Members, partners and citizens.

2.1 Theme - World Class MK
Ambition
We aim to increase the international and national standing of Milton Keynes through
a focus on distinctive issues that give definition to our “offer”. These include a
dynamic economy, thriving communities and a safe and high quality environment.
We will make links with key cities, companies and other organisations around the
world to seek out inspirational ideas, to share best practice and to make strategic
links, thus ensuring Milton Keynes’ central place on the world stage.
Milton Keynes is growing in terms of its population and economy. We must continue
to build on our strengths and unique qualities so that businesses and people are
attracted to live and work here as well as stay.
Civil society - the voluntary and community sector - has a key role to play in building
and supporting our communities.
Outcomes
Milton Keynes will be recognised internationally for:
Its distinctive and flexible urban design
Being a leading city for new approaches and technologies
Being a premier sporting city
Being an exemplar for building and supporting new communities
Its distinctive arts and heritage
Priorities
Carry forward the thinking reflected in the Central Milton Keynes Framework and
Central Milton Keynes Business Alliance Neighbourhood Plan.
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Establish exemplar projects to position Milton Keynes as a leading Smart City and
low carbon economy
Enable Next Generation Access broadband and improve digital infrastructure for
residents and businesses
Foster the growth of a thriving knowledge led economy
Expand university education and research in Milton Keynes
Deliver projects that establish Milton Keynes as an International Sporting City
Direct resources to regenerate places and to support people to increase their
prosperity and quality of life
Enable, support and celebrate a flourishing civil society and voluntary and
community sector

2.2 Theme – Living in MK
Ambition
We wish to create a Milton Keynes “offer” that articulates those things that make the
Borough of Milton Keynes so attractive to existing and new residents. We will be
guided by this offer, in both new areas and regeneration areas.
All those living in Milton Keynes should enjoy happy and fulfilled lives, and be safe
from harm and neglect and achieve their full potential. We aim to have strong
communities with a sense of pride. People in urban and rural areas should be
satisfied with Milton Keynes as a place to live and be effectively supported through
high quality and efficient services, including those they develop and manage
themselves.
The work across all the themes will aim to achieve this. We must continually review
how well we are meeting the ambitions and needs of local citizens and work hard to
do better where we fall short.
.
Outcomes
Everyone, in Milton Keynes will:
Be satisfied with their area as a place to live
Enjoy happy and fulfilled lives
Be safe from harm and neglect
Achieve their full potential
Experience choice and control
Enjoy personal dignity and respect
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Priorities
Articulate the Milton Keynes “Offer" – the key things that make Milton Keynes
unique and special and a great place to live for current and future residents – and
implement plans to improve those aspects of Milton Keynes that are not yet
consistent with the aspirations of the “Offer”.
Encourage the building of a mix of sizes, types and tenures of homes, including
social rented accommodation, that will meet the needs and aspirations of Milton
Keynes’ existing residents and the new residents we wish to attract.
Raise active participation and the opportunities to take part in sport, leisure and
cultural activity and volunteering
Support the project to deliver the Bedford and Milton Keynes Waterway.
Encourage local communities and the voluntary and community sector to become
involved in managing community assets
Develop and maintain strong local partnerships to improve outcomes for children
and young people
Challenge all schools, settings and services to be outstanding, enabling them to
take the lead in driving up standards and safeguarding children and only
intervening when outcomes are not good enough
Develop and maintain effective services and interventions that enable those
children and young people who face barriers to participation to successfully
overcome them.
Develop and maintain effective services and interventions that keep the most
vulnerable children and young people safe and prevent them from experiencing
additional difficulties
Develop cost effective models of support and care for vulnerable people that
ensure they regain and maintain independence
Deliver choice and control for individuals requiring support by providing
preventative, community based approaches and outcome focused personalised
care and support
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2.3 Theme – Working in MK
Ambition
We aim to bring people, jobs and industries to Milton Keynes to improve the strength
and resilience of the local economy. We will target in particular those business
sectors that will help achieve the economic mix we believe is right for our future
prosperity.
We also aim to improve the skills and opportunities of all people in Milton Keynes and
help them into work in addition to attracting and retaining businesses to provide those
opportunities.
Outcomes
Milton Keynes will have:
A mix of businesses that give a thriving and resilient economy
High levels of inward investment and business growth
Excellent opportunities to access training to improve skills
High levels of employment opportunities for current and potential residents
Support that ensures businesses and residents benefit from a strong local
economy
Priorities
Encourage inward investment in target sectors and provide support and advice to
businesses moving/recently established in Milton Keynes
Create an environment that will support business start ups and growth, including
a full range of business support services
Increase everyone’s career opportunities by improving the overall skills and
qualifications profile of the resident population
Establish Central Milton Keynes as a Business Neighbourhood Plan “Frontrunner”
Ensure businesses and residents are supported, through the retention and growth
of businesses, to maintain a strong local economy
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2.4 Theme – Visiting MK
Ambition
We aim to make Milton Keynes a premier visitor destination with a safe and effective
transport system which is easily accessible regionally, nationally and internationally.
We want people to come here from farther afield; we want them to visit more places
here, stay longer, enjoy a safe and vibrant night time experience, spend more,
enthuse about Milton Keynes when they get home, and come back soon.
Promoting the cultural and entertainment offer including a biennial International Arts
Festival feature as a priority. Other attractions including the National Bowl, Xscape,
Bletchley Park, Milton Keynes Museum, Willen Lake, Emberton Park, The Stables,
the Theatre and Gallery and a wider range of voluntary arts and heritage
organisations continue to be promoted to attract visitors.
Outcomes
Milton Keynes will have:
A strong reputation as a visitor destination, nationally and internationally
A strong leisure, retail and cultural offer, including a safe and vibrant night time
economy
Excellent transport links to all parts of the UK
Efficient, accessible and integrated internal transport
Priorities
Promote and market Milton Keynes and its attractions to visitors
Improve services and attractions for visitors
Stage a biennial International Arts Festival
Deliver quality and sustainable public transport initiatives and information
Continue to improve points of entry to Milton Keynes
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2.5 Theme – Cleaner, Greener, Safer and Healthier MK
Ambition
We aim to improve health and well-being, reduce health inequalities and work with
partners to reduce crime and disorder to improve the quality of life in Milton Keynes.
Improving the range and quality of housing and enhancing the open green spaces
which are a unique feature of the urban area are also outcomes from this theme.
Outcomes
Residents of Milton Keynes will:
Be healthy and have a sense of wellbeing
Occupy fit for purpose housing that meets individual needs.
Milton Keynes will be a place which:
Is safe and with a low fear of crime
Is clean and has high quality open, green public space and buildings
Minimises waste
Is committed to the implementation of a low carbon agenda
Priorities
Improve the quality of properties of all tenure and reduce the numbers of people
in temporary accommodation
Develop an affordable, sustainable and high quality housing market
Reduce crime and the fear of crime CW confirmed OK
Develop a Residual Waste Treatment Facility for the Borough
Maintain, protect and enhance the open spaces and Country Parks
Improve the health and wellbeing of all Milton Keynes citizens and communities
Work with health partners to ensure strong local joint commissioning and
integrated health and social care services
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2.6 Agile Council
As a result of the Organisational Transformation Programme, the Council has moved
to a new pitch of efficiency and productivity, with a fit for purpose management
structure and effective corporate processes. The Council is well positioned to deliver
continuous improvement, ongoing transformation and even greater savings into the
future, focusing initially on further cost reduction, alternative ways of delivering
services and acting entrepreneurially to reduce demand and secure alternative
income.

.
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3. Delivering the vision
Strong leadership and partnership working will be needed to deliver the aspirations we
have for Milton Keynes. We work with many partners to achieve improved outcomes.
The activities that underpin the delivery of the priority actions outlined in this plan are
reflected in strategies, plans, programmes and projects including partnership plans.
Two arenas where partnership working is of growing importance are the region and the
neighbourhood.
The South East Midlands Local Enterprise Partnership (SEMLEP) was established in
2011; it brings together businesses and local government together with universities and
colleges, community groups, social enterprises in Corby, Kettering, Daventry, South
Northamptonshire, Bedford, Central Bedfordshire, Luton, Milton Keynes and Aylesbury
Vale. Together these partners are working closely with Government to support inward
investment, innovation, economic growth, new enterprise and job creation and
infrastructure delivery. The council is a key contributor to this partnership, which
significantly support the priorities of our Economic Development Strategy. The Leader of
the Council sits on the board of SEMLEP.
At the Neighbourhood level, Parish and Town Councils deliver support and services for
people in their Parishes throughout the Borough. There are 41 established Parish and
Town Councils and 6 Parish Meetings (smaller communities which meet at least once a
year). The Parishes contribute to many aspects of governance in Milton Keynes through
their own functions, and cross-cutting inputs on a variety of bodies and boards. The
Milton Keynes Parishes’ Protocol and the Localism agenda mean that Parish, Town and
Community Councils have an opportunity for a greatly-widened service delivery role in
Milton Keynes. The Council’s Community Asset Transfer Programme has enabled some
Parish and Town Councils to take on the day to day running of community facilities.
Measuring Progress
The Corporate Plan reflects key strategies and plans of the Council and partners. These
include performance measures against which we track our progress.
The Corporate Plan is supported by Service Plans that capture the actions to deliver the
priorities including measures (indicators) and accountability.
The Council’s Service Group Plans and Medium-Term Financial Strategy will be
refreshed in the context of the Corporate Plan and its delivery. Quarterly corporate
performance reports will monitor progress and be reported to Cabinet and Overview and
Scrutiny.
Equality & Accessibility
The Council has a clear equality vision, which is: “Improve the way we engage, think,
plan and act to deliver equality and accessibility for everyone, every day”. This vision
articulates the way the council works on equality; as it engages with local people, thinks
about different people’s needs, plans the way it works and acts to deliver quality services.
Equality is fundamental to the Corporate Plan:
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•
•

Acting across all council services and plans to make Milton Keynes a place where
opportunities are created and barriers to achievement are removed.
Involving everyone, everyday; not a separate vision or plan for one group or another.
Although mindful of the equality-act-protected characteristics, it is a universal theme
that applies everyday.

Equality objectives, which appear in the Council’s Equality Scheme, articulate how the
council will judge progress towards this cross-cutting theme. These are reported upon
annually.
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Annex A

Milton Keynes: What is shaping the vision?
Milton Keynes is one of the fastest growing places in the UK, and our population has
quadrupled from 1967 to 2011. The facts and figures below, alongside the results of a recent
citizen’s survey and budget consultation have helped to inform our outcomes and priorities
framework.
Demography
The scale and pace of development in Milton Keynes is unique in the UK, with around
4,000 new residents welcomed each year. Since it was designated a New Town in 1967,
the Borough’s population has grown from 60,000 to 249,900, with development plans
indicating an overall population in 2026 of almost 300,000.
The population growth from 2010 to 2026 in England is estimated at 12.9%. This
compares with our growth target of 23.1% for Milton Keynes. The growth in young
people will be strong and exceed that observed nationally. For example the school age
population is expected to grow by over a third in Milton Keynes, compared to a 13%
increase in the school age population nationally. 5-16 year olds will make up 16.8% of
the Milton Keynes total population in 2026 compared to 14.4% for England as a whole.
Milton Keynes has had a younger age profile than England and a relatively small older
population. By 2026 Milton Keynes will still have fewer older people than the national
average but many more than today. The forecast percentage increase for over 60’s in
Milton Keynes by 2026 is 70% compared to national increase of 32%. The forecast for
over 80s is growth of over 100% - from 7,200 people to over 14,400.
The population is becoming ethnically more diverse through inward migration and the
growth of our established black and minority ethnic (BME) communities. The figures for
Milton Keynes suggest 26.1% of the total population were from an ethnic group other
than ‘white British’. The comparable estimate for England is 20.2%. The population
diversity will continue to grow strongly. The 2013 schools census found that BME pupils
comprise 35.3% of the overall Milton Keynes pupil population (compared to 25.4% in
England under the school census 2010). The Black African group is the largest ethnic
group in Milton Keynes schools, accounting for 9.6% of pupils. The next largest is the
Mixed group at 6.3%.
Milton Keynes is a relatively prosperous place and has a local authority rank of 211 out of
326 in the national index of deprivation 2010, where 1 is the most deprived. This is
similar to the 2007 rank of 212. There are, however, significant concentrations of
deprivation within the borough. 18 of the 139 lower super output areas in Milton Keynes
are within the 20% most deprived in England, compared to 15 in the 2007 index. This
continues the trend, seen between the 2004 and 2007 indices, of increasing numbers in
the most and in the least deprived quintiles of the national population.
Health
There is a strong relationship between deprivation and ill health, demonstrated by the
lower levels of life expectancy in wards with the lowest levels of income. The life
expectancy gap over the period 2007 – 2011 between Woughton ward – the ward with
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the lowest life expectancy at birth – and the Milton Keynes average is 4.74 years. This
gap has shown a gradual, but consistent, decrease over the past 5 years.
Life expectancy at birth continues to rise; the 2008-2010 analysis showed Milton Keynes’
results were similar to the England and Wales average: Life expectancy at birth for men
in Milton Keynes stands at 78.1 years and is ranked 215 (where 1 is the highest) out of
324 Local authorities. Life expectancy at age 65 is 18.0 years (rank 213). For women, life
expectancy at birth remains at 82.2 years, and is ranked 220. Female life expectancy at
age 65 is 20.5 years (rank 225).
The principal health issues are cardiovascular disease, alcohol misuse and obesity. The
leading causes of death are cardiovascular disease, cancer and respiratory disease.
Cardiovascular disease and cancers account for the majority of premature deaths in
those under 75 and are responsible for over 5,500 potential years of life lost every year in
the Milton Keynes population.
Education
Outcomes are improving against an increasing number of national measures for
attainment and progress. Improving attainment for children and young people from some
vulnerable groups is an on-going challenge.
Pupil performance and results for 11-year-olds continue to improve, 77% of pupils in MK
achieved level 4 or above in all of reading, writing and mathematics compared to 75% in
2012; this compares to an England average of 75% for 2013.
Examination results in 2013 for 16-year-olds improved significantly, and Milton Keynes
has now exceeded the England average for 5+ GCSEs, including English and maths, for
the first time.
79% of schools in Milton Keynes are now rated ‘good or better’ at most recent Ofsted
inspection – this compares to the England average of 78%
Participation in learning by young people of academic age 17 continues to increase – an
average of 90.7% in learning for the academic year ending Aug 2012 increased to an
average of 92.9% in learning for the academic year ending Aug 2013.
Economy
Milton Keynes is well connected to national strategic transport networks. Almost 23
million people live within a 90 minute journey of Milton Keynes. This makes it an
attractive location for businesses that require access to markets of a significant size,
including retail and leisure.
In 2008 Milton Keynes attracted 53,000 in-commuters and had 18,000 out-commuters
giving a net in-commuting of 35,000 people. This compares with a net in-commuting
figure of 16,000 in 2001 and reveals the growing strength of Milton Keynes as a subregional centre. It is estimated that 9% of the working age population in Milton Keynes
work from home.
In 2009, the Department for Transport Tempro flows indicated net-flows of 25,000, thus,
10,000 fewer commuters than the Annual Population Survey figure in 2008. The 2011
Census of Population data will confirm the commuting patterns at the end of 2013.
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Milton Keynes ranked highly in the Cities Outlook (2011-2013) annual reports which
chart the economic status of the 64 largest cities in Great Britain. It was identified as one
of the top five strongest city economies in the UK with strong prospects for economic
growth.
Experian research figures show Milton Keynes heading a top ten of prosperous town and
cities, in terms of growth in jobs and output in the next five years, and in the
manufacturing, financial and business services and retail sectors. Also, analysis by
research consultancy Local Futures in partnership with the Municipal Journal ranked
Milton Keynes as the number one location to establish a business.
The rate of economic growth has not always been consistently strong. In Gross Value
Added (GVA) terms, Milton Keynes was the fastest growing economy in the South East
between 1997 and 2003 but reported one of the lowest average growth rates in the
South East between 2002 and 2006. MK GVA rose to £6.9 billion in 2008 and only fell
slightly during the recession in 2009 to £6.8 but recovered to £7.1 billion and £7.3 billion
in 2010 and 2011 respectively.
The level of unemployment tends to be higher than the South East Midlands Local
Enterprise Partnership area and the South East average but is similar to neighbouring
urban centres. The structure of the economy including the high private sector proportion
means that the economy is more sensitive to changes than other economies. As a result,
it is typically first into recession and first to come out of recession.
The number of business units (businesses using premises) in Milton Keynes has risen
from 8,065 in 1998 to 11,150 in 2012, an increase in the number of business units of
38%.
Employment in all sectors of the economy in Milton Keynes rose from 113,000
employees in 1998 to 142,600 in 2008, a 26% increase. The recession in 2009 witnessed
a decrease in the employment level to137, 200, but rose to 139,500 in 2010 and 142,400
in 2011.
Milton Keynes has a strong and established track record of attracting both UK and
foreign investment as well as providing an environment that supports additional
investment within its existing business base. Many companies and organisations have
their headquarters in Milton Keynes. Network Rail is a good example of a national
company which relocated its operations headquarters to Milton Keynes, bringing over
3,000 jobs to the local economy. International companies headquartered in MK include
Santander, Volkswagen, Coca-Cola and others.
Adult Skills
Skills levels in Milton Keynes have lagged behind national and regional averages, a
position that is changing. The proportion of Milton Keynes residents of working age with
high level skills (NVQ4+) rose from 29.3% in 2008 to 33.3% in 2012 (compared to a
figure of 32.8% for SEMLEP.
Performance in the technical level skills (NVQ3+) in Milton Keynes improved from 51.9%
in 2011 to 54.8% in 2012 compared to 53.6% in SEMLEP. There has also been an
improvement in the proportion of Milton Keynes residents of working age without any
qualifications which fell from 10.4% in 2008, to 8.9% in 2010 and 7.1% in 2012. The 2009
figure for England was 12.3%.
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Almost one third of the unemployed people in Milton Keynes looking for work since April
2013 were seeking jobs in the elementary (low or no skill) occupations. In 2010/11 there
were 1,980 Apprenticeship starts and 880 Apprenticeship completions in Milton Keynes.
In 2012 there were 1,200 Apprenticeship starts and provisional figures for August 2011 to
January 2012 show completions at 400 Apprentices. The performance picture on
Apprenticeships in Milton Keynes is improving.
Housing
Milton Keynes has determined in its Core Strategy that 28,000 new additional homes will
be built up to 2026. This represents a figure of some 1,750 homes per year.
Milton Keynes has a higher proportion of adult couples with dependent children
households compared with England. This group represents around 23.4% of the total
number of households compared with 19.3% in England.
Over half of the current housing stock is detached or semi detached. Terraced housing
comprises just over a quarter (27.4%) another third of the total, flats account for 16.2%
with 0.9% being converted dwellings rather than purpose built.
There are an estimated 650 houses in multiple occupation (HMO) which provide a source
of affordable accommodation and form a significant part of the private rented housing
stock. The 202 licensed HMO’s in Milton Keynes are licensed for a total of 1,295
persons.


57.7% of all properties across the area are owner occupied and 18.2% private rented.
11.0% of the stock is rented from Milton Keynes Council and a further 7.1% from other
registered social landlords. The remaining 6.1% are shared ownership.

Transport
Milton Keynes is a regional transport hub with excellent connections to the national
strategic transport networks including the M1, A5 and the West Coast Main Line
(WCML). Combined with the excellent local transport networks this provides the
foundations for a strong economic centre.
At current rates of growth, there will be a 57% increase in travel demand in the period to
20318 .The grid system is one of the strengths of the city but we are now beginning to
experience peak hour congestion at junctions. The WCML will be operating at capacity
by 2024.
Annual Bus patronage has increased by around 38% from 6.9 million passengers in
2003/04 to 9.5 million in 2012/13. This shows strong performance when compared to the
population growth of 16% in the same period
Community Safety
Milton Keynes is continuing to becoming a safer place in which to live and work. All
Crime reduced by 1819 reported incidents between 2011/12 and 2012/13, representing a
decrease of 8.55%. Between 2010/11 and 2012/13, All Crime reduced by 19.92%.
Reports of Violence against the Person (non-Domestic Violence related, VAP), have
followed the pattern of the previous year in continuing to decline. Between 2011/12 and
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2012/13 reports of VAP reduced by 16.16%.
2012/13 is a reduction of 39.89%.

The difference between 2010/11 and

Categorisation of Police recorded Anti Social Behaviour (ASB) was altered in April 2011,
making meaningful comparison with earlier years impossible. Between 2011/12 and
2012/13 Police recorded ASB experienced a 26.86% reduction. This reduction is also
evident in Milton Keynes Council’s own ASB recording mechanism, which demonstrates
a 22.95% decrease between 2011/12 and 2012/13. Between 2010/11 and 2012/13
council recorded ASB has reduced by 14.47%.
Shoplifting is one of the few categories to experience an increase in Milton Keynes.
Between 2011/12 and 2012/13, Shoplifting increased by 2201 reports, a difference of
11.05%. This is an increase of 16.18% between 2010/11 and 2012/13.
Spatial Planning/Growth
There are just over 11,000 registered businesses operating in Milton Keynes and Milton
Keynes has one of the highest levels of new enterprises created per year in the country.
There are sufficient housing sites already identified in the city to meet our urban housing
requirements, although the Core Strategy sets a rationale for identifying sites in rural
areas and in the urban area, to provide flexibility and contingency to existing supply.
The housing target is 28,000 homes by 2026 with an average of 1,750 per year.
In terms of supporting new retail development, growth will be primarily focused on
Central Milton Keynes together with the centres of Bletchley, Newport Pagnell, Stony
Stratford, Olney, Woburn Sands, Wolverton, Westcroft and Kingston. New retail
developments are planned to serve new areas of housing development.
We have a target to reduce Carbon Dioxide emissions by 40% by 2020 to help reduce
our Carbon Footprint which is one of the highest in the South East.
The commercial rollout of upgraded broadband infrastructure by BT across most of the
urban areas of Milton Keynes is now nearly complete with around 70% of the Borough
now having access to superfast broadband. To ensure the continued spread of improved
broadband access to the areas not covered by the commercial rollout the Council will
invest £2.4m of its own money, in partnership with the private sector, to raise increase
accessibility to 95% of premises over the next few tears. A procurement using the BDUK
government framework is underway and it is anticipated that a contract will be signed
with an infrastructure supplier later in summer 2013.
The older centres (Wolverton and Bletchley), as well as the older estates, have
challenges regarding ageing physical infrastructure; particularly as the design life of
some of these has been exceeded.
The city has 8 linear parks that are a unique asset; they provide high quality, continuous
open space accessible to all residents. Milton Keynes also has many smaller pockets of
open space, often with trees that soften the impact of build development. The open
space in the city (40%) compares very favourably with other towns.
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Annex B

Key Strategies & Plans
Key High Level Strategies
Core Strategy July 2013
Economic Development Strategy 2011 - 16
Housing Strategy 2012
Joint Health and Wellbeing Strategy 2012 - 2015
Local Investment Plan June 2013
Local Transport Plan 2011 - 2031
Medium Term Financial Plan 2014/15 - 2017/18
Regeneration Strategy 2009 - 2012
Safer MK Plan 2011 - 2014
Waste Strategy 2011 - 2020
Supporting Strategies/Plans
Arts Strategy 2010 - 2014
Buckinghamshire and MK Rural Strategy 2008 - 2012
Comprehensive Equality Scheme 2012 - 16
Future Libraries Milton Keynes A Strategic Review of Milton Keynes Libraries and
Vision for the Future Full Report
Heritage Strategy 2008 2013
Low Carbon Strategy Action Plan 2010 - 2015
Public Open Space – A Management Framework for Milton Keynes
Public Access Strategy
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Annex C

Completed Priorities
Revise the Central Milton Keynes Framework that guides future development of the city
centre
Take on a leadership role as public health responsibilities are transferred to the Council and
develop an approach to reduce health inequalities
Establish a Health and Wellbeing Board that will work to improve the lives of residents
Develop cost effective regulatory services
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ANNEX B
Democratic Services

Overview and Scrutiny
Corporate Plan Review Group

http://www.milton-keynes.gov.uk/your-council-and-elections/decision-making/overview-and-scrutiny

Members involved with the Review: Councillors Maric, Middleton, Morris and Tallack
Overview and Scrutiny Officer: Zahra Dhamani (01908) 252055
Zahra.Dhamani@milton-keynes.gov.uk
November 2013

(78)

Background
The Review Group was established by the Overview and Scrutiny Management
Committee following the recommendation of the Corporate Plan Review Group 2011,
that a regular review of the Corporate Plan take place and included the scrutiny
function in its process.

Review Group process
The Review Group was established in August 2013 and representative from the
three main political groups attend the majority of meetings.
This Review Group initially met in August 2013 where it was discussed that a light
touch revision of the Corporate Plan at this time was the most appropriate approach.
The Group sought the advice of Group Leaders to ensure this had agreement of the
three main political Groups.
At the Group Leaders meeting on 5 September 2013, it was agreed to go with the
Review Group suggestion to undertake a light touch refresh rather than a totally
refresh of the Corporate Plan.
The Review Group met on 17 September 2013 and agreed that the areas for
revision would cover:
1. Update the context and factual elements;
2. Identify where actions had been delivered; and
3. Identify areas which remain relevant.
Where new data had become available, for example, following the release of the
Census data, this would be reflected in the revised version of the Corporate Plan.
There were a number of other considerations which the Group reflected upon
including the financial position and the impact of legislative changes.
The Group also considered the role of partners and the contributions they made to
many of the targets and activities in the plan and that an approach to reflecting this
and reporting partner data, where relevant and available, in the regular quarterly
performance reports might be beneficial.
Officers had undertaken this work in October and a revised copy of the Corporate
was presented to the Group in November 2013.
The Group met in November 2013 and considered the revisions made and received
assurance from officers that the statistical data had been updated correctly, with
much of the data being sourced from the Census data released.
The Group reflected on the proposed amendments to the priorities and outcomes
and made comments on these. Some of the proposed amendments were to bring
the priority up to date to reflect work actually taking place.
Officers highlighted those priorities which had been completed and therefore
proposed to remove them. For those priorities, the Group suggested that a list be
provided at the back of the Corporate Plan untitled priorities delivered to show
progress.
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The Group suggested changes to wordings in some of the priorities and outcomes to
make the statement of intent clearer and more relevant.
The Review Group have had an overseeing role in the revisions to the Corporate
Plan and the amendments made by officers.
This summary of the Review Group would be presented to the Overview and
Scrutiny Management Committee and be presented to the Cabinet for information.
The key dates are set out below:
18 December 2013

Cabinet to receive the draft revised Corporate Plan 2012- 2016

15 January 2014

Council to consider agreeing the revisions of the Corporate Plan

April 2014

Implementation of Corporate Plan

May 2014

Induction for new members covers role and use of Corporate Plan

Background Papers
Report of the Corporate Plan Review Group 2011
Revised Corporate Plan 2012 -2016
Officer report to Cabinet, 18 December 2013 (available early December)

Acknowledgments
The Corporate Plan Review Group would like to thank Geoff Snelson (Director of
Strategy), Sarah Gonsalves (Head of Policy and Performance) and the officers
involved with the revision of the Corporate Plan for their assistance during the
process.

3

(80)

Wards Affected: All Wards

ITEM

4(b)(iii)

MILTON KEYNES COUNCIL
15 JANUARY 2014
Report considered by Cabinet – 18 December 2013
INTRODUCTION OF THE SCRAP METAL DEALERS ACT 2013
Author: Simon Teesdale (Team Leader Regulatory Unit) Tel: 01908 252354

Executive Summary:
To inform the licensing changes being introduced and to implement the Scrap Metal
Dealers Act 2013.
1.

Recommendation(s)

1.1

That the new policy for Scrap Metal Dealers be agreed

1.2

That the fees for applications for site licences, multiple site licences, collectors
licences and variations to licences under the Act be agreed.

1.3

That authority be delegated to the Head of Regulatory Unit to administer the
licensing process and to grant, to refuse to grant or renew, impose conditions
or revoke licences under the Scrap Metal Dealers Act 2013.

2.

Background information

2.1

The increased value of metal has caused a growing problem of metal thefts in
the UK. The Home Office has estimated that there were 80,000-100,000
reported metal theft offences in 2010/11 and it is costing the economy up to
£260 million per year.

2.2

The measures contained in the Scrap Metal Dealers Act 2013 have been
implemented with effect from 1 October 2013, the new Act repeals the Scrap
Metal Dealers Act 1964 and Part 1 of the Vehicles (Crime) Act 2001 creating a
revised regulatory regime for scrap metal recycling and vehicle dismantling
industries in England and Wales. The Act was introduced in response to the
growth in metal theft offences

2.3

The key aim of the Act is to revise the regulatory regime for scrap metal
dealing and vehicle dismantling and to give the Police and Local Authorities
more powers to refuse and revoke licences as well as greater rights of entry
and inspection.

2.4

The Act brings in two different types of licence one being a site licence and the
other a collectors licence. A person/company can only hold one type of licence
in any one Local Authority but can hold a licence in more than one Local
Authority.

2.5

The Act provides that an application for a licence must be accompanied by a
fee. The fee will be set locally by each local authority on a cost recovery basis.
Licences will be issued for 3 years.
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3.

Issues

3.1

The provisions of the Scrap Metal Dealers Act 2013 comes into force on the 1st
October 2013.

3.2

Fees for these licences need to be set locally.

3.3

The policy for scrap metal dealers sets out the approach that Milton Keynes
Council takes in respect of administration and enforcement of the legislation
and provides guidance and direction for Officers when making decisions.

4.

Fees

4.1

The Home Office has released guidance on fee setting which is included as
Annex A to the Report. Annex C to the report is a spreadsheet with a detailed
breakdown of expected costs which are used to create the proposed fee
charges. The licence fee cannot be used to support enforcement activity
against unlicensed scrap metal dealers therefore these costs cannot be
considered when setting fee levels. The licence from the issue date remains in
force for 3 years.

4.2

When setting fees the Council must have regard to the European Service
Directive 2006/123/EC and the Provision of Services Regulations 2009. Any
fee set must be proportionate to the cost of the procedures and formalities with
which they deal.

4.4

Under the existing licensing regime Motor Salvage Operators are charged
£123.40 for a licence and £72 for a variation and there is no fee for scrap metal
dealers.

4.5

In summary the proposed fees are £405 for an Operator’s Licence with an
additional fee of £120 per additional site, £350 for a Collectors Licence and a
fee of £20 or £205 to vary a licence fee charged dependent upon type of
variation

4.6

Included in the fees are annual inspections of sites to include the inspection of
the required record keeping.

4.7

It is proposed that these fees will be reviewed annually.

5.

Policy

5.1

The policy sets out the approach Milton Keynes Council will take when
discharging its powers and responsibilities contained in the Scrap Metal
Dealers Act 2013. The proposed Policy is included in Annex B.

5.2

The Policy also sets out the proposed schedule of delegations for decision
making.

6.

Options

6.1

If endorsed by the Committee the Fees and Policy will come into force
retrospectively as from the 1st October 2013.
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6.2

The proposed fees or policy can be referred for further amendments or further
consultation should the Committee consider necessary. The Committee
should however consider the timescales involved with the implementation of
this legislation.

7.

Implications

7.1

Policy
This policy is based on legislation;Government advice, guidance; and good
practice with valued input from stakeholders.

7.2

Resources and Risk
Increased use of available resources will be required to implement and
enforce the new licensing regime. Fees are calculated on a cost recovery
basis. At present we have 19 Scrap Metal Dealers and 8 Motor Salvage
Operators registered. Currently registration for scrap metal incurs no fee and
motor salvage operators pay a one off fee £123.40 to register with a fee of
£72 for any variation.
Currently the income from the 19 scrap metal dealers and 8 motor salvage
operators that are registered created a one off income on application of
£987.20. If all the existing operators register under the new regime as well as
a number of additional collectors the fee income can be estimated at, 13 sites
an income of £5265 and 31 mobile collectors an income of £10850 a total
income of £16115.The number of collectors that operate in the Milton Keynes
area is an estimate as exact figures are not available.

7.3

N

Capital

N

Revenue

N

Accommodation

N

IT

N

Medium Term Plan

N

Asset Management

Carbon and Energy Management
No impact.

7.4

Legal
The Council has a statutory duty and are responsible for licensing and
enforcement under the new regime. Under the Scrap Metal Dealers Act 2013
there are currently in place transitional provisions in that those who held a
previous licence can continue to hold one provisionally until 31st December
2013. After that new licences are required to be issued with the appropriate
fee paid and DBS completed.

7.5

As all decisions apart from Policy and Fee setting have been delegated to
officers the appeal process will be for a decision to refuse revoke or impose
conditions on an application can be made to the magistrates’ court. They
must be made within 21 days of the applicant being given notice of the
decision.
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7.6

Other Implications
An Equality Impact Assessment was completed and recommended to
continue with the decision. The Licensing Authority through this policy seeks
to protect young people, promote disability equality and foster good
community relations. This will be achieved by the use of both informal
arrangements and the use of licence conditions to meet the licensing
objectives if relevant representations are made, substantiated with evidence,
and considered appropriate by the Licensing sub-committee. Further details
can be found: http://bit.ly/MKCEqIA-31
The policy will have an impact on crime and disorder as it supports the
promotion and the prevention of crime and disorder.
The policy will have an impact on those who require permissions under the
Scrap Metal Dealers Act 2013. Previously scrap operators have not had to pay
for a licence and there will be an increase in the fees charged to those
business operating in motor salvage which is now covered by this legislation.
N

Equalities/Diversity

N

Sustainability

N

Human Rights

N

E-Government

Y

Stakeholders

Y

Crime and Disorder

Background Papers:

Annexes:



Get in on the Act Scrap Metal Dealers Act 2013 (Local
Government Association)



LGA Guide to the Scrap Metal Dealers Act 2013: Applications



Scrap Metal Dealers Act 2013

Annex A – Local Government Association Scrap Metal Dealer Act
2013: guidance on licence fee charges
Annex B – Proposed Scrap Metal Dealers Policy
Annex C – Proposed Fees
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ANNEX A
Scrap Metal Dealer Act 2013: guidance on licence fee charges
Context
The Scrap Metal Dealers Act 2013 (referred to in this guidance as the 2013 Act) received
Royal Assent on the 28 February 2013, delivering much needed reform of the scrap metal
sector. The 2013 Act will provide effective and proportionate regulation of the sector,
creating a more robust, local authority run, licensing regime that will support legitimate
dealers yet provide the powers to effectively tackle unscrupulous operators. It will raise
trading standards across the whole sector.
Introduction
The 2013 Act will allow local authorities to decide who should and should not be licensed,
allowing them to refuse a licence upon application or to revoke a licence at any time if they
are not satisfied that the applicant is a suitable person to carry on business as a Scrap Metal
Dealer. The act also creates closure powers for unscrupulous dealers who operate without a
licence. It extends the record keeping requirements placed upon scrap metal dealers and
requires the verification of the people Scrap Metal Dealers are transacting with. The act will
integrate the separate regulation for motor salvage operators with the scrap metal sector and
bring to an end the cash exemption given to some collectors under the 1964 Act.
Finally, the 2013 Act creates a fee raising power, to allow local authorities to recover the
costs stemming from administering and seeking compliance with the regime. This element
of the legislation will be the focus of this guidance.
The intention is for the act to be implemented in October 2013.
Licensing requirements placed upon scrap metal dealers
Section one of the 2013 Act requires a scrap metal dealer to obtain a licence in order to
carry on business as a scrap metal dealeri. It will be an offence to carry on a business as a
scrap metal dealer in breach of the requirement to hold a licence. This offence is punishable
on summary conviction with a fine not exceeding level 5 on the standard scale. In addition,
Schedule 1(6) of the 2013 Act provides that an application must be accompanied by a fee
set by the authority.
Aim and scope
Local authorities will be responsible for administration and compliance activity in relation to
the 2013 Act. This guidance is provided to local authorities in relation to the carrying out of
their fee raising function. It also provides information for the benefit of those who will be
applying for a scrap metal dealer’s licence and the general public. This guidance applies to
local authorities in England and Wales and is produced in accordance with the 2013 Act.
Legal status
Schedule 1(6) of the 2013 Act provides that an application must be accompanied by
a fee set by the local authority. In setting a fee, the authority must have regard to any
guidance issued from time to time by the Secretary of State with the approval of the
Treasury. This Guidance is therefore binding on all licensing authorities to that extent.
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What costs can local authorities charge for when issuing a licence?
The 2013 Act provides that an application for a licence must be accompanied by a fee set by
the local authority. This fee raising power is an essential component of the legislation as it
will provide local authorities with the funding they need to administer the regime and ensure
compliance.
The power to set fees has been passed to individual local authorities, so that any fees levied
in each local area is set by reference to the actual costs to each authority. The EU services
directive states that a licence fee can only be used to pay for the cost associated with the
licensing process. In effect, each local authority must ensure that the income from fees
charged for each service does not exceed the costs of providing the service.
LAs should specify fees for each category of application. Specifically we would expect a fee
to be specified for the assessment of an application for a licence, the assessment of an
application to vary a licence, and the assessment of an application for licence renewal.
Local authorities should specify fees which are payable by licence applicants for the
assessment and administration activity within the new licensing regime brought about by the
2013 Act. They should do this by identifying what they need to do to assess the type of
licence in question and calculating their best estimate of the cost to be incurred by the LA.
The authority will then be able to calculate a best estimate of unit cost for each case.
In effect, the costs of a licence should reflect the time spent assessing and administering
applications, processing them, having experienced licensing officers review them, storing
them, consulting on the suitability of an applicant, reviewing relevant offences, the decision
on whether to issue a licence, as well as the cost of issuing licences in a format that can be
displayed. Consulting the local authority’s enforcement records in order to determine the
suitability of the applicant is chargeable within the licence fee costs as are costs associated
with contested licence applications.
Registering authorities should review fees regularly to check whether they remain
appropriate.
Can a local authority charge for enforcement activity?
The licence fee cannot be used to support enforcement activity against unlicensed scrap
metal dealers. Any activity taken against unlicensed operators must be funded through
existing funds. Such activity against unlicensed operators includes issuing closure notices;
with applications for closure orders subsequently made to a magistrates court. The cost of
applying to the Magistrates Court for a warrant (Section 16(5)(6) and (7) of the 2013 Act) for
entry to unlicensed premises, by force if necessary, will incur legal costs to be borne by the
local authority and police.
What are the different types of licences?
There are two types of licence specified within the act, one is for a site licence and the other
is for a mobile collector licence (carrying on business otherwise than at a site). The licence
authorises the licensee to carry on business as a scrap metal dealer at the sites listed in it
(in the case of a site licence) or within the local authority area (in the case of a mobile
collector’s licence).
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Site licences
A site licence requires all of the sites at which the licensee carries on the business as a
scrap metal dealer within the local authority area to be identified and a site manager to be
named for each site. In doing so, they will be permitted to operate from those sites as a
scrap metal dealer, including transporting scrap metal to and from those sites from any local
authority area.
Collectors licences
A collector’s licence authorises the licensee to operate as a mobile collector in the area of
the issuing local authority, permitting them to collect any scrap metal as appropriate. This
includes commercial as well as domestic scrap metal.
The licence does not permit the collector to collect from any other local authority area. A
separate licence should be obtained from each local authority from which the individual
wishes to collect in. A collector’s licence does not authorise the licensee to carry on a
business at a site within any area. Should a collector wish to use a fixed site, they will need
to obtain a site licence from the relevant local authority.
The Act 2013 also specifies that a licence will be issued by the local authority in whose area
a scrap metal site is situated, or (in respect of a mobile collector) in the area that the
collector operates.
Do different fees apply?
Yes. Fees charged for a site licence would reflect the extra work involved in processing
these licences and will vary from a collector’s licence.
Display of licences
The form in which a licence is issued must enable it to be displayed in accordance with
section ten of the 2013 Act. All licensees are therefore required to display a copy of their
licence. For site operators the licence must be displayed in a prominent place in an area
accessible to the public. For mobile collectors, it must be in a manner which enables the
licence to be easily read by a person outside the vehicle. A criminal offence is committed by
any scrap metal dealer who fails to fulfil this requirement. This offence is punishable on
summary conviction with a fine not exceeding level 3 on the standard scale.
The cost of providing a licence in a form which can be displayed should be included in the
local authority licence fee charges.
Police objections to licence applications
The police may object to a licence application where they believe that the applicant is not a
suitable person as defined within the act. The police can object where, for example, the
applicant has been convicted of a relevant offence. LAs should also consider
representations from other organisations or individuals in considering the applicant’s
suitability
Where the police do object, the local authority should take this into consideration but must
use their own judgement and discretion when taking a licence decision. The local authority
must allow for the person whose licence is about to be refused or revoked to be afforded the
right to make representations. The local authority considering the matter must restrict its
consideration to the issue of suitability of applicant and provide comprehensive reasons for
(87)

its decision.
Costs associated with considering oral and written representations should be included in
licence fee charges.
Appeals
There is a right of appeal to the Magistrates’ Court against a decision to refuse a licence
application, to include a condition within the licence, to revoke the licence or to vary the
licence. The costs associated with appeals and the costs of defending an appeal in the
Magistrate Court should not be included in licence fee charges.
The costs associated with defending a Judicial Review into whether the local authority has
failed to have regard to the guidance on fees is not chargeable under the licence regime.
Revocation of a licence and formulating and imposing licence conditions
If a licence has been granted, it may be revoked or licence conditions imposed on a scrap
metal dealer if the subsections within Clause 4 of the Scrap Metal Dealers Act are triggered.
A local authority may impose conditions pending an appeal against revocation (section 4 (7))
or if the applicant or site manager has been convicted of a relevant offence (section 3 (8)).
Variation of licence
Schedule 1 paragraph 3(1) indicates that a local authority may, on an application, vary a
licence by changing it from one type to another and (2) if there is a change in any of the
matters mentioned in section 2(4)(a), (c) or (d) or (6)(a).
These changes should be recorded by the local authority. The applicant is also under a
duty to notify any convictions for relevant offences to the local authority. These measures
ensure that a single record will be held of the licence holder’s history in terms of licensing
matters.
National Register of Scrap Metal Dealers
Whilst a local authority can recover any costs incurred in transmitting information about a
licence, the costs which the Environment Agency incurs are not chargeable under the
licence regime.
How long will a licence be valid for?
Schedule 1 paragraph 1 of the 2013 Act specifies the terms of a licence. It indicates that a
licence expires at the end of the period of 3 years beginning with the day on which it is
issued.
Additional regulations and guidance
The Home Office will be publishing regulations in relation to relevant offences and the
identification required to sell scrap metal over the summer of 2013. These regulations will
be published on www.gov.uk. We will also be working with the Local Government
Association, the British Metal Recycling Association and British Transport Police to produce
additional guidance on the requirements of the new act.
The Local Government Association guidance will include a breakdown of reasonable
timescales for each of the activities associated with setting a fee.
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Annex A - Definitions
What is a local authority?
‘Local authority’ means —
(a) in relation to England, the council of a district, the Common Council of
the City of London or the council of a London borough;
(b) in relation to Wales, the council of a county or a county borough.
What is a scrap metal dealer?
21 ‘Carrying on business as a scrap metal dealer’ and ‘scrap metal’
(2) A person carries on business as a scrap metal dealer if the person—
(a) carries on a business which consists wholly or partly in buying or selling scrap metal,
whether or not the metal is sold in the form in which it was bought, or
(b) carries on business as a motor salvage operator (so far as that does not fall within
paragraph (a)).
What is a mobile collector?
‘Mobile collector’ means a person who—
(a) carries on business as a scrap metal dealer otherwise than at a site, and
(b) regularly engages, in the course of that business, in collecting waste
materials and old, broken, worn out or defaced articles by means of visits from door to door.
What is a motor salvage operator?
(4) For the purposes of subsection (2)(b), a person carries on business as a motor
salvage operator if the person carries on a business which consists —
(a) wholly or partly in recovering salvageable parts from motor vehicles
for re-use or sale and subsequently selling or otherwise disposing of the
rest of the vehicle for scrap,
(b) wholly or mainly in buying written-off vehicles and subsequently
repairing and reselling them,
(c) wholly or mainly in buying or selling motor vehicles which are to be the
subject (whether immediately or on a subsequent re-sale) of any of the
activities mentioned in paragraphs (a) and (b), or
(d) wholly or mainly in activities falling within paragraphs (b) and (c).
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ANNEX B

SCRAP METAL DEALERS
Policy
September 2013
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1.0

POLICY STATEMENT

1.1

This document sets out Milton Keynes Councils approach to discharging its
powers and responsibilities as required by the Scrap Metal Dealers Act 2013.
Including the issue, review and enforcement of scrap metal site and collectors
licences. It also sets out the arrangements that the Council has put in place
for ensuring compliance with the legislative requirements.

1.2

The power of issue, review and enforcement of the licences are vested in
Cabinet and duly authorised officers from the Regulatory Unit under the
schedule of delegated powers described in this document.

2.0

LEGISLATION

2.1

The legislation that applies to scrap metal dealers should be read in
conjunction with this policy. The relevant legislation is as follows:


Scrap Metal Dealers Act 2013



Scrap Metal Dealers Act 2013 (Commencement and Transitional
Provisions) Order 2013

Guidance on the application of the above legislation can be found in the
following documents:


Local Government Association Guide to the Scrap Metal Dealers Act
2013



Local Government Association Get in on the Act Scrap Metal Dealers
Act 2013



Local Government Association Enforcement Guide



Local Government Association Fees guide



Local Government Association Councillor handbook



Local Government Association Tackling Metal Theft Toolkit

2.2

The Scrap Metal Dealers Act 2013 replaces the previous registration system
under the Scrap Metal Dealers Act 1964 and the Motor Salvage Operators
Regulations 2002 and establishes a new licensing regime. Every scrap metal
dealer is required to have a licence and operating without one is a criminal
offence. The definition of scrap metal dealers now also incorporates motor
salvage operators.

2.3

A scrap metal dealer is defined under the Act as someone whose business
consists wholly or partly in buying or selling scrap metal, whether or not the
metal is sold in the form in which it was bought; or carries on a business as a
motor salvage operator.

2.4

In order for anyone to carry on business as a scrap metal dealer they have to
have a licence. Licences last for 3 years. There are two types of licences:


Site licence – all sites where a licensee carries on a business as a
scrap metal dealer have to be identified, and a site manager has to be

2

(91)

named for each site. The licence allows the licensee to transport scrap
metal to and from those sites from any local authority area.


Collectors licence – this allows the licensee to operate as a collector
in the area of the issuing licensing authority only. It does not allow the
collector to operate in any other local authority, so a separate licence
has to be obtained from each council area the collector wishes to
operate in. The licence does not authorise the licensee to operate a
site; to do so they will need a site licence from the relevant local
authority.

2.5

A dealer can only hold one type of licence in any one local authority area.
They cannot hold both a site and mobile collectors licence from the same
Local Authority.

2.6

The new licensing regime commences on 1st October 2013.

2.7

A collector is defined in the Act as a person who carries on a business as a
scrap metal dealer otherwise than at a site, and regularly engages in the
course of that business in collecting waste metal including old, broken, worn
out or defaced articles by means of door to door visits.

2.8

A site is defined in the Act as any premises used in the course of carrying on
a business as a scrap metal dealer (whether or not metal is kept there). A
dealer also includes someone carrying on a business as a motor salvage
operator. A business that wholly or in part recovers salvageable parts from
the motor salvage operator or re sale, and then sells the rest of the vehicle for
scrap, wholly or mainly involves buying written off vehicles and then repairing
and selling them off or wholly or mainly buying or selling motor vehicles for
the purpose of salvaging parts from them or repairing them and selling them
off.

2.9

Scrap metal includes any old, waste or discarded metal or metallic material,
and any product, article or assembly which is made from or contains metal
and is broken, worn out or regarded by its last holder as having reached the
end of its useful life. This does not include second hand goods unless they
are made from or contain metal that is broken or worn out. The definition does
include platinum and a range of other rare metals that are now being used in
catalytic convertors. The following is not considered to be ‘scrap metal’
a)

gold

b)

silver

c)

any alloy of which 2 percent or more by weight is attributable to gold or
silver.
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2.10

Scrap Metal Dealers are also required to have planning permission to operate
a site and are required to have permits or exemptions from the Environment
Agency to operate a scrap metal site under the Environmental Protection Act.
Those transporting metal to a scrap metal site for profit are required to be
registered as a ‘waste carrier’. Waste carriers must ensure that the waste
goes to a properly licensed or exempt site, they must complete a waste
transfer note which must include a description of the waste and be signed by
the carrier and the person to whom the waste is given or sold.

3.0

LICENCE APPLICATIONS

3.1

The Regulatory Advice and Licensing Team are responsible for the
administration of applications.

3.2

Any application must be in the prescribed form and include the necessary
information.

3.3

Detailed information is required to accompany the application including details
of bank accounts that are used and applicants including any directors,
shadow directors and company secretaries must provide an up to date Basic
Disclosure to assess their suitability. Photographic evidence of the applicants
identification will also be required in the form of a Passport or Driving Licence.

3.4

On receipt of an application the Council must determine whether the applicant
is a suitable person to carry on a business as a scrap metal dealer. In
assessing the suitability of the applicant the Council will take into account all
information considered to be relevant. Applicants behaviour in the previous
operation of their business will also be taken into account.

3.5

Consultation will be undertaken with the Police, the Environment Agency, The
Regulatory Unit and the Planning department to help ascertain whether the
applicant is considered a suitable person.

3.6

Should the Disclosure show that the applicant has been convicted of a
relevant offence which is unspent the application a decision on whether or not
the applicant is a suitable person to hold a licence will be made.

3.7

Lack of planning permission or registration with the (ICO) Information
Commissioners Office under the Data Protection Act would both be
considered as relevant factors but would not on their own make the applicant
be considered as an unsuitable person.

3.8

Other factors when considering the applicants suitability include whether:


The applicant or site manager has been convicted of a relevant
offence, or subject to any relevant enforcement action.



The applicant has previously been refused a scrap metal dealers
licence or an application to renew a licence has been refused.



The applicant has previously been refused a relevant environmental
permit or registration



They had previously held a scrap metal dealers licence that has been
revoked.
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3.9

In addition to the information contained on the Basic Disclosure document
consultation will be undertaken with the Environment Agency and possibly
other local authorities to check for any relevant offences not shown on the
disclosure.

3.10

A scrap metal dealer who holds a site licence must display a copy at each site
identified on the licence, a dealer who holds a collectors licence must display
a copy of the licence on any vehicle that is being used in the course of the
dealers business so it can be easily read by a person outside the vehicle.

4.0

FEES

4.1

Fees for applications are set by the Council. A detailed breakdown of the
envisaged workload by application type is detailed in the Annex .
Single Site Licences
On application the applicants will attend an application interview to submit the
paperwork and so that the applicants identification can be verified. Suitability
will be assessed by checking the application and accompanying
documentation, history and also by liaising with other internal and external
agencies.
A site visit will be conducted. Applications will be referred to the Head of
Regulatory Services for a decision in certain circumstances.
It is anticipated that following grant annual inspections will be undertaken.
Currently the fee for a single site licence is £405
Multiple Site Licences (per additional site)
These will incur an additional cost to cover additional application visit and
annual inspections needed for any extra sites.
Currently the fee for each additional site is £205
Mobile Collectors
On application the applicant will attend an application interview to submit the
paperwork and so that the applicants identification can be verified. As
collectors require a licence for each areas that they operate in it is predicted
that a number of applicants will not reside in this district. As opposed to
inspections that are undertaken when applications for site licences are
required with regard to mobile collectors it is anticipated the applicant will be
given the opportunity to attend the council for a meeting to assess the
application and the applicants proposed method for record keeping. In
addition a licence has to be issued that is capable of being displayed on the
vehicle and has to last for 3 years it is therefore not feasible to issue a licence
on a piece of paper a more robust licence will be issued.
It is anticipated that following grant records for collectors will be inspected
twice a year.
Currently the fee for a mobile collector is £350
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4.2

For all typed of licence - If a licence is not granted the Regulatory Compliance
Manager has the discretion to give a refund of any costs not incurred for
example inspection/issue of licence.

4.3

A variation for both types of licence for change of details only is £20 Variation
for change of licence type is £120

5.0

REPRESENTATIONS

5.1

Where it is proposed to reject an application (or revoke/vary it) the applicant
will be notified as soon as is reasonably practicable what the council has
decided and the reasons for it having taken into account any representations
made by the applicant. If having conducted the assessment of an applicants
suitability the council is to refuse the application, the applicant will be written
to inform them and informed of their right of appeal to the Magistrates’ Court.

6.0

APPEALS

6.1

Appeals against a decision to refuse revoke or impose conditions on an
application can be made to the magistrates’ court. They must be made within
21 days of the applicant being given notice of the decision.

7.0

LICENCE CONDITIONS

7.1

The ability to impose conditions is limited, conditions can only be imposed
where the applicant or any site manager has been convicted of a relevant
offence or where the council is revoking a licence when a condition can be
imposed, until the revocation comes into effect. One or both of the following
conditions can be imposed, the conditions specify that:
 The dealer can receive scrap metal only between 09:00 and 17:00
 Any scrap metal received has to be kept in the form the dealer received it
for a set period of time, which cannot be more than 72 hours.

8.0

VARYING THE LICENCE

8.1

Dealers can apply to vary a licence from a site licence to a collectors licence
or vice versa, and have to apply to vary the licence where there are any
changes in certain details including change of the name of the licensee, any
change in the sites and any change in the details of the site managers.
Relevant costs will apply.

8.2

Variation cannot be used to transfer the licence from one person to another,
anyone wanting to hold a licence to be a scrap metal dealer has to apply for
their own licence and cannot take over an existing licence, including where a
business has been taken over.

9.0

NATIONAL REGISTER

9.1

When a licence is issued by the council the details are sent to the
Environment Agency who will maintain a register of all licences issued in
England.

9.2

Similarly any licences that are revoked must also be notified as with any
variations that are granted
6
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10.0

ENFORCEMENT

10.1

All enforcement action will be consistent with the Milton Keynes Council
Enforcement Policy and the Regulators Compliance Code which aims to
ensure a risk based targeted and transparent approach to enforcement.

10.2

The following principles will be applied:


Proportionate in applying the law and ensuring compliance



Consistency of approach



Targeted enforcement action



Transparent about how the local authority operates and what those
regulated may expect



Accountable for the local authority’s actions

10.3

A dealer must not receive scrap metal from a person without verifying the
persons full name and address by using an acceptable form of identification.

10.4

A dealer must not pay for scrap metal except by a non transferable cheque,
or electronic transfer this includes paying in kind with goods or services.

10.5

The following information must be recorded if any scrap metal is received
records should be retained for a 3 year period:


The description of the metal, including its type (or types if mixed), form,
condition, weight and any marks identifying previous owners or other
distinguishing features.



The date and time of its receipt



If the metal is delivered in or on a vehicle, the registration mark



If the metal is received from a person, the full name and address of that
person



If the dealer pays for the metal, the full name of the person who makes
the payment acting for the dealer.

If the dealer received the metal from a person, the dealer must keep a copy of
any document which the dealer uses to verify the name and address of that
person. If paid by cheque the dealer must keep a copy of the cheque, if paid
by electronic transfer the dealer must keep the receipt identifying the transfer
if available.
10.6

If the dealer disposes of any metal, the dealer must record the following
information:


the description of the metal, including its type (or types if mixed), form
and weight



the date and time of its disposal



if the disposal is to another person, the full name and address of that
person
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if the dealer receives payment for the metal (whether by way of sale or
exchange), the price or other consideration received.

Where the disposal is in the course of a business under a collectors licence
the dealer must record the following information:


the date and time of the disposal



if the disposal is to another person, the full name and address of that
person

10.7

All records should be made available for inspection by an authorised officer at
any reasonable time.

10.8

A closure notice can be issued if the council is satisfied that the premises are
being used by a scrap metal dealer in the course of their business and that
the premises are not a licensed for such a purpose.

10.9

If the premises continue to be used as part of the business or there is
reasonable likelihood that it will be so used in the future after the service of a
closure notice the magistrates court can make a closure order requiring the
premises to be closed immediately and remain closed or for the use of the
premises be discontinued immediately.

10.10 Visit by enforcement officers will often be conducted by two officers and as
per council policy any visits undertaken will be risk assessed prior to the visit.
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11.0

SCHEDULE OF DELEGATIONS:

Matters to be
dealt with

Cabinet

Policy Approval

X

Fee Setting

X

Officer

Processing
Applications and
supply of
information to
external agencies

X

Entry, Inspection
and Enforcement

X

Determination of
licence where no
relevant offences
or Police
representations

X

Determination of
licence where
applicant has
relevant offences
or Police
representation
received

X

Refusal of Licence

X

Variation/imposition
of conditions

X

Revocation of
Licence

X
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ITEM

7

MILTON KEYNES COUNCIL
15 JANUARY 2014
REVIEW OF POLLING DISTRICTS, PLACES AND STATIONS
Contact Officer: Pam Loose (Elections Officer) – 01908 252529
1.

Purpose

1.1. To report the findings of the Review of Polling Districts, Places and
Stations.
2.

Recommendations

2.1 That the Polling Districts, Places and Polling Stations, listed as an Annex
to this report, be adopted for the purposes of the Representation of the
People Act 1983.
2.2 That the Electoral Registration Officer be authorised to make any
necessary adjustments in the light of availability in consultation with
political party agents.
3.

Issues and Choices

3.1 The Representation of the People Act 1983 (as amended by the
Electoral Administration Act 2006) requires the Council to divide its area
into polling districts and keep the polling districts under review (Section
18).
3.2 The Rules to be taken into account in reviewing Polling Districts and
Polling Places are:
(a)

All Electors should have such reasonable facilities for voting as
are practicable in the circumstances and in particular, the Council
shall, so far as is reasonably practicable, designate as Polling
Places only places which are accessible to electors who are
disabled.

(b)

Each Parish shall, in the absence of special circumstances, be a
separate Polling District.

(c)

The Polling Place for any Polling District shall be an area in that
District, except where special circumstances make it desirable to
designate an area wholly or partly outside the Polling District.

(d)

The Polling Place should be sufficiently well described to indicate
to Electors in different parts of the Polling District how they will be
able to reach the Polling Station.

3.3 This Review has been undertaken by the Electoral Registration Officer to
meet the statutory requirement for the Authority to conduct such a
Review in accordance with the Electoral Registration and Administration
Act 2013 which introduced a change to the timing of compulsory reviews
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of UK Parliamentary polling districts and polling places. Under the Act a
review must be started and completed between 1 October 2013 and 31
January 2015 (inclusive).
3.4

This Review has been conducted as early as possible because of the
Review of Electoral Arrangements that has been carried out by the
Local Government Boundary Commission for England which will
necessitate Borough wide elections at the same time as the European
Parliamentary Elections on 22 May 2014.

3.5

In conducting the Review this year, the Electoral Registration Officer
has published notice of the Review on the Council’s website, and has
consulted all councillors, political parties and parish councils. As part of
this consultation all electors for the area were invited to make
representations.

3.6

The comments of Members and others have been carefully considered
and the Annex to this report has been compiled in accordance with
those comments. All those that responded to the consultation have
been informed of the recommendations set out in the Annex. It has
been explained that in some instances it has not been possible to
adopt all of the comments made, sometimes for practical reasons and,
in other instances, because the experience of the Electoral Registration
Officer and his staff suggest that the alternative proposals would not be
as effective in terms of access as the arrangements proposed in the
Annex.

3.7

In addition, the Centre for Integrated Living (CIL), which considers the
needs of disabled people in gaining access to buildings, has been
commissioned to undertake a Disability Access Audit (DAA) of six
polling stations. This added to the 8 stations which were subject to a
DAA as part of the 2011 Review, and the 11 stations in 2007. This
rolling programme of DAA will continue in future reviews. CIL’s
recommendations will be implemented at future elections as far as
practicable. The recommendations will be passed to the locations
concerned to be actioned as necessary.

3.8

The Annex to this report indicates the proposed polling places and
polling districts. The comments column provides information on the
reasons for any changes that have been made since the Review held
in 2011, or are proposed to be made as a result of this Review.

3.9

It is inevitable that, from time to time, premises will not be available on
election days, either because they have prior bookings, or are the
subject of redecoration or building works, or the use of the premises
has changed (this is particularly the case with schools as classes
expand in developing areas). It is recommended, therefore, that the
Electoral Registration Officer should be authorised to change the
venue of polling stations, within polling districts as far as possible, to
meet any changing circumstances between formal reviews, in which
case party election agents will be kept fully informed and their
comments will be invited if time allows.
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4.

Implications

4.1

Policy
It is the Council’s policy to promote engagement through the
democratic process.

4.2

Resources and Risk
The Council is required to meet the costs of heating, lighting and
caretaking for the use of any buildings the costs of which are met from
public funds. In respect of other buildings, a reasonable charge is
made. The costs are met from the Elections budget, and are
reimbursed, either wholly or in part, from government funds in the case
of Parliamentary or European Parliamentary elections.

Background Papers: Correspondence
representation groups and individuals.
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BLUE
YELLOW
Recommended to be considered for Disability Access Audit
New Polling District

NEW WARD

BLUE

AB –
Bletchley Park
Denbigh
Saints
GREEN
AC –
Bletchley Park
Denbigh
Poets
GREEN
Part AD –
Bletchley Park
Central
Bletchley

BLUE

St Andrews
Baptist
Church
Portacabin at
Cottingham
Grove
Bletchley
Library

BC-Denbigh
Poets

BD-Central
Bletchley

Rectory
Cottages

CURRENT
POLLING
PLACE

BB-Denbigh
Saints

BA-Church
Green

NEW
POLLING
DISTRICT

No change to District or Place.

4

No change to District or Place
Disability Access Audit undertaken. Recommendations:
a) Including marking and guarding to the security screens inside
the entrance doors
b) Adding suitable signage to indicate the route for the wheelchair
emergency exit.

Suggestion to use Holne Chase Centre, however it is currently used
as a secure storage facility for the Museum Service

No change to District or Place
No change to District or Place

Disability Access Audit undertaken. Recommendations:
a) That signage is erected identifying that one path has steps and
is not suitable for wheelchairs or the visually impaired.
b) That the second pathway has a temporary surface, e.g. a
suitably filled grid system or matting laid over it with a smooth
transition from the entry path.
c) That a removable ramp be utilised at the front door threshold.
d) That agreement be gained for using St Mary’s church hall for
disabled parking.

Comments

REVIEW OF POLLING DISTRICTS, PLACES AND STATIONS

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

& AA – Church Bletchley Park
Green

OLD WARD

Bletchley
Fenny
Stratford

(103)

(104)

OLD WARD

Campbell Park
and Old
Woughton

Bletchley East

Bletchley East

No change to District or Place.

St Thomas
Aquinas
Church Hall

AD-Manor
North

GREEN
AH – Manor Bletchley East
North
GREEN

No change to District or Place.

New District. Polling place to be Coronation Hall.
No change to District or Place.

5

New District. Polling place to be Methodist Church Hall.
New polling district to be created for the part of AD comprising Willow
Grove, Hazel Grove, Chestnut Crescent and Water Eaton Road. This
will be part of the same parish ward as FC (Manor South) once the
consequential Community Governance Review has been undertaken.

New polling district to be created for the part of AD comprising Lennox
Road, Manor Road, Leon Avenue and Queensway (part). This will be
part of the same parish ward as AF (Fenny Stratford) once the
consequential Community Governance Review has been undertaken.

Comments

The Common No change to District or Place.
Room,
Granby Court

Methodist
Church Hall

Simpson
Village Hall

Coronation
Hall

Methodist
Church Hall

CURRENT
POLLING
PLACE

Recommended to be considered for Disability Access Audit
New Polling District

BE-Granby

AC-Fenny
Stratford

FA-Simpson

AB-Water
Eaton

AA-Leon

NEW
POLLING
DISTRICT

BLUE
YELLOW

GREEN
AG –
Bletchley Park
Granby

GREEN
AF – Fenny
Bletchley East
Stratford

AE –
Simpson

YELLOW

Part AD –
Central
Bletchley

YELLOW

Part AD –
Central
Bletchley

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

Campbell Park
and Old
Woughton

AI – Ashland

GA-Bradwell
Common

DB-Heelands

GBConniburrow

SAFishermead

Central Milton
Keynes

Bradwell

Central Milton
Keynes

GREEN
CA –
Woughton and
Fishermead Fishermead

BLUE

DA-Bradwell

FB-Ashland

NEW
POLLING
DISTRICT

Bradwell

BA –
Bradwell
GREEN
BB –
Bradwell
Common
GREEN
BC –
Heelands
GREEN
BD –
Conniburrow

RED

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Campbell Park

Bradwell

(105)

Trinity Centre

Bradwell
Memorial
Hall
Bradwell
Common
Community
Centre
Heelands
Meeting
Place
Salvation
Army Centre

Simpson
Village Hall

6

Disability Access Audit undertaken. Recommendations:
a) The disabled parking bay being remarked and brought up to
modern standards. It might also gain from being relocated
away from vegetation to avoid that becoming a problem if not
kept in check.
b) A suitable dropped kerb be incorporated into the pavement on
the Centre side of the roadway opposite to the disabled bay.

New Conniburrow Pavilion suggested as alternative, however location
is less favourable.
No change to District or Place.

No change to District or Place.

No change to District or Place.

Current polling place outside of polling district. No permanent polling
place available. Whole polling District to be designated Polling Place.
Comment made regarding cost, however , the proposed location of the
portacabin is much more central for the Ashland residents and so
should encourage participation.
Recommend to locate portacabin at Newington Gate. Keep under
review permanent location for polling station.
No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

(106)

OLD WARD

GREEN
CE – Central
Milton
Keynes
GREEN
CF – Central
Milton
Keynes
West
GREEN
GD-Central
Milton
Keynes East
GE-Central
Milton
Keynes West

Central Milton
Keynes

GC-Oldbrook

FDSpringfield

FCWoolstone

NEW
POLLING
DISTRICT

Central Milton
Keynes

Campbell Park
and Old
Woughton
Central Milton
Keynes

Campbell Park
and Old
Woughton

CB –
Woolstone

GREEN
CC –
Springfield
GREEN
CD –
Oldbrook

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Church of
Christ the
Cornerstone

Springfield
Meeting
Place
Oldbrook
Community
Centre
Station
Centrecom

Woolstone
Community
Centre

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.
No change to District or Place.

7

c) The entrance porch cannot be easily addressed without major
restructural work in moving the doorway back and so is not a
simple or cheap option, however it could be enhance by
replacing the flooring with a more suitable material and by
having a communication system so that somebody could be
called if help is needed.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

Denbigh

RED

HCWavendon

Danesborough
and Walton

HE-Woburn
Sands South
CA- Scots

CB-Counties

Bletchley West

Bletchley West

Danesborough
and Walton

HD-Woburn
Sands North

HB-Little
Brickhill

Danesborough
and Walton

Danesborough
and Walton

HA-Bow
Brickhill

Danesborough
and Walton

DA – Bow
Brickhill
GREEN
DB – Little
Brickhill
GREEN
DC –
Wavendon
GREEN
DD –
Woburn
Sands South
GREEN
DE –
Woburn
Sands North
GREEN
EA –
Denbigh
North West
GREEN
EB –
Denbigh
West

Danesborough

NEW
POLLING
DISTRICT

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

(107)

Portacabin at
Sussex Road

Coldharbour
Children’s
Centre

Summerlin
Centre

Little Brickhill
Community
Centre
Wavendon
Community
Centre
Ellen Pettit
Memorial
Hall

Bow Brickhill
Pavilion

8

Whaddon Way Church available for use as a polling place. Location
and facilities are favourable.
Change of polling place to Whaddon Way Church, Beaverbrook
Court. No change to District.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OLD WARD

Eaton Manor

(108)

AF-Eaton
South
AF-Eaton
South
AH-Eaton
North East

Bletchley East

Bletchley East

Bletchley East

RED

AI-Newton
Leys

AE-Eaton
North

GREEN
FE – Newton Bletchley East
Leys

FA – Eaton
North
GREEN
FB – Eaton
South
GREEN
FC – Manor
South
GREEN
FD – Eaton
North East

CC-Abbeys

NEW
POLLING
DISTRICT

Bletchley East

Bletchley West

EC –
Denbigh
North East

BLUE

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Lakes Estate
Community
Centre

Sycamore
Hall

Lakes Estate
Community
Centre
Lakes Estate
Community
Centre
Coronation
Hall

The Frank
Moran
Centre

9

Change of polling place to Newton Leys Community Centre. No
change to District

No change to District or Place.
Current polling place not in polling district. New polling place available
at Newton Leys Community Centre. Location and facilities are
favourable.

Water Eaton Church Centre considered as alternative polling place,
but offers no advantage.

No change to District or Place.

No change to District or Place.

No change to District or Place.
No change to District or Place.

Disability Access Audit undertaken. Recommendations:
a) Found no problems other than the lobby size, which if
doors are held open is overcome.
b) The addition of signage at the street entrance would
enhance awareness of the location.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OLD WARD

Emerson
Valley

(109)

QATattenhoe
QB-Westcroft

Tattenhoe

Tattenhoe

ND-Shenley
Brook End

NA-Emerson
Valley North

GREEN
GE –
Shenley Brook
Shenley
End
Brook End
GREEN

GB –
Emerson
Valley North
GREEN
GC –
Tattenhoe
GREEN
GD –
Westcroft

CD-Emerson
Valley South

NEW
POLLING
DISTRICT

Shenley Brook
End

Bletchley West

GA –
Emerson
Valley South

BLUE

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Shenley
Brook End
Community
Centre

Westcroft
Pavilion

Emerson
Valley
Community
Centre
Tattenhoe
Pavilion

River Valley
Centre

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.
No change to District or Place.

10

Disability Access Audit undertaken. Recommendations:
a) That if held open the entrance doors are provided with suitable
guarding to ensure visible to a visually impaired person,
especially in failing light conditions.
b) That the lowered kerbing be addressed by either installing
correct dropped kerbs or they be modified to be consistent with
the surrounding path/kerb and it be acknowledge that there is
no local accessible access to the pavement.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OLD WARD

Furzton

(110)

YELLOW
HA –
Shenley
Lodge
GREEN
HB –
Furzton
North
GREEN
HC –
Furzton
South
GREEN

QD- Oxley
Park

GG – Oxley
Park West

NB-Shenley
Lodge

NC-Furzton
North

CE-Furzton
South

Shenley Brook
End

Shenley Brook
End

Bletchley West

Tattenhoe

QCKingsmead

NEW
POLLING
DISTRICT

GF –
Tattenhoe
Kingsmead
GREEN

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

South
Furzton
Meeting
Place

Shenley
Lodge
Meeting
Place
Ridgeway
Community
Centre

Oxley Park
Community
Centre

Westcroft
Pavilion

No change to District or Place.

No change to District or Place.

No change to District or Place.

11

No change to District or Place.
No Change to Polling Place.
Polling District to be merged with LG as both now in same Ward.

Concern was expressed that the Westcroft Pavilion is over a main grid
road and people do not know where it is. Oxley Park Community
Centre, Tattenhoe Pavilion or Westcroft Meeting Place proposed as
alternatives. However, Oxley Park Community Centre has major
parking issues, Tattenhoe Pavilion is over the same grid road, and
complaints have been received in the past that people could not find
the meeting place as it is up a side walk. Westcroft Pavilion is in a
central location with plenty of parking and access from Kingsmead via
two redways.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

Newport
Pagnell North
and Hanslope
Newport
Pagnell North
and Hanslope

IA –
Castlethorpe
GREEN
IB –
Hanslope

Hanslope Park

RED

IE –
Oakridge
Park

RED

Stantonbury
OA-Oakridge
Park

KERedhouse
Park

Newport
Pagnell North
and Hanslope

ID –
Redhouse
Park

Portacabin at
Selkirk Drive

Haversham
Social and
Community
Centre
Giffard Park
Community
Centre

12

No adverse comments on station location or facility.
Whole Polling District to be designated as Polling Place. Location
of portacabin may need to be changed due to on-going building
works.

Current polling place not in district. No permanent polling place
available.
Whole Polling District to be designated as Polling Place.
Portacabin to be located in vicinity of Rowditch Furlong.

Examined improvements to building – new entrance arrangements.
No change to District or Place.

No change to District or Place.

Hanslope
Village Hall

KC-Hanslope

KDHaversham

No change to District or Place.

Castlethorpe
Village Hall

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

KBCastlethorpe

NEW
POLLING
DISTRICT

IC –
Newport
Haversham
Pagnell North
GREEN and Hanslope

GREEN

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

(111)

Linford South
OC-Neath
Hill

Quaker
Centre

Giffard Park
Community
Centre

FGDownhead
Park

LBBlakelands
North

Newport
Pagnell South

Giffard Park
Community
Centre

The Cross
and Stable
Centre
Neath Hill
Meeting
Room

LA-Giffard
Park &
Blakelands

Newport
Pagnell South

Great Linford
Memorial
Hall
Falaise

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

FF-Downs
Barn

FEPennyland &
Bolbeck Park

Campbell Park
and Old
Woughton

Campbell Park
and Old
Woughton
Stantonbury

OB-Great
Linford

NEW
POLLING
DISTRICT

Stantonbury

GREEN
KC –
Campbell Park
Downhead
and Old
Park
Woughton
GREEN

JA – Great
Linford
GREEN
JB –
Bolbeck
Park &
Pennyland
GREEN
JC – Giffard
Park &
Blakelands
GREEN
JD –
Blakelands
North
GREEN
KA – Downs
Barn
GREEN
KB – Neath
Hill

Linford North

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

(112)

13

OLD WARD

Campbell Park
and Old
Woughton

KD – Willen
Park North

GREEN

KG – Willen
Park South
GREEN
LA –
Loughton
GREEN
LB –
Crownhill

RED

IA-Loughton

PA-Crownhill

Stony Stratford

Loughton
Memorial
Hall
Crownhill
Meeting
Place

Lovat Fields
Village

Centrecom

FI-Campbell
Park

EB-Willen
Park South

Willen
Pavilion

Willen
Pavilion

No change to District or Place.

14

MK Gallery suggested as an alternative polling place, but proved
unsatisfactory. Suggestion made that Downs Barn be used as Polling
Place rather than Centrecom as Centrecom is in a different Ward.
Downs Barn deemed to be too distant. Location found for Portacabin
in Campbell Park itself.
Change of Polling Place to Portacabin located on Columbia
Place. No change to District.
Visited polling place to confirm arrangements with new administrator.
Everything satisfactory.
No change to District or Place.
No change to District or Place.

No change to District or Place.

Current polling station also used by another polling district that will be
in a different Ward when Boundary Review takes effect. Initally
recommend change of polling station to Quaker Centre. However,
suggestion made that Falaise is more accessible for residents.
Change of polling station to Falaise. No change to District.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

EA-Willen

FH-Willen
Park North

NEW
POLLING
DISTRICT

Loughton and
Shenley

Broughton

GREEN
KF –
Campbell Park
Campbell
and Old
Park
Woughton

RED
KE – Willen
Broughton

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Loughton Park

(113)

(114)

OLD WARD

YELLOW

LE – Grange
Farm
GREEN
LF –
Medbourne
and Oakhill
GREEN
Part LFShenley
Wood
Retirement
Village
YELLOW
LG – Oxley
Park
ID-Grange
Farm
IEMedbourne &
Oakhill
IF-Shenley
Wood Village

DELETED

Loughton and
Shenley

Loughton and
Shenley

Loughton and
Shenley

Tattenhoe

IC-Shenley
Church End

Loughton and
Shenley

GREEN

IB-Great
Holm

Loughton and
Shenley

LC – Great
Holm
GREEN
LD –
Shenley
Church End

NEW
POLLING
DISTRICT

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Oxley Park
Community
Centre

Medbourne
Community
Pavilion

Medbourne
Community
Pavilion

Great Holm
Community
Centre
The
Community
Meeting
Room,
Shenley
Church End
Mallard
House

15

No Change to Polling Place.
Polling District to be merged with GG as both now in same Ward.

New polling District. Polling place to be Shenley Retirement
Village.

Retirement Village has 475 residents, many of whom have mobility
issues. A suitable location is available within the Village.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OLD WARD

Middleton

(115)

Woughton and
Fishermead

Campbell Park
and Old
Woughton

JB-Monkston
Park

SB-Peartree
Bridge

Monkston
Park Pavilion

Age UK
Milton
Keynes

Monkston
Community
Centre
FJ-Woughton The Village
on the Green Hall,
North
Woughton on
the Green
JA-Monkston

Monkston

The
Conference
Room,
Broughton
Hotel
Milton
Keynes
Village Hall

CURRENT
POLLING
PLACE

No change to District or Place.

16

Polling place visited to confirm arrangements and inspect progress of
new car park. All satisfactory.
No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

New polling place available at Broughton Pavilion. Location and
facilities are favourable.
Change of polling place to Broughton Pavilion. No change to
District.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

ED-Milton
Keynes
Village &
Middleton

ECBroughton

NEW
POLLING
DISTRICT

BLUE
YELLOW

Broughton

Broughton

GREEN
MF –
Monkston
Monkston
Park
GREEN

RED
MB – Milton
Keynes
Village and
Middleton
GREEN
MC –
Monkston
GREEN
MD –
Woughton
on the
Green North
GREEN
ME –
Peartree
Bridge

MA –
Broughton

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

(116)

OLD WARD

The
Community
Room,
Brooklands
Farm Primary
School

FMWoughton on
the Green
South
EFBroughton
Gate

EGBrooklands

Campbell Park
and Old
Woughton

Broughton

RED

RED
ML –
Broughton
Brooklands

The
Community
Room,
Brooklands
Farm Primary
School

FLWoughton
Park

Campbell Park
and Old
Woughton

MI –
Woughton
Park
GREEN
MJ –
Woughton
on the
Green South
GREEN
MK –
Broughton
Gate

The Village
Hall,
Woughton on
the Green
The Village
Hall,
Woughton on
the Green
The Village
Hall,
Woughton on
the Green

CURRENT
POLLING
PLACE

17

Advised by Brooklands School that 2014 is the last year that their
facilities are available due to increasing demands.
No change to Polling Place for 2014, but new location necessary
for 2015. Potential of a new Community Centre in Brooklands. No
change to District.

Advised by Brooklands School that 2014 is the last year that their
facilities are available due to increasing demands.
No change to Polling Place for 2014, but new location necessary
for 2015. Potential of a new Community Centre in Brooklands. No
change to District.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

FKPassmore

NEW
POLLING
DISTRICT

BLUE
YELLOW

MG –
Campbell Park
Passmore
and Old
GREEN Woughton

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

Newport
Pagnell North

(117)

YELLOW
NA –
Newport
Pagnell
Central
GREEN
NB –
Newport
Pagnell
West
GREEN
NC –
Newport
Pagnell
Railway
Walk
GREEN
ND –
Newport
Pagnell
Trees
GREEN

Part MBOakgrove

KF-Newport
Pagnell
Central

KG-Newport
Pagnell West

LC-Newport
Pagnell
Railway Walk

LD-Newport
Pagnell
Trees

Newport
Pagnell North
and Hanslope

Newport
Pagnell South

Newport
Pagnell South

EE-Oakgrove

NEW
POLLING
DISTRICT

Newport
Pagnell North
and Hanslope

Broughton

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Green Park
Community
Centre

Portfields
Community
Centre

Portfields
Community
Centre

Lovat Hall

Milton
Keynes
Village Hall

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

18

Area expanding rapidly. Current polling station remote from the area.
New Polling District to be created for area of Oakgrove. Polling
Place to be The Community Room at Oakgrove Leisure Centre

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

GREEN

MB-Olney
East

Olney

KA-Bury
Field

Newport
Pagnell North
and Hanslope

MA-Olney
West

LG- Newport
Pagnell
Cedars

Newport
Pagnell South

Olney

LF- Newport
Pagnell
Green Park

Newport
Pagnell South

Olney

LE-Newport
Pagnell
Tickford

Newport
Pagnell South

OA –
Newport
Pagnell
Tickford
GREEN
OB –
Newport
Pagnell
Green Park
GREEN
Part OC –
Newport
Pagnell
Cedars
GREEN
Part
Existing OC
– Newport
Pagnell
Cedars
YELLOW
PA – Olney
West
GREEN
PB – Olney
East

Newport
Pagnell South

NEW
POLLING
DISTRICT

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

(118)

United
Reformed
Church,
Olney

The Olney
Centre

Lovat Hall

Lovat Hall

Green Park
Community
Centre

Tickford
Community
Centre

No change to District or Place.

New District. Polling Place to be Lovat Hall.
No change to District or Place.

19

Street, High Street (evens), Union Street, Mill Street, Charles Way & Tankard
Close) which will fall in Newport Pagnell North & Hanslope Ward.

New Polling District to be created for Part OC (Queens Avenue, Windsor

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OLD WARD

Sherington

(119)

PG – Clifton
Reynes
GREEN
PH Newton
Blossomville
GREEN
QA –
Gayhurst
GREEN

PC –
Weston
Underwood
GREEN
PD –
Ravenstone
GREEN
PE – Cold
Brayfield,
GREEN
PF
Lavendon,
GREEN
PI –
Warrington
GREEN
MIWarrington

Olney

Newport
Pagnell North
and Hanslope
KH-Gayhurst

MH-Newton
Blossomville

MFLavendon

Olney

Olney

ME-Cold
Brayfield

Olney

MG-Clifton
Reynes

MDRavenstone

Olney

Olney

MC-Weston
Underwood

NEW
POLLING
DISTRICT

Olney

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Parish
Church of St.
Nicholas
Parish
Church of St.
Nicholas
Stoke
Goldington
Village Hall

Lavendon
Village Hall

Lavendon
Village Hall

Lavendon
Village Hall

Ravenstone
Village Hall

Memorial
Hall, Weston
Underwood

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

20

(120)

OLD WARD

GREEN
QF – North
Crawley
GREEN
QG –
Sherington
GREEN
QH
Emberton
GREEN
QK
Tyringham &
Filgrave
GREEN
QI Astwood
GREEN
MM-North
Crawley
MNSherington
MOEmberton
MRTyringham &
Filgrave
MP-Astwood

Olney

Olney

Olney

Olney

Olney

ML-Lathbury

Olney

MJ-Moulsoe

KI-Stoke
Goldington

MKChicheley

Newport
Pagnell North
and Hanslope
Olney

QB – Stoke
Goldington
GREEN
QC –
Moulsoe
GREEN
QD –
Chicheley
GREEN
QE –
Lathbury

NEW
POLLING
DISTRICT

Olney

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Astwood
Village Hall

Emberton
Village Hall

Emberton
Village Hall

The Institute,
North
Crawley
Sherington
Village Hall

The Hut,
Lathbury

Stoke
Goldington
Village Hall
Moulsoe
Millenium
Hall
Chicheley
Village Hall

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

21

OLD WARD

Stantonbury

(121)

RC –
Wolverton
Bancroft
Park &
Bluebridge
GREEN

BLUE

GREEN
RB –
Stantonbury
Bradville
West

QJ
Olney
Hardmead
GREEN
RA –
Stantonbury
Bancroft

NEW WARD

Roman Park
Residents’
Club

Mathiesen
Centre

OE-Bradville
West

RA-Bancroft
Park &
Bluebridge

Bancroft
Meeting
Place

Astwood
Village Hall

No change to District or Place.
No change to District or Place.

22

Some disturbances at venue at Parish By-election due to multi use on
day. Assured of no repeat. Disability Access Audit undertaken.
Recommendations:
a) That the car park and entrance pathway be maintained to
provide a more even surface.
b) That the kerb onto the drive on Mathieson Road be modified to
incorporate a drop to driveway level.
c) That the door to the disabled toilet be rehung the opposite way
such that it opens towards the stairs and gives sufficient room
for a wheelchair user to easily open it.
d) That a wheelchair refuge be incorporated into the building in
case of a fire emergency.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

OD-Bancroft

MQHardmead

NEW
POLLING
DISTRICT

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

Stantonbury

Stantonbury

GREEN
SB – Stony
Stony Stratford
Stratford
North
GREEN

RE –
Stantonbury
Bradville
East
GREEN
SA –
Stony Stratford
Calverton

YELLOW

Part RD –
Stantonbury
East

YELLOW

Part RD –
Stantonbury
West

NEW WARD

The Vestry,
All Saints
Church
Stony
Stratford
Library

PC-Stony
Stratford
North

Bradville Hall

Sure Start
Children’s
Centre

No change to District or Place.

No change to District or Place.

23

Polling District split. Ecumenical Centre at Stantonbury Campus
to be used as Polling Place
No change to District or Place.

Concern expressed that the Sure Start Centre is not big enough
for the whole of Stantonbury. In addition the residents of
Stantonbury Fields have difficulty travelling to it as there is no
direct access.
Stantonbury previously split into two districts. This arrangement
to be resumed

Polling District split. No change to polling place for this part.

Concern expressed that the Sure Start Centre is not big enough
for the whole of Stantonbury. In addition the residents of
Stantonbury Fields have difficulty travelling to it as there is no
direct access.
Stantonbury previously split into two districts. This arrangement
to be resumed

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

PB-Calverton

OH-Bradville
East

OGStantonbury
West

OFStantonbury
East

NEW
POLLING
DISTRICT

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Stony Stratford

(122)

(123)

OLD WARD

PIWhitehouse

PH-Fairfields

Rowan Sure
Start
Children’s
Centre
Church of the
Holy Cross

PG-Fullers
Slade

GREEN
SI –
Stony Stratford
Whitehouse
GREEN

Concern expressed about suitability of building now no longer used as
swimming pool. Investigations confirmed that building still viable for
use as polling station
No change to District or Place.
No change to District or Place.

The Hall,
Watling Way
Centre

PF-Galley
Hill

Growth in electorate will necessitate change in future.
No Change to District or Place. Keep under review alternative
location for polling station.

The Vestry,
All Saints
Church

24

Growth in electorate will necessitate change in future.
No Change to District or Place. Keep under review alternative
location for polling station.

The Vestry,
All Saints
Church

No change to District or Place.

No change to District or Place.

York House
Centre

PE-Stony
Stratford
South West

DC-Two Mile
Ash

No change to District or Place.

York House
Centre

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

PD-Stony
Stratford
South East

NEW
POLLING
DISTRICT

SG – Two
Bradwell
Mile Ash
North &
South
GREEN
SH –
Stony Stratford
Fairfields

GREEN
SF – Fullers Stony Stratford
Slade
GREEN

SC Stony
Stony Stratford
Stratford
South East
GREEN
SD-Stony
Stony Stratford
Stratford
South West
GREEN
SE – Galley Stony Stratford
Hill

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

Whaddon

Walton Park

(124)

No change to District or Place.

Kents Hill
Community
Centre
West
Bletchley
Community
Centre
Portacabin at
Gleneagles
Close

HHCaldecote

JD-Kents Hill

Danesborough
and Walton

BGFairways

BF- Castles

New polling place available at Milton Keynes Water Sports Centre
Change of Polling Place to Milton Keynes Water Sports Centre,
Monellan Grove. No change to District.

Portacabin at
Monellan
Crescent

HG-Browns
Wood and
Old Farm
Park

Britten Grove
Community
Centre

25

New polling place available at Windmill Hill Golf Club. Location and
facilities favourable.
Change of Polling Place to Windmill Hill Golf Club. No change to
District.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Danesborough
and Walton

Wavendon
Gate Pavilion

HFWavendon
Gate

No change to District or Place.

Comments

Danesborough
and Walton

Heronsbrook
Meeting
Place

CURRENT
POLLING
PLACE

Recommended to be considered for Disability Access Audit
New Polling District

JC-Walton &
Walnut Tree

NEW
POLLING
DISTRICT

BLUE
YELLOW

Monkston

RED
TE – Kents
Monkston
Hill
GREEN
UA –
Bletchley Park
Whaddon
Castles
GREEN
UB –
Bletchley Park
Whaddon
Fairways
RED

TA – Walton
Park and
Walnut Tree
GREEN
TB –
Wavendon
Gate
GREEN
TC – Browns
Wood and
Old Farm
Park
GREEN
TD –
Caldecotte

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

OLD WARD

Wolverton

(125)

REGreenleys
RF-New
Bradwell

Wolverton

Wolverton

DD-Hodge
Lea

RDWolverton
East

Wolverton

GREEN
VE – Hodge Bradwell
Lea
GREEN

RBWolverton
West

BHRacecourses

Bletchley Park

Wolverton

CF-Rivers

Bletchley West

UC –
Whaddon
Rivers
GREEN
UD –
Whaddon
Racecourse
s
GREEN
VA –
Wolverton
West
GREEN
VB –
Wolverton
East
GREEN
VC –
Greenleys
GREEN
VD – New
Bradwell

NEW
POLLING
DISTRICT

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Milton
Keynes
Christian
Foundation
Greenleys
Community
Centre
New
Bradwell
Community
Centre
Hodge Lea
Pavilion

West End
United
Church

Chepstow
Community
Centre

Bletchley
Youth Centre

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

26

OLD WARD

Woughton

(126)

Bradwell

SE-Tinkers
Bridge

SD-Beanhill

GREEN
WB –
Woughton and
Beanhill
Fishermead

GREEN
WC –
Woughton and
Tinkers
Fishermead
Bridge
GREEN

SCNetherfield

RCWolverton
Mill

DF-Bradwell
Abbey

DE-Stacey
Bushes

NEW
POLLING
DISTRICT

Woughton and
Fishermead

WA –
Netherfield

GREEN
Part
Wolverton
existing
VA–
Wolverton
West
YELLOW

GREEN
VG –
Bradwell
Bradwell
Abbey

VF – Stacey
Bushes

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

The Meeting
Room,
Woughton
Parish Office
The Meeting
Place,
Moorlands
Centre
Tinkers
Bridge
Meeting
Place

The
Ridgeway
Centre

Stacey
Bushes
Meeting
Place
Stacey
Bushes
Meeting
Place

No change to District or Place.

No change to District or Place.

New District. New Polling Place at The Ridgeway Centre,
Featherstone Road, Wolverton Mill.
No change to District or Place.

27

New polling district to serve communities currently in Wolverton Mill
and new properties off Great Monks Street and Radcliffe School Site
for whom current arrangements are not convenient.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

(127)

OLD WARD

SG-Coffee
Hall
SHLeadenhall

Woughton and
Fishermead

Woughton and
Fishermead

GREEN

SFEaglestone

Woughton and
Fishermead

WD –
Eaglestone
GREEN
WE – Coffee
Hall
GREEN
WF –
Leadenhall

NEW
POLLING
DISTRICT

NEW WARD

No changes required
Changes suggested or required

OLD
POLLING
DISTRICT

GREEN
RED

Eaglestone
Activity
Centre
Coffee Hall
Community
Centre
Milton
Keynes
College,
Woughton
Campus.
No change to District or Place.

No change to District or Place.

No change to District or Place.

Comments

Recommended to be considered for Disability Access Audit
New Polling District

CURRENT
POLLING
PLACE

BLUE
YELLOW

28

ITEM

Wards Affected: All Wards
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COUNCIL
15 JANUARY 2014
INDEPENDENT REMUNERATION PANEL
Author: June Allen (Corporate Leadership Team Support Manager) Tel: 254844

Executive Summary:
The Local Authorities (Members’ Allowances) (England) Regulations 2003
require councils to establish and maintain an Independent Remuneration Panel.
The purpose of this panel is to make recommendations to the authority about
the allowances to be paid to elected members. Council must have regard to
this advice.
The Council’s existing scheme was approved by Council in 2009 and the
Panel’s most recent work was in 2010 when it was tasked with reviewing the
Special Responsibility Allowances.
The Regulations require the Council to convene its Panel and make
recommendations in relation to allowances received by Councillors and some
co-opted members by April 2014. This report seeks approval to delegate
authority to the Chief Executive to take steps as necessary to recruit and
appoint a new Panel which will carry out a comprehensive review of allowances,
which will include basic allowances, special responsibility allowances, childcare
and dependent carer’s allowance and travelling and subsistence allowance.
1.

Recommendation(s)

1.1

That the Chief Executive be granted delegated authority to take steps as
necessary, following consultation with the Group Leaders, to recruit and
appoint an Independent Remuneration Panel to carry out a comprehensive
review of Members’ allowances.

1.2

That the Panel be convened for a term of 4 years.

1.3

That the Chief Executive be delegated authority to agree the level of
payments / expenses to be paid to the Chair and members of the Independent
Remuneration Panel.

2.

Issues

2.1

The Local Authorities (Members’ Allowances) (England) Regulations 2003
make it a requirement to establish and maintain an Independent
Remuneration Panel and for the Council to adopt a Scheme of Allowances for
the forthcoming year by 1 April each year. The appointment of the Panel is a
matter for the Council, but in order to ensure that the Panel is convened to
meet the above timeframe, it is recommended that the Chief Executive be
given delegated authority to appoint the Panel.

2.2

A full review of the Council’s scheme of allowances has not been carried out
since 2009. It is anticipated that the Panel, once convened, will meet in
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February with a view to making its recommendations to the Council by April
2014. With all out elections scheduled for May 2014 this is an opportune time
to review the scheme of allowances.
2.3

Mr Don Latham, an experienced Panel chair, has been identified to chair the
Panel and his appointment is supported by the Group Leaders. Mr Latham
has agreed to chair the Panel.

2.4

An Independent Remuneration Panel shall consist of at least three members.
As a result of public advertisement and a direct approach to potential
candidates, a number of persons have been identified as potential Panel
members. Mr John Moffoot (former Assistant Director [Democratic Services]),
Ms Julie Mills (Principal at MK College), and Ruth Stone (Director of
Community Action:MK) have agreed to be part of the Panel, subject to formal
appointment. Confirmation of the availability is still being sought from a further
candidate.

3.

Options

3.1

As an alternative to the Chief Executive being delegated authority to appoint a
panel, the Council could establish a group of Members, on a proportional
basis, to make the appointment. However, this would involve considerable
delay which could jeopardise the Council’s ability to meet the statutory
timescale, of adopting a scheme by 1 April for 2014/15.

4.

Implications

4.1

Policy
None.

4.2

Resources and Risk
The Council is permitted by the 2003 Regulations to pay allowances to the
Independent Panel members, but it anticipated that these would be relatively
modest and can be contained within existing budgets.
N

Capital

Y

Revenue

N

Accommodation

N

IT

N

Medium Term Plan

N

Asset Management

4.3

Carbon and Energy Management
None.

4.4

Legal
The Local Authorities (Members’ Allowances) (England) Regulations 2003
make it a requirement to establish and maintain an Independent
Remuneration Panel and for the Council to adopt a Scheme of Allowances for
the forthcoming year by 1 April each year.
In accordance with the Local Authorities (Members’ Allowances) (England)
Regulations 2003, the Council must as soon as practicable after the making or
amendment of its Scheme make arrangements for its publication, describing
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the main features of that Scheme alongside the recommendations of its
Independent Review Panel.
4.5

Other Implications
Guidance provides that in appointing its panel, a local authority should
consider candidates' knowledge of local government and the way it works
although lack of familiarity with the functions of councils should not be a bar to
appointment.
A local authority should also give very serious consideration not only to
ensuring the independence of its independent remuneration panel, but also
the public perception of this independence. To maintain the credibility of its
panel a local authority will need to consider the extent to which some, if not all,
of its panel members are recognisable members of the local community.
Political appointments and appointments which are made through friendship
or any other personal association of any members of the council should
always be avoided.
The panel will be required to make recommendations to the Council whenever
the Council decides to, within the limits of the law, either revoke or amend its
current scheme. The Council will need to consider the term of office of
members of the panel
Y

Equalities/Diversity

N

Sustainability

N

Human Rights

N

E-Government

N

Stakeholders

N

Crime and Disorder

Background Papers:
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MILTON KEYNES COUNCIL

All Wards

15 JANUARY 2014
APPOINTMENT TO THE ROLE OF LOCAL AUTHORITY DIRECTOR OF PUBLIC
HEALTH
Author:

David Hill, Chief Executive, Tel: (01908) 252200

Executive Summary:
This report asks the Council to note the shared arrangements between the Council
and two other Authorities and approve the appointment of Muriel Scott as the
Director of Public Health for Milton Keynes. The recommendation ensures the
effective and efficient fulfilment of the Director of Public Health role and
responsibilities. The Director of Public Health is a statutory chief officer of their
authority and the principal adviser on all health matters to Elected Members and
officers, with a leadership role spanning all three domains of public health; health
improvement, health protection, and healthcare public health.
The Government’s vision for public health was set out in the white paper Healthy
Lives, Healthy People: Our Strategy for Public Health in England published in
November 2010.
From April 2013 public health services in England returned to being hosted by Local
Authorities. Every local authority with new public health responsibilities must make
a joint appointment, with the Secretary of State for Health, of a specialist Director of
Public Health, who is accountable for the delivery of their authority’s public health
duties.
Milton Keynes Council, Bedford Borough Council and Central Bedfordshire Council
have agreed to share a Director of Public Health, with the Director of Public Health
directly accountable to each Council’s Chief Executive in relation to discharging the
responsibility of the Director of Public Health for their respective area. The Director
of Public Health will agree work priorities and objectives with each Chief Executive
for each area. Bedford Borough Council is the employing Authority.
This arrangement, and the appointment of Muriel Scott, as the Director of Public
Health for Milton Keynes Council in addition to her current position as Director of
Public Health for both Bedford Borough Council and Central Bedfordshire Council, is
supported by Public Health England.

1.

Recommendation

1.1

That Council notes the Agreement between the three Local Authorities and
approves the appointment of Muriel Scott, as the Director of Public Health for
Milton Keynes Council in addition to her current position as Director of Public
Health for both Bedford Borough Council and Central Bedfordshire Council.
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2.

Issues

2.1

On the transfer of Public Health Services to Local Authorities, the previous
Director of Public Health post for Milton Keynes had just been made
redundant by the NHS so interim Director of Public Health arrangements were
put in place for Milton Keynes Council pending a review of the local
requirements for this role. This review determined that the most efficient,
effective and appropriate arrangements would be to enter into an agreement
with neighbouring Authorities to share one Director of Public Health. This
arrangement has been successfully piloted and the appointment of the shared
Director of Public Health is a logical outcome.

2.2

The most fundamental duties of a Director of Public Health are set out in law
and how those statutory functions translate into everyday practice depends on
a range of factors that will be shaped by local needs and priorities from area to
area and over time. The shared appointment will allow for Milton Keynes’
specific needs to be addressed and for those needs that are common to one
or more parties to the agreement to be more efficiently progressed.

2.3

Consultation has been undertaken with the Leader, the Group Leaders and the
portfolio holder, who are all supportive of this arrangement, of the Agreement
with the other two Authorities, and of the appointment of Muriel Scott, as the
Director of Public Health for Milton Keynes Council, in addition to her current
position as Director of Public Health for both Bedford Borough Council and
Central Bedfordshire Council. The process to determine both the suitability of
the shared arrangements and the appointment of the DPH has been the
subject of consultation with Public Health England, with its formal support for
this appointment confirmed in Annex A.

2.4

Monitoring to facilitate the effective operation of the Agreement is the
responsibility of each Local Authority and will be undertaken by the Local
Authority Chief Executives, with formal six monthly reviews, with the option to
terminate in the event of any concerns about performance. Formal and regular
joint performance management arrangements are already in place between the
three Chief Executives and the Director of Public Health to consider current
issues and review progress.

2.5

In Milton Keynes, local performance management arrangements for the
Director of Public Health include regular 1:1 meetings between the Chief
Executive and Director of Public Health (often joined by the Corporate Director,
Community Wellbeing) and quarterly Performance Challenge sessions at
which the performance of the whole Public Health service against its service
plan objectives, budget etc. is reviewed by the Corporate Leadership Team. In
addition there are regular briefings with the portfolio holder; elected members
have the ability for members to scrutinise and challenge performance through
commenting on quarterly performance indicators; and there is ongoing Director
of Public Health participation in the work of the Health and Wellbeing Board.

2.6

The formal annual performance appraisal process for the Director of Public
Health, will be conducted by the employing organisation, but with full input from
the other two Chief Executives.
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3.

Options

3.1

A Director of Public Health has generic functions, statutory functions and local
authority functions (See Annex B). The appointment of a Director of Public
Health is a statutory requirement, with freedom to determine the local
arrangements in collaboration with the Secretary of State for Health.

3.2

At the point of the transfer of Public Health to Milton Keynes Council, there
was no Director of Public Health in post. Swift action was needed to ensure
the Director of Public Health responsibilities in respect of Milton Keynes could
be met. An interim appointment was made as at paragraph 2.1 above,
pending fuller consideration of the available options for the longer term; these
included the appointment of a part or full time Director of Public Health
dedicated to Milton Keynes. However, the success of the interim
arrangements which allowed us to draw on an experienced Director of Public
Health, already working in communities with comparable issues, able to swiftly
establish effective working relationships with the Health and Wellbeing Board
and relevant Clinical Commissioning Group, and able to deploy expertise and
functional resources below the Director of Public Health level across the
boundaries of the three Authorities to our mutual benefit was seen to be the
most appropriate option particularly at a time when all councils must actively
pursue and make the most efficient arrangements possible.
Full account has been taken of the Secretary of State guidance on the
appointment of directors of public health covering more than one local
authority to ensure that the Director of Public Health role and responsibilities
for Milton Keynes can be fulfilled as required.

4.

Implications

4.1

This recommendation ensures that the Council’s statutory responsibilities for
Public Health will be met appropriately, and contributes to achievement of the
Council’s Corporate Priorities, Vision and Values, specifically the ambition to
create a ‘Cleaner, Greener, Safer and Healthier MK’. It also supports the
delivery of the Health and Wellbeing Strategy for Milton Keynes.

4.2

Resources and Risk
The cost of the Director of Public Health role is met within existing Public
Health budgets; this appointment creates no pressure on the MTFP.

4.3

N

Capital

N

Revenue

N

Accommodation

N

IT

N

Medium Term Plan

N

Asset Management

Carbon and Energy Management
Not applicable for this report.
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4.4

Legal
There is Secretary of State guidance on the appointment of directors of public
health covering more than one local authority.
The Health and Social Care Act 2013 made clear the duty on each unitary and
upper tier authority to take such steps as it considers appropriate for improving
the health of the people in its area. Each authority must, acting jointly with the
Secretary of State, appoint an individual to have responsibility for its new
public health functions, known as the director of public health. That individual
could be shared with another local authority where that makes sense. In doing
so the Council will wish to take into account a number of factors when
considering whether to appoint a Director of Public Health to lead for across
more than one unitary or upper tier authority area. These include:
(a)

the size of population;

(b)

existing or historical arrangements for working on the wider footprint and
an assessment of their effectiveness and success;

(c)

the leadership requirements if more than one health and wellbeing
board;

(d)

the number of committees and strategic partnership groups the Director
of Public Health is required to lead, advise and attend;

(e)

the leadership role in relation to more than one joint strategic needs
assessment and overseeing its development and use;

(f)

the ability to deliver range of corporate responsibilities across more than
one local authority area;

(g)

the ability to build relationships and inform elected members across
more than one local authority and to act as an advocate and champion
of the public’s health;

(h)

the implications of the span of the role in relation to delivery of public
health advice, including to NHS commissioners;

(i)

the implications of the span of the role in relation to ensuring robust
health protection arrangements; and

(j)

other local factors that may impact on the successful delivery of leading
for public health and improving the health of local people in each local
authority area.
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4.5

Other Implications
None for this report.
N

Equalities/Diversity

N

Sustainability

N

Human Rights

N

E-Government

N

Stakeholders

N

Crime and Disorder

Background Papers:
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ANNEX A

Midlands and East Region
5 St Philip’s Place
Birmingham
B3 2PW
www.phe.gov.uk

10 December 2013
Mr David Hill
Chief Executive
Milton Keynes Council
Civic Offices
1 Saxon Gate
East Central
Milton Keynes MK9 3EJ
Dear David
APPOINTMENT TO THE ROLE OF LOCAL AUTHORITY DIRECTOR OF PUBLIC HEALTH
Following the Director of Public Health appointment process held on 8 November 2013, I write
to confirm Public Health England’s support for the appointment of Dr Muriel Scott as Director
of Public Health of Milton Keynes, in addition to her role as Director of Public Health for
Bedford Borough Council and Central Bedfordshire Council.
As discussed, the jointly appointed post between the council and the Secretary of State will
be formally confirmed after discussion by the Milton Keynes Council in December.
With kind regards
Yours sincerely

DR RASHMI SHUKLA CBE FRCP FFPH
Regional Director
PHE Midlands and East
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ANNEX B

FUNCTIONS OF A DIRECTOR OF PUBLIC HEALTH
2.1 Description
The main duties of a DPH are set out in law, and how those statutory functions
translate into everyday practice depends on a range of factors that will be shaped by
local needs and priorities from area to area and over time.
Generic functions of the Director of Public Health
Provide leadership, expertise and advice on a range of issues, from outbreaks of
disease and emergency preparedness through to improving local people’s health
and concerns around access to health services
Improve the health of the local population through the understanding the factors
that determine health and ill health and how to change behaviour and promote
both health and wellbeing in ways that reduce health inequalities
Provide the public with expert, objective advice on health matters
Promote action across the life course, working together with local authority
colleagues such as the director of children’s services and the director of adult
services, and with NHS colleagues
Deliver population healthcare advice to NHS Clinical Commissioning Groups
Work through local resilience to ensure effective and tested plans are in place for
the wider health sector to protect the local population from risks to public health
Work with local criminal justice partners and police and crime commissioners to
promote safer communities
Work with wider civil society to engage local partners in fostering improved health
and wellbeing
Statutory functions of the Director of Public Health
Has responsibility for all of the duties of a local authority to take steps to improve
public health
Is responsible for any of the Secretary of State’s public health protection of health
improvement functions that is delegated to local authorities, either by
arrangement or under regulations
Exercises local authority functions in planning for, and responding to
emergencies that present a risk to public health
Is responsible for a local authority role in co-operating with the police, the
probation services and the prison service to assess the risks posed by violent or
sexual offenders
Such other public health functions as the Secretary of State specifies in
regulations, currently:

1
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-

The local authority’s public health response as responsible authority under
the Licensing Act 2003, such as making representations about licensing
applications

-

If the local authority provides or commissions a maternity or child health
clinical the DPH will also have responsibility for providing Healthy Start
vitamins (a function conferred on local authorities by the Healthy Start and
Welfare Food Regulations 2005 as amended)

-

Each DPH must have a place on their local health and wellbeing board

Local authority functions of the Director of Public Health
Be an active and effective member of the health and wellbeing board, advising on
and contributing to the development of joint strategic needs assessments and
joint health and wellbeing strategies, and commission services accordingly
Take responsibility for the management of the local authority’s public health
services, with professional responsibilities and accountability for effectiveness,
availability and value for money
Deliver Local Authority Public Health Commissioning responsibilities, including;
- Sexual Health Services
- Drug and Alcohol Misuse Services
- 5-19 Healthy Child Programme
- Tobacco Control Measures
- Obesity prevention and treatment
- NHS Healthchecks
- National Child Measurement Programme
- Local initiatives on workplace health
Support, review and challenge public health screening and immunisation
programmes
Play a full part in the local authority’s action to meet the needs of vulnerable
children, for example linking effectively with the Local Safeguarding Children
Board
Contribute to, and influence the work of, NHS commissioners, ensuring a whole
system approach across the public sector

2
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ITEM

Wards Affected: All Wards
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COUNCIL
15 JANUARY 2014
SENIOR MANAGER RECRUITMENT: CHIEF EXECUTIVE/HEAD OF THE PAID SERVICE

Author: Catherine Weir (Human Resources Service Delivery) – 01908 253913

Executive Summary:
The Chief Executive, David Hill, intends to retire in September 2014. With the
Group Leaders, consideration has been given to the Council’s future
requirements for senior management capacity and leadership. Options for a
different configuration of the corporate leadership team have been considered,
with the outcome of those discussions being unanimously in favour of retaining
the current model of a Chief Executive supported by Corporate Directors, albeit
the number of Corporate Directors may over time reduce.
Council is asked to note the process for recruiting to the post of Chief
Executive/Head of the Paid Service and to establish an Appointment Panel to
deal with the Chief Executive/Head of the Paid Service appointment process
which will submit a recommendation to the Council in due course.

1.

Recommendation(s)

1.1

That the process for recruiting a new Chief Executive/Head of the Paid
Service be noted.

1.2

That an Appointment Panel, with the following Terms of Reference, be
established in the proportions 3:2:2 (3 Conservatives, 2 Labour members and
2 Liberal Democrats), to deal with the Chief Executive/Head of the Paid
Service appointment process and to submit a recommendation to the Council
in due course:
(a)

Determine the needs and role requirements associated with the Chief
Executive/Head of Paid Service and how this need is to be met in the
future

(b)

Review of the Job Description and Person Specification

(c)

Review and determination of salary level

(d)

Longlisting, shortlisting, interviewing and final selection of the preferred
candidate.

2.

Issues

2.1

The Chief Executive’s intended retirement during 2014/15 will occur alongside
other turnover and new appointments at senior management level. The
Council is already currently in the process of recruiting to two significant posts
in the areas of legal and democratic services and public realm services. It is
anticipated, given the length of service of all three Corporate Directors and
some of the remaining Assistant Directors, that for logical career development
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purposes there will be some significant further turnover in the course of the
next 18 months, which could occur earlier or later according to market
opportunities.
2.2

The scale of the challenge that the Council faces to sustain service delivery
and meet the pressures of growth, in a climate of ever reducing financial
resources, will require a fully resourced, robust and high performing senior
leadership team. The level of anticipated turnover means that the Council is
likely to be seeking to make a number of new senior appointments, potentially
simultaneously, and will need to manage and mitigate the risks of excessive
churn of this level – including the potential risks to (external and internal)
perceptions of the Council’s ability to cope with the challenges ahead.

2.3

Early planning and action are therefore essential to deal with these risks and
to seize the positive opportunity to re-shape and streamline the senior
leadership structure, improve the Council’s ability to attract strong candidates
and strengthen organisational resilience, and as a first step initiate the
appointment process for a new Chief Executive /Head of the Paid Service.

2.4

As it is the Group Leaders’ view that the Council should seek to make the
appointment of a new Chief Executive by early May 2014, early initiation of the
Appointment process is essential. This timeline will allow for a period of
handover between the outgoing and incoming Chief Executives. It also
provides the latter with the opportunity to influence and take ownership of
future changes to the senior management structure.

2.5

Under the Council’s Officer Employment Procedure Rules – Appointment of
Head of the Paid Service, the full Council must approve the appointment of
the Head of the Paid Service following the recommendation of such an
appointment by a Committee or Sub-Committee of the Council. The full
Council may only make or approve the appointment of the Head of the Paid
Service where no well-founded objection has been made by any Member of
the Cabinet.

2.6

To assist the smooth progress of an appointment, the terms of reference of
the Appointment Panel should encompass all aspects of the recruitment
process up to and including a recommendation to the Council of the selected
candidate. Specifically this will need to include:
(a)

Determine the needs and role requirements associated with the Chief
Executive/Head of Paid Service and how this need is to be met in the
future

(b)

Review of the Job Description and Person Specification

(c)

Review and determination of salary level

(d)

Longlisting, shortlisting, interviewing and final selection of the preferred
candidate.

The options and detail of each stage of the appointment process will be
considered and agreed with the Appointment Panel once established.
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2.7

There have been regular discussions with the Group Leaders since December
2013 to give thorough consideration to the Council’s future requirements.
Each has taken the opportunity to brief their Groups and to steer the
development of the Chief Executive’s associated proposals to further
strengthen the Council’s senior leadership capacity.

2.8

To support the Council in its search for a new Chief Executive and Head of the
Paid Service, recruitment consultants who are recognised experts in their field
will be engaged, with the decision to award the contract for executive search
and selection services to be made at a meeting of the Cabinet on 29 January
2014. The search stage of the appointment process will be initiated
immediately following this decision to support achievement of the Group
Leaders’ decision to seek to make an appointment by early May.

2.9

Appointments to Chief Officer posts are made by cross-party elected Member
Appointment Panels, and the required composition of such Panels is set out in
the Constitution; currently that requires an Appointment Panel to be
established in the proportions 3:2:2 (3 Conservatives, 2 Labour members and
2 Liberal Democrats), to deal with the Chief Executive/Head of the Paid
Service appointment process and to submit a recommendation to the Council
in due course.

3.

Options

3.1

Adopt a Different Model of Managerial Leadership
The option of not appointing to this post, and of adopting a different model of
managerial leadership, has been considered by the Group Leaders. However,
in the context of the unique set of challenges facing the Council and the need
to have a single Chief Executive with the time, energy and capacity to focus
on meeting those challenges – including being able to engage effectively with
Whitehall; and given Council’s political make-up, the strong likelihood that no
overall control will continue for the foreseeable future, and the need for clear
lines of communication and accountability between the Council, its managerial
leadership, workforce and partners - the Group Leaders are of the view that
the requirement for the post of Chief Executive continues and that a new
appointment should be made by early May, prior to the elections, and in time
for there to be a period of handover between the outgoing and incoming Chief
Executives.

3.2

Recruit to Chief Executive post
This is the recommended option for the reasons set out above.

4.

Implications

4.1

Policy
The recommendations in this report are consistent with the Council’s
Constitution, and Recruitment Policy.
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4.2

Resources and Risk
Risks
The main risks arising from the need to appoint a new Chief Executive are
those arising from the process, such as the potential for delay, availability of
key Members, failure to appoint, and change management. A full risk
assessment will be undertaken and held on the Council’s risk management
system (GRACE).
Resources
The costs associated with the purchase of services from a leading recruitment
specialist vary according to the services being provided. Other costs are
associated with the practicalities of accommodating the selection process and
candidate expenses.
As with any change at the senior level, the recruitment process will require a
review of salary to ensure that the remuneration package will attract and retain
the best candidate. The market will to a certain extent dictate what is
required, but that cannot be accurately determined at this stage and will be a
matter for the Appointment Panel to consider and determine.
Resources can be made available from one-off funds in the current year
(2013/14) to cover the associated costs of the action contained in this report.
There will be no negative impact on the MTFP.
Capital
N

4.3

IT

Revenue
N

Medium Term Plan

Accommodation
N

Asset Management

Carbon and Energy Management
Not applicable.

4.4

Legal
The Local Government and Housing Act, 1989, requires the Council to
designate one of its officers as Head of the Paid Service. At present, the
Chief Executive is so designated. The Local Authorities (Functions and
Responsibilities) (England) (Amendment) Regulations 2001 state that the duty
to designate an officer as Head of the Paid Service cannot be the
responsibility of the Cabinet. The Council’s Constitution requires the full
Council to approve the appointment of the Head of the Paid Service following
the recommendation of such an appointment by a Committee of the Council.

4.5

Other Implications
It is the Council’s practice to involve stakeholders in the appointment of Chief
Officers. The role of stakeholders in the appointment process is good
practice, has been helpful on many occasions and will be a matter for the
Appointment Panel to consider. Equality and diversity issues will be fully
addressed within the recruitment process.
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Y

Equalities/Diversity

N

Sustainability

N

Human Rights

N

E-Government

Y

Stakeholders

N

Crime and Disorder

Background Papers:
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