SUMMONS TO THE MEETING of the
MILTON KEYNES COUNCIL
When:

7.30pm - Wednesday 17 June 2020

Where: Online
A link will be made available to those entitled to participate by no later than noon
the day before the meeting. Members of the public can observe proceedings at
https://www.youtube.com/user/MiltonKeynesCouncil

Sharon Bridglalsingh
Director Law and Governance
Public Questions and Petitions
The deadline for the submission of public questions and petitions is 7:30 pm on
Monday 15 June 2020 and should either be delivered to the address below or sent by
email to meetings@milton-keynes.gov.uk
The Mayor has the discretion to extend the deadline if the matter is sufficiently
urgent and relates to a matter that has arisen in the last 48 hours, subject to the
question being submitted a minimum of 30 minutes before the start of the meeting.
Public Speaking
Persons wishing to speak on an agenda item must give notice by not later than
7.15 pm on the day of the meeting. Requests can be sent in advance by email to
meetings@milton-keynes.gov.uk
Enquiries
Please contact Simon Heap on 01908 252567 or simon.heap@milton-keynes.gov.uk.

Milton Keynes Council, Civic, 1 Saxon Gate East, Milton Keynes, MK9 3EJ Tel: 01908 691691

(1)

Agenda
Agendas and reports for the majority of the Council’s public meetings can be accessed
at: http://milton-keynes.cmis.uk.com/milton-keynes/
Recording of Meetings
The proceedings at this meeting may be recorded for the purpose of preparing the
minutes of the meeting.
In accordance with the Openness of Local Government Bodies Regulations 2014, you
can film, photograph, record or use social media at any Council meetings that are open
to the public, which includes the live stream of any meetings held remotely.
The Government’s Guidance can be viewed at:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/3431
82/140812_Openness_Guide.pdf
Comments, Complaints and Compliments
Milton Keynes Council welcomes feedback from members of the public in order to
make its services as efficient and effective as possible. We would appreciate any
suggestions regarding the usefulness of the paperwork for this meeting, or the conduct
of the meeting you have attended. Please email your comments to meetings@miltonkeynes.gov.uk
If you require a response please leave contact details, ideally including an email
address. A formal complaints / compliments form is available at http://www.miltonkeynes.gov.uk/complaints/
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AGENDA
Item No:
1.

Procedure
(a)

Apologies

(b)

Minutes
To approve, and the Mayor to sign as a correct record, the Minutes of the
meeting of the Council held on 20 May 2020 (Item 1) (Pages 7 to 26).

(c)

Disclosure of Interests
Councillors to disclose any personal or prejudicial interests they may have
in the business to be transacted and officers to disclose any interest in
contracts to be considered by the Council.

(d)

Announcements
To receive announcements, if any.

2.

Public Involvement
(a)

Petitions
Any petitions received by the deadline of 7:30 pm on Monday
15 June 2020 will be reported at the meeting.

(b)

Questions from Members of the Public
To receive questions and provide answers to questions received from
members of the public by the deadline of 7:30 pm on Monday
15 June 2020 and any urgent questions agreed by the Mayor.

3.

Business Remaining from Last Meeting
None

4.

Reports from Cabinet and Committees
(a)

Health and Adult Social Care Scrutiny Committee – 12 March 2020
(i)

Creation of a Single Clinical Commissioning Group across
Bedfordshire Luton and Milton Keynes (Minute HASC29 refers)
“1.

That the Health and Wellbeing Board and the Council be asked
to note the Committee’s concerns that the creation of a single
Clinical Commissioning Group across Bedfordshire, Luton and
Milton Keynes does not provide confidence as to the future
protection of the ‘Milton Keynes health pound’.

(3)

2.

That the Council be recommended to make representations to
the Secretary of State about the impacts of the creation of a
single Clinical Commissioning Group across Bedfordshire,
Luton and Milton Keynes was likely to have on the Milton
Keynes health economy should be raised with the Secretary of
State.

A copy of the report submitted to the Health and Adult Social Care
Scrutiny Committee is attached at Item 2(a)(i) (Pages 27 to 31).
(ii)

Review of the Council Plan / Cabinet Members Annual Report
(Minute HASC30 refers)
“That the Council and the Milton Keynes Members of Parliament be
requested to raise with the Secretary of State what seems to be the
counter-intuitiveness of programmes to integrate health and social
care services with the development of Integrated Care Systems.”
A copy of the Briefing Note submitted to the Health and Adult Social
Care Scrutiny Committee is attached at Item 2(a)(ii) (Pages 32 to
35).

An extract from the minutes of the Health and Adult Social Care Scrutiny
Committee is attached at Item 2(a)(iii) (Pages 36 to 38).
(b)

Licensing Committee – 19 March 2020
Amendment to Statement of Licensing Policy (Licensing Act 2003)
“That the revisions to the Statement of Licensing Policy be endorsed and
recommended for adoption at Full Council.”
A copy of the report considered by the Licensing Committee and the
revised Policy is attached at Item 4(b) (Pages 39 to 42).

(c)

Licensing Committee – 19 March 2020
Amendment to Statement of Gambling Principles (Gambling Act 2005)
“That the revisions to the Statement of Gambling Principles be endorsed
for adoption at Full Council.”
A copy of the report considered by the Licensing Committee and the
revised Statement is attached at Item 4(c) (Pages 43 to 46).

(d)

Cabinet – 2 June 2020
Milton Keynes Council Plan
“That the Council be recommended to approve the revised Council Plan
2016-2022.”
A copy of the report considered by the Cabinet is attached at Item 4(d)
(Pages 47 to 59).
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5.

Councillors’ Matters
(a)

Councillors’ Questions
Councillors to ask questions of the Leader, a Cabinet Member, the Chair of
any Committee, or the Leader of a Political Group on the Council.

(b)

Notices of Motions:
None submitted

6.

Quarterly Report on Special Urgency Decisions
In accordance with Access to Information Procedure Rule 17.4, to note that the
Provisions for Special Urgency, as set out in Access to Information Procedure Rule
16, was used twice during the period 7 March 2020 to 5 June 2020.
(a)

Council’s Local Hardship Scheme for Council Tax 2020/21
The decision was taken on 7 April 2020, by Councillor Marland in relation
to the Council’s Local Hardship Scheme for Council Tax 2020/21. Special
urgency was required because of the urgent release of additional grant
funding from Central Government to local authorities and accompanying
statutory guidance, requiring expedited provision of support alongside the
use of light touch governance processes where required.

(b)

Local Authority Discretionary Grant Scheme 2020/21
The decision to distribute to £1.97m of additional Central Government
funding to eligible businesses, in line with national criteria, was taken by
Cabinet on 2 June 2020. Special urgency was required because of the
timescales imposed by Central Government for the release of the funding
and the need to support local business struggling with high fixed property
related that had not previously received funding from the Small Business
Grant Fund or Extended Retail Relief Grant Fund.

Access to Information Procedure Rule 16 provides for key decisions to be taken
within the usual 5 day notice period, subject to the agreement of the Chair/ViceChairs of the Scrutiny Management Committee.
Also the Council is advised, in accordance with Overview and Scrutiny Procedure
Rule 16(j), that with the agreement of the Chair and Vice-Chairs of the Scrutiny
Management Committee, it was agreed by the Leader of the Council and the
Cabinet respectively that the call-in procedure would not apply to the above
decisions for the reasons stated and delay in implementing the decisions would
have seriously prejudiced the Councils ability to promptly release funding to
households and business entitled to support.
Contact Officer: Simon Heap (Committee Services and Scrutiny Manager) 01908 252567
Background Papers: None

(5)

7.

Biodiversity Update
To receive the quarterly Biodiversity Update at Item 7 (Pages 60 to 61).

(6)
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ITEM

Minutes of the ANNUAL MEETING of the MILTON KEYNES COUNCIL held on
WEDNESDAY 20 MAY 2020 at 7.30 pm
Present:

Councillor Crooks (Mayor)
Councillors Akter, Alexander, Baines, Baume, Bint, Bowyer,
Brackenbury, K Bradburn, M Bradburn, R Bradburn, Brown, Cannon,
Carr, Cryer-Whitehead, Darlington, Exon, Ferrans, A Geary, P Geary,
Gilbert, Gowans, Green, D Hopkins, V Hopkins, Hosking, Jenkins,
Khan, Lancaster, Legg, Long, Marland, Marlow, McCall, McLean,
McPake, Middleton, Miles, Minns, Montague, Nazir, Nolan, O’Neill,
Petchey, Raja, Rankine, Reilly, Townsend, Trendall, Walker, Wales,
Wallis, Williams, C Wilson-Marklew and J Wilson-Marklew
Alderman Howell

Apologies:

Councillor Priestley and Aldermen Bartlett, Beeley, Bristow,
Coventry, Henderson and McKenzie and Alderwomen Irons,
Henderson, Lloyd and Saunders

CL01

ELECTION OF MAYOR
It was moved by Councillor Walker and seconded by Councillor Miles
that Councillor Andrew Joseph Geary be elected Mayor of Milton
Keynes for the Council Year 2020/21.
Other councillors spoke in support of the nomination.
RESOLVED That Councillor Andrew Joseph Geary s be elected Mayor of Milton
Keynes for the Council Year 2020/21.
Councillor A Geary signed the Declaration of Acceptance of Office.
The Mayor, on accepting the office of Mayor, thanked the Council
for granting him the honour of becoming the Mayor of Milton
Keynes and the many kind messages of support he had received.
The Mayor referred to the unusual, but ground breaking nature of
the meeting with most councillors, friends and family attending
remotely. The Mayor undertook to organise the customary
celebrations later in the year once restrictions on gatherings were
relaxed.

20 May 2020

(7)

The Mayor stressed the importance of civic leadership at this time
when the Council and the community was facing the challenges
presented by Covid-19 and the need to support the community as it
adapted to the new normal. The Mayor specifically referenced the
importance of supporting local businesses which had proved so
important to the people of Milton Keynes during the Pandemic and
indicated that he would be making supporting local business as his
theme for the year.
The Mayor reported that his chosen charities would be the Thames
Valley Air Ambulance and the Milton Keynes Dons Sports and
Education Trust, both which did important work in Milton Keynes.
The Mayor undertook to complete the Lands End to John O’Groats
Bike Ride, undertake a zip wire trip across StadiumMK, run the
Milton Keynes Marathon and resurrect the Mayor’s Cricket Match in
support of his charities.
The Mayor thanked his wife Lisa for agreeing to become the
Mayoress, his family whose support would be essential during his
year in office, colleagues at the Council, former Mayors and
Aldermen Maurice Howell and the late Edward Ellis for their advice
and mentoring over the years and the Reverend Andrew PritchardKeens who had agreed to be his Chaplin.
The Mayor outlined that that a Civic Service would be held later in
the year at the Church of St James the Greater in Hanslope when
restrictions were relaxed.
The Mayor summed up by reiterating the importance of civic
leadership and his role in providing that leadership in support of the
community.
CL02

VOTE OF THANKS
Councillor R Bradburn moved a vote of thanks to the retiring Mayor
(Councillor Crooks), which was seconded by Councillor Marland.
Other councillors spoke in support of the vote of thanks.
The vote of thanks was approved unanimously.
Councillor Crooks received a Past Mayor’s badge.
Councillor Crooks referred to his year in office and the challenges
which had been faced by the citizens of Milton Keynes and the way
the community had responded to the Covid-19 Pandemic, showing
great resilience and support, with support not only being provided
by the Council, but also by parish councils, the voluntary sector and
communities across Milton Keynes.

20 May 2020
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Councillor Crooks expressed his sympathy to all of those who had
lost friends and relatives as a result of the Pandemic. He referred to
the intention of the Cenotaph Trust to dedicate a Pillar at the Milton
Keynes Rose to Covid-19, the intention for the Council to establish a
grant fund to build on the public, voluntary and community work
which had resulted from of the Pandemic and his wish, working with
Campbell Park Parish Council, to designate the Springfield Obelisk as
a permanent memorial to the uniformed services.
Councillor Crooks highlighted a number of memorable events from
his year in office which included:
(a)

Princess Anne visiting Woughton Community Council to
present the Star Council of the Year Award;

(b)

visiting Brussels when Milton Keynes became the 2020
European City of Sport;

(c)

attending the presentation to Nifty Lifts of its Queen’s Awards
for Industry;

(d)

attending MK Dons matches, entertaining visiting Team’s
Mayors at the kind invitation of the Club and particularly
attending the match against Liverpool; and

(e)

participating in commemorative events with many of the
different communities across Milton Keynes.

Councillor Crooks thanked a number of Council colleagues for their
support, including Councillor Geary, the new Mayor who had been
his Deputy, Angie Deacon, Siobhan Pitkin and Chris Matthews.
Councillor Crooks particularly thanked his wife, who had been the
Mayoress, for her support and encouragement.
CL03

APPOINTMENT OF DEPUTY MAYOR
The Council considered the request from Councillor Marland that the
appointment of the Deputy Mayor of Milton Keynes for the Council
Year 2020/21 be deferred.
RESOLVED That the appointment of the Deputy Mayor of Milton Keynes for the
Council Year 2020/21 be deferred until the June meeting of the
Council at the earliest.

20 May 2020
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CL04

MINUTES
In considering the draft minutes of the Council meeting held on
18 March 2020, Councillor R Bradburn outlined that because of the
Covid-19 Pandemic many councillors who had wished to attend the
meeting had been unable to do so because of the Government’s
guidance on gatherings and the need for social distancing.
RESOLVED That the Minutes of the meeting of the Council held on 18 March
2020 be approved and signed by the Mayor as a correct record,
subject to the following note being added after the apologies:
“(Note – because of social distancing guidance in place, Political
Groups had agreed in advance that subject to the meeting being
quorate, most councillors should not attend).”

CL05

DISCLOSURES OF INTEREST
Councillor P Geary advised the Council that, he had a personal
interest in item 1 (Election of Mayor) as the Deputy Mayor and
Mayor elect, was a member of his family.

CL06

ANNOUNCEMENTS
(a)

Covid-19 - Contribution of the Community and Staff
Colleagues
The Mayor thanked staff colleagues, Council partners,
councillors, and local charities and community groups who
had been pulling together to respond so brilliantly to the
Covid-19 Pandemic.
In the last eight weeks the Council had contacted more than
14,000 clinically vulnerable people and made over 1,500
emergency deliveries, mostly essential medication, to people
who had no one else to help.
The Council had set up a special partnership with the Milton
Keynes Food Bank to expand its operations and had shared
over 4,000 food parcels to people in crisis.
Both operations had been staffed by people whose usual
Council work had been put on hold, for instance librarians.
The Mayor also recognised that for others, it had been
business as usual, whether that was supporting hospital
partners, giving care in residents’ homes, or picking up the
rubbish. Last week the Council restarted green bin collections
and collected a week’s worth of waste on the first day alone.

20 May 2020
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Also, because fraudsters had taken the opportunity to try to
scam isolated people, the Trading Standards team had
responded and had managed to foiled 40 scams related to
coronavirus. The Finance Team had also been busy, making
sure that eligible businesses received their part of £40m of
emergency Government grants.
The Mayor thanked the people of Milton Keynes for playing
their part; following the rules, checking in on neighbours, and
for donating more than £240,000 to the MK Emergency Covid19 Appeal.
(b)

Whitehouse Parish Council
The Mayor announced that Whitehouse Parish Council had
agreed to change its name to Whitehouse Community Council.

(c)

Lawrence Jordan
The Mayor congratulated Lawrence Jordan, the Council’s
Professional Lead for Children Missing, Exploited or Trafficked,
whose work had been recognised by the NGW Exploitation
Response Unit, a nationwide charity that worked with almost
15,000 professionals tackling child exploitation and trafficking
in the UK. Lawrence had won this year’s Unsung Hero award
within the Families and Communities category.

CL07

LOCAL GOVERNMENT AND HOUSING ACT 1989 AND LOCAL
GOVERNMENT
(COMMITTEES
AND
POLITICAL
GROUPS)
REGULATIONS 1990.
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That, in accordance with the Local Government and Housing Act
1989 and the Local Government (Committees and Political Groups)
Regulations 1990, the Council note that the Conservative Group is
entitled to 31.5789% of the seats on the Council’s Committees, the
Labour Group is entitled to 40.3509% of the seats, the Liberal
Democrat Group is entitled to 26. 3158% of the seats and 1.7544% of
seats are vacant.”
RESOLVED That, in accordance with the Local Government and Housing Act
1989 and the Local Government (Committees and Political Groups)
Regulations 1990, the Council note that the Conservative Group is
entitled to 31.5789% of the seats on the Council’s Committees, the
Labour Group is entitled to 40.3509% of the seats, the Liberal
Democrat Group is entitled to 26. 3158% of the seats and 1.7544%
of seats are vacant.

20 May 2020
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CL08

APPOINTMENT OF DEPUTY LEADER AND CABINET
Councillor Marland, the Leader of the Council, informed the Council
that the Deputy Leader would be Councillor O’Neill and that, in
addition to himself and Councillor O’Neill, the Cabinet would
comprise Councillors Baume, Darlington, Middleton, Nolan and
Wilson-Marklew.

CL09

APPOINTMENT TO COMMITTEES/ SUB-COMMITTEES / GROUPS /
PANELS
The Council considered:
(a)

The appointment of the committees and sub-committees, the
number of councillors that would comprise the committees
and sub-committees, together with the membership of those
committees and sub-committees;

(b)

the number of members on the Appeals Commission and the
Chief Officer Appointments Panel;

(c)

the number of members to comprise the Chief Officer
Appointments Panel; and

(d)

the appointment of substitutes to the committees, subcommittees and panels.

The Mayor moved, and Councillor Crooks seconded, the following
motion:
“1.

That the following Committees, Sub-Committees, Panels and
Working Groups be appointed for the Council Year 2020/21,
with the number of members as detailed in brackets, in
accordance with the political proportionalities on the Council,
where applicable:
(a)

Appeals Commission (15)

(b)

Audit Committee (10)

(c)

Budget and Resources Scrutiny Committee (9)
 Budget and Resources Scrutiny Committee Call-In
Sub-Committee (5)

(d)

Chief Offer Appointments Panel (3/5)

(e)

Children and Young People Scrutiny Committee (12)
 Children and Young People Scrutiny Committee
Call-In Sub-Committee (5)
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(f)

Community and Housing Scrutiny Committee (9)
 Community and Housing Scrutiny Committee Call-In
Sub-Committee (5)

(g)

Corporate Parenting Panel (8)

(h)

Development Control Committee (11)
 Development Control Panel (5)

(i)

Health and Adult Social Care Scrutiny Committee (9)
 Health and Adult Social Care Scrutiny Committee
Call-In Sub-Committee (5)

(j)

Health and Wellbeing Board (4)

(k)

Joint Negotiating Committee (Employer’s Side) (8)

(l)

Licensing Committee (15)
 Licensing Sub-Committee (3)

(m)

Regeneration Scrutiny Committee (10)
 Regeneration Scrutiny Committee Call-In SubCommittee (5)

(n)

Regulatory Committee (15)
 Regulatory Sub-Committee (5)

(o)

Scrutiny Management Committee (15)
 Scrutiny Management Committee Call-In SubCommittee (5)

(p)

Standards Committee (8)
 Standards Sub-Committee (5)

(q)

Strategic Placemaking Scrutiny Committee (10)
 Strategic Placemaking Scrutiny Committee Call-In
Sub-Committee (5)

2.

20 May 2020

That the Appeals Commission and the Chief Officer
Appointments Panel be treated as not needing to comply with
the Local Government and Housing Act 1989 and Local
Government (Committees and Political Groups) Regulations
1990.
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3.

That Group Leaders be given delegated authority to appoint
members to Appointment Panels for Directors on a one
member per Political Group basis, to include a member of the
Cabinet, and for the Deputy Chief Executive, a Panel of 5
members on a 2:2:1 member per Political Group basis, to
include a member of the Cabinet.

4.

That all Members of the Council, with the exception of
Cabinet members (unless they are substituting for another
Cabinet member), be appointed as substitutes to all bodies
listed above, noting the requirement for councillors to be
trained before participating in meetings of the Appeals
Commission, Development Control Committee, Licensing
Committee and Regulatory Committee.

5.

That the Committees, Sub-Committees, Appeals Commission
and Panels comprise the councillors reported to the Council”.

The Council’s agreement was given by acclamation.
RESOLVED 1.

That the following Committees, Sub-Committees, Panels and
Working Groups be appointed for the Council Year 2020/21,
with the number of members as detailed in brackets, in
accordance with the political proportionalities on the Council,
where applicable:
(a)

Appeals Commission (15)

(b)

Audit Committee (10)

(c)

Budget and Resources Scrutiny Committee (9)
 Budget and Resources Scrutiny Committee Call-In
Sub-Committee (5)

(d)

Chief Offer Appointments Panel (3/5)

(e)

Children and Young People Scrutiny Committee (12)
 Children and Young People Scrutiny Committee
Call-In Sub-Committee (5)

(f)

Community and Housing Scrutiny Committee (9)
 Community and Housing Scrutiny Committee Call-In
Sub-Committee (5)

(g)
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Corporate Parenting Panel (8)
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(h)

Development Control Committee (11)
 Development Control Panel (5)

(i)

Health and Adult Social Care Scrutiny Committee (9)
 Health and Adult Social Care Scrutiny Committee
Call-In Sub-Committee (5)

(j)

Health and Wellbeing Board (4)

(k)

Joint Negotiating Committee (Employer’s Side) (8)

(l)

Licensing Committee (15)
 Licensing Sub-Committee (3)

(m)

Regeneration Scrutiny Committee (10)
 Regeneration Scrutiny Committee Call-In SubCommittee (5)

(n)

Regulatory Committee (15)
 Regulatory Sub-Committee (5)

(o)

Scrutiny Management Committee (15)
 Scrutiny Management Committee Call-In SubCommittee (5)

(p)

Standards Committee (8)
 Standards Sub-Committee (5)

(q)

Strategic Placemaking Scrutiny Committee (10)
 Strategic Placemaking Scrutiny Committee Call-In
Sub-Committee (5)

20 May 2020

2.

That the Appeals Commission and the Chief Officer
Appointments Panel be treated as not needing to comply with
the Local Government and Housing Act 1989 and Local
Government (Committees and Political Groups) Regulations
1990.

3.

That Group Leaders be given delegated authority to appoint
members to Appointment Panels for Directors on a one
member per Political Group basis, to include a member of the
Cabinet, and for the Deputy Chief Executive, a Panel of 5
members on a 2:2:1 member per Political Group basis, to
include a member of the Cabinet.
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CL10

4.

That all Members of the Council, with the exception of
Cabinet members (unless they are substituting for another
Cabinet member), be appointed as substitutes to all bodies
listed above, noting the requirement for councillors to be
trained before participating in meetings of the Appeals
Commission, Development Control Committee, Licensing
Committee and Regulatory Committee.

5.

That the Committees, Sub-Committees, Appeals Commission
and Panels comprise the members as set out in the Annex to
these Minutes.

APPOINTMENT OF CO-OPTED PERSONS - CHILDREN AND YOUNG
PEOPLE COMMITTEE
The Council, noting that elections to the vacant parent governor
vacancies were scheduled to be held prior to the start of the new
School Year, considered the appointment of voting co-opted persons
to the Children and Young People Committee for the Council Year
2020/21.
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“1.

2.

That the following co-opted members be appointed to the
Children and Young People Scrutiny Committee in a voting
capacity:
(a)

1 representative of the Oxford Diocesan Board of
Education

(b)

1 representative of the Northampton Diocesan School
Commission

(c)

1 representative of parent governors in primary schools

(d)

1 representative of parent governors in secondary schools

(e)

1 representative of parent governors in special schools

That the Children and Young People Scrutiny Committee be
authorised to appoint co-opted members to the vacancies.”

The Council’s agreement was given by acclamation.
RESOLVED 1.

20 May 2020

That the following co-opted members be appointed to the
Children and Young People Scrutiny Committee in a voting
capacity:

(16)

(a)

1 representative of the Oxford Diocesan Board of
Education

(b)

1 representative of the Northampton Diocesan School
Commission

(c)

1 representative of parent governors in primary schools

(d)

1 representative of parent governors in secondary schools

(e)

1 representative of parent governors in special schools

2. That the Children and Young People Scrutiny Committee be
authorised to appoint co-opted members to the vacancies
CL11

APPOINTMENTS TO BUCKINGHAMSHIRE AND MILTON KEYNES FIRE
AUTHORITY
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That Councillors Exon, D Hopkins, Marland, McCall, McLean and
Minns be appointed to the Buckinghamshire and Milton Keynes
Combined Fire Authority.”
The Council’s agreement was given by acclamation.
RESOLVED “That Councillors Exon, D Hopkins, Marland, McCall, McLean and
Minns be appointed to the Buckinghamshire and Milton Keynes
Combined Fire Authority.”

CL12

JOINT HEALTH OVERVIEW AND SCRUTINY COMMITTEE – NHS
ACCOUNTABLE CARE SYSTEM
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That Councillors R Bradburn, Jenkins and Minns be appointed as the
Council’s representatives on the Joint Health Overview and Scrutiny
Committee – NHS Accountable Care System and Councillors Reilly
Wales and Walker be appointed as substitute representatives.”
The Council’s agreement was given by acclamation.
RESOLVED That Councillors R Bradburn, Jenkins and Minns be appointed as the
Council’s representatives on the Joint Health Overview and Scrutiny
Committee – NHS Accountable Care System and Councillors Reilly
Wales and Walker be appointed as substitute representatives.

20 May 2020
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CL13

APPOINTMENTS TO LOCAL GOVERNMENT SHARED SERVICES (LGSS)
JOINT COMMITTEE
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That Councillors R Bradburn, Middleton and Rankine be appointed
to the Local Government Shared Services (LGSS) Joint Committee
and that Councillors Marland, McLean and a nominated member of
the Liberal Democrat Group be appointed as substitute
representatives for their Group representative.”
The Council’s agreement was given by acclamation.
RESOLVED That Councillors R Bradburn, Middleton and Rankine be appointed to
the Local Government Shared Services (LGSS) Joint Committee and
that Councillors Marland, McLean and a nominated member of the
Liberal Democrat Group be appointed as substitute representatives
for their Group representative.

CL14

APPOINTMENTS TO LOCAL GOVERNMENT SHARED SERVICES (LGSS)
REVENUE AND BENEFITS JOINT COMMITTEE
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That Councillor Middleton be appointed to the Local Government
Shared Services (LGSS) Revenue and Benefits Joint Committee.”
The Council’s agreement was given by acclamation.
RESOLVED That Councillor Middleton be appointed to the Local Government
Shared Services (LGSS) Revenue and Benefits Joint Committee.

CL15

APPOINTMENTS TO THAMES VALLEY POLICE AND CRIME PANEL
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That Councillors R Bradburn be appointed to the Thames Valley
Police and Crime Panel and that Councillor McLean be appointed as
a substitute representative.”
The Council’s agreement was given by acclamation.
RESOLVED That Councillors R Bradburn be appointed to the Thames Valley
Police and Crime Panel and that Councillor McLean be appointed as
a substitute representative.

20 May 2020
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CL16

THE EXECUTIVE SCHEME OF DELEGATION
The Council received the Leader’s Executive Scheme of Delegation
which detailed the delegations to individual Cabinet Portfolio
holders.

CL17

CALENDAR OF MEETINGS 2020/21
The Mayor moved, and Councillor Crooks seconded, the following
motion:
“That the Calendar of Meetings for 2020/21, be agreed subject to:
(a)

the addition of a meeting of the Standards Committee on
23 July 2020;

(b)

the Health and Wellbeing Board being rescheduled from
18 June 2020 to 29 July 2020;

(c)

the SaferMk Partnership being rescheduled from 29 July 2020
to 24 September 2020;

(d)

the Health and Wellbeing Board meeting scheduled for
7 October 2020 being removed from the Calendar;

(e)

the SaferMk Partnership being rescheduled from 10 February
2021 to 10 March 2021; and

(f)

a provisional meeting of the Council being scheduled for
10 March 2021.”

The Council’s agreement was given by acclamation.
RESOLVED That the Calendar of Meetings for 2020/21, be agreed subject to:

20 May 2020

(a)

the addition of a meeting of the Standards Committee on
23 July 2020;

(b)

the Health and Wellbeing Board being rescheduled from
18 June 2020 to 29 July 2020;

(c)

the SaferMk Partnership being rescheduled from 29 July 2020
to 24 September 2020;

(d)

the Health and Wellbeing Board meeting scheduled for
7 October 2020 being removed from the Calendar;

(e)

the SaferMk Partnership being rescheduled from 10 February
2021 to 10 March 2021; and

(f)

a provisional meeting of the Council being scheduled for
10 March 2021.

(19)

CL18

EXCLUSION OF PUBLIC AND PRESS
That the public and press representatives be excluded from the
meeting by virtue of Paragraph 3 (Information Relating to the
Financial or Business Affairs of the Authority) of Part 1 of Schedule
12A of the Local Government Act 1972, in order that the Council
may consider the report in respect of the LGSS Review.

CL19

EXEMPT MINUTE
RESOLVED That the Exempt Minute from the meeting of the Council held on
18 March 2020 be approved and signed by the Mayor as a correct
record.
THE MAYOR CLOSED THE MEETING AT 9:21 PM

20 May 2020
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ANNEX TO MINUTES
MILTON KEYNES COUNCIL
20 MAY 2020
APPOINTMENTS TO COMMITTEES / SUB-COMMITTEES / GROUPS / PANELS
2020/21
(a) Appeals Commission (at least 15) (3 will be appointed to form a particular
Panel)
Conservative (5)
1. Green
2. Hopkins V
3. Hosking
4. Jenkins
5. Raja

Labour (6)
1. Cryer-Whitehead
2. Miles
3. Minns
4. Petchey
5. Priestley
6. Wallis

Liberal Democrat 4)
1. Alexander
2. Bradburn M
3. Reilly
4. Trendall

Labour (4)
1. Minns
2. Petchey
3. Priestley (V/C)
4. Wales

Liberal Democrat (3)
1. Bradburn R
2. Cannon (C)
3. Montague

(b) Audit Committee (10)
Conservative (3)
1. Gilbert (V/C)
2. Lancaster
3. Rankine

(c) Budget and Resources Scrutiny Committee (9)
Conservative (3)
1. Gilbert
2. Geary P
3. Rankine (V/C)

Labour (4)
1. Akter
2. Long (V/C)
3. Williams
4. Wilson-Marklew C

Liberal Democrat (2)
1. Bradburn R (C)
2. Cannon

Budget and Resources Scrutiny Committee Call-in Sub-Committee
Conservative (3)
1. Gilbert
2. Geary P
3. Rankine

Labour (4)
Liberal Democrat (2)
1. Akter
1. Bradburn R
2. Long
2. Cannon
3. Williams
4. Wilson-Marklew C
Five members selected on a politically proportional basis.
(d) Chief Officer Appointments Panel (3/5)
Conservative (1/2)
1. Group Leader
Nomination
2. Group Leader
Nomination
20 May 2020

Labour (1/2)
1. Cabinet Member
2.

Liberal Democrat (1/1)
1. Group Leader
Nomination

Group Leader
Nomination
1
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(e) Children and Young People Scrutiny Committee (12)
Conservative (4)
1. Baines
2. Hopkins D (V/C)
3. Hopkins V
4. Marlow

Labour (5)
1. Brown
2. Cryer-Whitehead
3. Miles (V/C)
4. Townsend
5. Wales

Liberal Democrat (3)
1. Carr (C)
2. Bradburn K
3. Montague

Children and Young People Scrutiny Committee Call-in Sub-Committee
Conservative (4)
1. Baines
2. Hopkins D
3. Hopkins V
4. Marlow

Labour (5)
Liberal Democrat (4)
1. Brown
1. Carr
2. Cryer-Whitehead
2. Bradburn K
3. Miles
3. Montague
4. Townsend
5. Wales
Five members selected on a politically proportional basis.
(f) Community and Housing Scrutiny Committee (9)
Conservative (3)
1. Marlow (V/C)
2. Nazir
3. Raja

Labour (4)
1. Khan
2. Townsend (V/C)
3. Wallis
4. Wilson-Marklew C

Liberal Democrat (2)
1. Ferrans (C)
2. Reilly

Community and Housing Scrutiny Committee Call-in Sub-Committee
Conservative (3)
1. Marlow
2. Nazir
3. Raja

Labour (4)
Liberal Democrat (2)
1. Khan
1. Ferrans
2. Townsend
2. Reilly
3. Wallis
4. Wilson-Marklew C
Five members selected on a politically proportional basis.
(g) Corporate Parenting Panel (8) & (Vacancy) 1
Conservative (2)
1. Hopkins V (V/C)
2. Marlow

20 May 2020

Labour (3)
1. Brown
2. Miles (V/C)
3. Townsend

2

Liberal Democrat (2)
1. Bradburn K
2. Bradburn M (C)
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(h) Development Control Committee (11)
Conservative (4)
1. Baines
2. Bint (V/C)
3. Lancaster
4. McLean
Named Substitutes
1. Bowyer
2. Green
3. Hosking
4. Rankine

Labour (4)
1. Brown (C)
2. Legg
3. Petchey
4. Wallis

Liberal Democrat (3)
1. Alexander
2. Exon (V/C)
3. Trendall

1.
2.
3.
4.
5.

1.
2.
3.

Darlington
Gowans
Middleton
Miles
Williams

Reilly

Development Control Panel
Conservative (4)
1. Baines
2. Bint
3. Lancaster
4. McLean

Labour (4)
1. Brown
2. Legg
3. Petchey
4. Wallis

Liberal Democrat (3)
1. Alexander
2. Exon
3. Trendall

Five members selected on a politically proportional basis.
(i) Health and Adult Social Care Scrutiny Committee (9)
Conservative (3)
Labour (4)
Liberal Democrat (2)
1. Jenkins (C)
1. Akter
1. Bradburn M
2. Nazir
2. Minns
2. Reilly (V/C)
3. Walker
3. Wales
4. Williams (V/C)
Health and Adult Social Care Scrutiny Committee Call-in Sub-Committee
Conservative (3)
1. Jenkins
2. Rankine
3. Walker

Labour (4)
Liberal Democrat (2)
1. Akter
1. Bradburn M
2. Minns
2. Reilly
3. Wales
4. Williams
Five members selected on a politically proportional basis.
Health and Adult Social Care -Scrutiny Committee Sustainability and
Transformation Partnership Sub-Committee
Conservative (2)
1. Jenkins
2. Walker

20 May 2020

Labour (2)
1. Minns
2. Wales

3

Liberal Democrat (1)
1. Reilly
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(j) Health and Wellbeing Board (4)
Conservative (1)
1. (Group Leader)

Labour (2)
Liberal Democrat (1)
1. Leader of the
1. (Group Leader)
Council (C)
2. (Portfolio Holder
for Adult Services)

(k) Joint Negotiating Committee (Employers Side) (8) [1 Vacancy]
Conservative (2)
1. Bowyer
2. Hosking (V/C)

Labour (3)
1. Darlington
2. Middleton (C)
3. Miles

Liberal Democrat (2)
1. Alexander
2. Carr (V/C)

(l) Licensing Committee (15)
Conservative (5)
1. Bowyer
2. Green
3. Lancaster
4. Marlow(V/C)
5. Nazir

Labour (6)
1. Akter
2. Cryer-Whitehead
3. Legg (C)
4. Miles
5. Wallis
6. Williams

Liberal Democrat (4)
1. Alexander (V/C)
2. Brackenbury
3. Exon
4. Trendall

Labour (6)
1. Akter
2. Cryer-Whitehead
3. Legg
4. Miles
5. Wallis
6. Williams

Liberal Democrat (4)
1. Alexander
2. Brackenbury
3. Exon
4. Trendall

Licensing Sub-Committee
Conservative (6)
1. Bowyer
2. Green
3. Lancaster
4. Marlow(V/C)
5. Nazir

Three members selected.
(m) Regeneration Scrutiny Committee (10)
Conservative (3)
1. Baines
2. Rankine
3. Walker (V/C)

20 May 2020

Labour (4)
1. Cryer-Whitehead
2. Petchey
3. Priestley
4. Wilson-Marklew C
(V/C)

4

Liberal Democrat (3)
1. Crooks (C)
2. Exon
3. Trendall
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Regeneration Scrutiny Committee Call-in Sub-Committee
Conservative (3)
1. Baines
2. Nazir
3. Walker

Labour (4)
Liberal Democrat (3)
1. Cryer-Whitehead
1. Crooks
2. Petchey
2. Exon
3. Priestley
3. Trendall
4. Wilson-Marklew C
Five members selected on a politically proportional basis.
(n) Regulatory Committee (15)
Conservative (5)
Labour (6)
Liberal Democrat (4)
1. Bowyer
1. Akter
1. Alexander (V/C)
2. Green
2. Cryer-Whitehead
2. Brackenbury
3. Lancaster
3. Legg (C)
3. Exon
4. Marlow(V/C)
4. Miles
4. Trendall
5. Nazir
5. Wallis
6. Williams
Regulatory Sub-Committee
Conservative (6)
1. Bowyer
2. Green
3. Lancaster
4. Marlow
5. Nazir

Labour (6)
1. Akter
2. Cryer-Whitehead
3. Legg
4. Miles
5. Wallis
6. Williams

Liberal Democrat (4)
1. Alexander
2. Brackenbury
3. Exon
4. Trendall

Five members selected on a politically proportional basis.
(o) Scrutiny Management Committee (15)
Conservative (5)
1. Geary P
2. Hopkins D
3. McLean (C)
4. Jenkins
5. Walker

Labour (6)
1. Khan
2. Legg
3. Long
4. Miles
5. Townsend
6. Wales (V/C)

Liberal Democrat (4)
1. Bradburn R (V/C)
2. Carr
3. Crooks
4. Ferrans

Scrutiny Management Committee Call-in Sub-Committee
Conservative (5)
1. Geary P
2. Hopkins D
3. McLean
4. Jenkins
5. Walker

20 May 2020

Labour (6)
1. Khan
2. Legg
3. Long
4. Miles
5. Townsend
6. Wales

5

Liberal Democrat (4)
1. Bradburn R
2. Carr
3. Crooks
4. Ferrans
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Five members selected on a politically proportional basis.
(p) Standards Committee (8) (1 Vacancy)
Conservative (2)
1. Raja (V/C)
2. Jenkins

Labour (3)
1. Khan
2. Miles
3. Wallis (V/C)

Liberal Democrat (2)
1. Brackenbury (C)
2. Crooks

Labour (3)
1. Khan
2. Miles
3. Wallis

Liberal Democrat (2)
1. Brackenbury (C)
2. Crooks

Standards Sub-Committee
Conservative (2)
1. Raja
2. Jenkins

Five members selected on a politically proportional basis.
(q) Strategic Placemaking Scrutiny Committee (10)
Conservative (3)
1. Bint
2. Gilbert
3. P Geary (C)

Labour (4)
1. Legg
2. Long (V/C)
3. Petchey
4. Priestley

Liberal Democrat (3)
1. Bradburn K
2. Crooks (V/C)
3. McPake

Strategic Placemaking Scrutiny Committee Call-in Sub-Committee
Conservative (3)
1. Bint
2. Gilbert
3. P Geary

Labour (4)
1. Legg
2. Long
3. Petchey
4. Priestley

Liberal Democrat (3)
1. Bradburn K
2. Crooks
3. McPake

Five members selected on a politically proportional basis.

20 May 2020
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ITEM

4(b)(i)

Report considered by the Health and Adult Social Care Scrutiny Committee on
12 March 2020
Meeting title
Report title:

SRO
Geraint Davies

Milton Keynes Health and Adult
Social Care Scrutiny Committee
The creation of one single CCG
across Bedfordshire, Luton and
Milton Keynes
Presenter Name:
Dr Nicola Smith

Date: 12 March 2020

Jane Meggitt

Director Communications
and Engagement, BLMK
Commissioning
Collaborative

Agenda item:

Title:
Clinical Chair Milton Keynes
CCG

Report summary

Outlines the proposal to disestablish the existing Clinical
Commissioning Groups in Bedfordshire, Luton and Milton Keynes
and create one single CGG by April 2021.

Purpose
(tick one box only)
Recommendation

Information

X

Approval

To note

X

Decision

We ask the Committee to note the report and provide any
comment for the Governing Body of the CCG to consider in July,
before the submission of our application to NHS England in
September 2020.

1. Purpose of the Report
The purpose of this report is to inform members about the proposal to create one single
Clinical Commissioning Group across Bedfordshire, Luton and Milton Keynes by April 2021.
2. Recommendation
We ask the Committee to note the report and provide any comment for the Governing Body
of the CCG to consider in July, before the submission of our application to NHS England in
September 2020.
3. Background
In January 2019, the NHS Long Term Plan set out the ambition for every Integrated Care
System (ICS) to take a streamlined approach to commissioning at a system level. This
typically means that one Clinical Commissioning Group would be established to work across
the footprint of the ICS.
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While this is national policy, it aligns to the work undertaken locally in November 2018, which
saw Bedfordshire, Luton and Milton Keynes CCGs come together to share one single
Executive team.
Following discussions with the Regional Director at NHSE/I, the Governing Bodies of
Bedfordshire, Luton and Milton Keynes CCGs agreed to apply to NHSE/I to dis-establish the
existing three CCGs and create NHS Bedfordshire, Luton and Milton Keynes Clinical
Commissioning Group, which would become a legal entity on 1 April 2021.
The national deadline for applications to NHSE/I is 30 September 2020. This timeframe is
nationally determined, due to legal and financial implications and for appropriate assurance
to be provided.
The timescales are tight and require us to move at pace. However, we have built in sufficient
provision for us to have a meaningful conversation with important stakeholder groups, as
part of the process.
While we do not have a statutory duty to formally consult on system changes to the
commissioning structure within the NHS, it is important that we are completely transparent
and engage with elected members, patients and residents to explain what this means to
them and their families.
4. What are the changes we propose?
In line with national policy, we propose to create NHS Bedfordshire, Luton and Milton
Keynes Clinical Commissioning Group from April 2021.
The organisation will be served by one Governing Body, one Executive team and a single
management structure, working across the BLMK area. A joint team of staff is already being
created to work across the three existing CCGs to deliver greater efficiency.
To achieve this, a new Executive structure has been devised, which is provided for your
information in Appendix A. This new structure will start to work in shadow form from April
2020, so that we can provide assurance to NHSE/I. The team of staff reporting into the new
structure are currently in a Human Resources process to apply for the new positions in the
structure. We expect to complete by early autumn.
While we recognise that this is a change and will cause some anxiety for partners who are
concerned about care being delivered locally, the Joint Accountable Officer, Executive team
and Chairs of the three organisations are clear however and want to provide assurance that
services will:



Remain locally focused and;
Remain clinically led – giving doctors, nurses and other healthcare professionals a
key decision making and advisory role in the delivery of services that we provide.

5. Why is this necessary?
We know that there are pressing health inequalities in our area. As three CCGs, we have
been working independently to provide the services we need for our local population, but this
means that some things are done multiple times and there is duplication in the system.
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It also means that the care you access and receive can be different, depending on where
you live. By adopting the national policy, taking a population health approach to
commissioning across a wider geography, we will increase consistency across the area, free
up valuable resources including clinical time, expertise, development and support, while
improving health outcomes for our patients and reducing health inequalities.
We have achieved much since the CCGs were established in 2013, but decision making
across the ‘wider system’ can be slow and in some cases, not conducive to delivering the
change we need to make.
We need to look at some of the big issues facing our area, like our response to cancer,
stroke and mental health. By working with partners across a larger area, we will be able to
improve performance, patient care and patient experience.
We’re committed to delivering care locally, but we need to adapt how we’re organised to be
ready for changing needs in the population and funding flows.
Local working will remain an important aspect. We have developed new Primary Care
Networks across Bedfordshire, Luton and Milton Keynes which will allow for greater sharing
of knowledge and resources in primary care, and by working together locally with providers
including hospitals, councils, GPs and community and mental health trusts, we will be able to
transform care pathways to create a more comprehensive, personalised offer for local
healthcare.
6. How will you keep a local focus?
We know that elected members and residents will be concerned that by taking a strategic
approach to commissioning at scale, that the local focus will be lost. We will continue to
commission locally, where it is appropriate to do so and primary care is one area which will
retain a strong local focus.
The new Primary Care Networks and Integrated Care Partnerships with time will take on our
existing responsibility to develop personalised care services which meet healthcare needs at
neighbourhood level. Their work will directly inform our commissioning plans and activities.
In fact, the new arrangements of one single CCG taking strategic decisions across the whole
area and smaller Primary Care Networks at local level would directly lend themselves to
having an even closer local focus, whilst at the same time enabling more effective
commissioning of services across the entire geography.
We believe that by supporting, and working with these networks and alliances, we have an
opportunity to strengthen our existing approach to commissioning for specific populations
and communities.
The development of Integrated Care Partnerships (ICPs) will also enable us to keep
commissioning at a local level. The ICPs will be a group of providers including councils,
hospitals, GP surgeries that will work together to ensure that local population health needs
are met. These partnerships will not be separate organisations, but will remain connected to
the statutory Clinical Commissioning Group.
The functions of the ICPs are still in discussion and development. As our proposals mature,
we will provide stakeholders with more details of how this will work, but to be clear, these
partnerships will remain connected to the statutory CCG and will not be private organisations
delivering local healthcare.
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7. How are we engaging?
Following the input and approval of our three Governing Bodies in January, external
engagement with key stakeholders regarding the creation of the new CCG has begun in
earnest. We are engaging with:











The GP Membership from Bedfordshire, Luton and Milton Keynes
Local Medical Council
Employees
Trade unions
Councils / elected Leaders and Members
Statutory Committees – Health and Wellbeing Boards, Health Overview and Scrutiny
MPs
Providers i.e. hospitals, mental health and community health services, ambulance
etc.
Healthwatch
Members of the public

The engagement process will run for six months, take in all the statutory bodies and provide
regular feedback to the Governing Body of the CCG and members of the public.
In June / July, GP Members of the existing three CCGs will be asked to tell us whether they
support the constitution for the new CCG in a vote.
8. What have we done so far?
Our engagement started at the end of January and to date, we have engaged with staff,
trade unions, all local providers, the leadership of our Councils, and where possible, the
Health and Wellbeing Boards of four local authorities, Healthwatch, the Local Medical
Council (LMC) and GP colleagues. A number of dates are also scheduled for meetings with
Councillors and MPs.
We have drafted a Case for Change document, which sets out the rationale for our
approach. This will be published to the website for stakeholders to read and digest.
We have also set up listening posts, which will be held before our Governing Body meetings,
so that residents and elected members can come along to ask any questions they might
have. The feedback from the listening post events will be captured in a monthly report, which
will be presented to the ‘One Team’ programme Board and our Governing Body.
9. How did we use the feedback?
The feedback from all engagements will be captured in a report, which will be presented to
the Governing Body in July, for consideration before the final submission of our proposal to
NHSE/I in September 2020.
10. What do we need to do now?
Engagement will continue until the end of June. We welcome the opportunity to speak to
elected members and residents should they have any questions.
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Appendix A
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ITEM 2(a)(ii)

Report considered by the Health and Adult Social Care Scrutiny
Committee on 12 March 2020

Up-date on Council Plan Priorities
Purpose
This report provides the Health and Adult Social Care Committee with an update on the
progress towards fulfilling the commitments in the Council Plan within the portfolio of the
Lead Member for Health and Adult Social Care.
Background
The Council Plan contains four priorities related to health and adult social care under the key
priority of Prevention is better than cure:
6.1 Continue work to integrate the adult health and social care system in Milton Keynes
6.4 Introduce a Community Shared Lives scheme to reduce social isolation and improve
wellbeing
6.6 Review domestic abuse services to ensure vulnerable people are protected
6.9 Work with the NHS and MKCCG to improve access to mental health support and
ensure it is given equal status to physical health
https://www.milton-keynes.gov.uk/your-council-and-elections/council-information-andaccounts/strategies-plans-and-policies/council-plan-2016-2020
6.1 Continue work to integrate the adult health and social care system in Milton Keynes
The NHS Long-Term Plan sets the ambition that every part of the country should be an
Integrated Care System (ICS) by 2021. The BLMK ICS has been in existence since 2016 and
was a “first wave” ICS in the national rollout programme. In 2019, taking the learning from
early adopter sites, The NHS Long-Term Plan set out a consistent approach to how systems
are designed, highlighting three important levels at which decisions are made:
Partners in the Milton Keynes health and care system have the ambition to deliver more
integrated care for local people. Delivering joined up, holistic care, closer to people’s homes,
has the potential to improve the health outcomes for local people whilst also supporting
services to be more efficient and targeted in the services they offer. By working in this way,
through partnerships with local people in an Integrated Care Partnership (ICP), partners
should be better able to plan and deliver care that improves outcomes for our residents. In
Milton Keynes plans for integration and how the Milton Keynes ICP will function are being
developed.
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There are examples of good practice in integrated working in Milton Keynes – such as the
High Intensity Users Programme, the Home 1st service, and the joint commissioning of
services focused on care in community settings such as the Integrated Community
Equipment Service. The six Primary Care Networks (PCNs) are now up and running, enabling
GP practices to work together with a range of services and social care to deliver more
personalised, coordinated care to local people. In January 2020 the new Integrated Autism
Service opened. Provided by MKC and commissioned by MKCCG.
Admission avoidance and hospital discharge services across health and social care are
delivered through two integrated pathways Home First and the Integrated Discharge Team.
The Integrated Discharge Team won Milton Keynes University Hospital Team of the Year in
2019. Delayed Transfer of Care (DTOC) due to social care remains very low in Milton Keynes,
a continuation of the performance improvement we have seen in the last 2 years.
6.4 Introduce a Community Shared Lives scheme to reduce social isolation and improve
wellbeing
Shared Lives MK service opened in 2017. The service has grown from 6 placements in April
2017 to 33 placements now and a total of 26 shared lives carers. In September 2019 the
registration was expanded so the service now takes referrals from aged 16 and from all
service user groups including mental health, learning disability, autism, older people and
people with dementia.
Shared Lives is a service where carers open their home to people with care and support
needs. Shared Lives carers are vetted, approved and trained by Shared Lives MK, before a
matching process takes place to find the right carer for the person with care and support
needs. Shared Lives carers offer a range of experience and skills and offer different
placements. Some carers will have someone to live with them on a full-time basis; other
carers offer regular respite to people for example a regular overnight a week or a month.
Other shared lives carers will support people just for the day or evening.
Case studies:
J was a young man with a learning disability that had been placed in foster care when he was
11, when he was 18, he was starting to think about his future and wanted to continue to live
with his foster carers and attending MK College. The foster carers were happy to continue to
support J so they made the move to become Shared Lives carers. This has enabled J to stay
in his placement through to adulthood with the same level of support, but also the Share
Lives carers will continue to have the same level of support and training they need to
continue in their role.
N is 57 year old man that has learning disability and dementia he lives at home with his
sister. His sister has other carer responsibilities for her grandchildren and for this reason she
needs extra support caring for her brother. Shared Lives has been able to offer her regular
respite with a shared lives family, N stays every other Tuesday night and one long weekend a
month with the family. N enjoys the placement and being part of a family. This placement
has supported his sister to continue in her caring role and support N to stay living at home
with his family.
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We are now developing a Homeshare scheme for Milton Keynes. Homeshare is the exchange
of housing for practical help in the home. A householder, typically an older person with a
spare room, offers accommodation to another person in exchange for an agreed level of
practical support.
https://sharedlivesplus.org.uk/how-people-in-milton-keynes-are-having-their-say/
6.6 Review domestic abuse services to ensure vulnerable people are protected
The Milton Keynes Domestic Abuse Strategic Partnership (DASP) comprises the local
authority (including Children’s Social Care, Adult Social Care, Housing, Community Safety and
Public Health), the Strategic Partner MKAct, MK NHS Clinical Commissioning Group, Thames
Valley Police and the Office of the Police and Crime Commissioner.
On 26 February 2019, a Delegated Decision gave approval to tender for a strategic partner to
work with Milton Keynes Council, and other stakeholders, to develop support for victims of
domestic abuse. After a competitive tender, MKAct were awarded the contract as the
Domestic Abuse Strategic Partner in Milton Keynes based on a Delegated Decision on 19 th
November 2019. The Partnership Framework contract will be in place for five years from 1st
March 2020 and allow the Council and other Partnership members’ greater flexibility around
the provision of domestic abuse support Milton Keynes.
The partnership is currently in the process of developing a new strategy for tackling and
preventing domestic abuse.
Co-creation of the strategy and action plan is ongoing, with focus groups with survivors and
vulnerable groups providing early input into priorities. The affiliate Voice Board of MK
Together Management Board is also being utilised to support this. This will be completed by
May 2020.
6.9 Work with the NHS and MKCCG to improve access to mental health support and ensure
it is given equal status to physical health
Kooth has been commissioned jointly with MKCCG and wider partners across BLMLK. It is a
new, anonymous and free online service launched for young people aged 10-20, providing
advice and access to professional counsellors as well as peer-to-peer support, with topics
from exam stress and anxiety to eating disorders and grief. There are direct referral links to
CAMHS should this be required. In the first 6 months of commissioning more than 500
Milton Keynes residents had used Kooth, almost 3,000 times between them.
A corporate programme focusing on mental health improvement is in place and includes a
review of the effectiveness of our commissioned services and planning with partners how
services are commissioned and delivered to meet the needs of the MK population. Work
streams include joint working, employment and training, day opportunities and
accommodation and support.
Joint working
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Link Mental Health worker for Campbell Centre is in place leading to reduced
discharge delays from the Campbell centre.
Joint working mangers meetings have been set up with CNWL and terms of reference
agreed resulting in closer working and anticipation of fewer professional meetings
required.

Employment





Comprehensive service mapping of the type of support available for people in the project
scope, obtained from service providers which has provided a picture of what is available
and allow signposting.
Engagement with members of the public with mental health needs/autism on their
experience of employment support.
Engagement with staff working with people with mental health needs/autism.
Review of internally commissioned services to scope potential expansion of
supported employment support beyond those with learning disabilities and link up
the Neighbourhood Employment Programme with new Individual Placement Support
Employment Service.

Commissioning






Windrush Close, which is 11 flats for people with mental health needs and autism opened
on 29 July 2019.
Connection Support has been funded during 2019/20 to provide a pilot community
support service (floating support) for people with mental health needs. The longer-term
intention is to provide a housing related support service to people in their own properties
across Milton Keynes.
The Mental Health Community Support Tender Report went to Delegated Decisions
meeting on 14 January and granted approval to tender. A business case to develop an
additional joint accommodation offer between health and social care is in progress.
Develop a business case with health colleagues to develop new provision supporting step
down from hospital.

Day opportunities



Establishment of a multi-agency working group to discuss potential service models
A new venue for The Mix has been found and governance support for The Mix committee
from Citizens Advice has been secured until June 2020.
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ITEM

4(a)(iii)

Extract from the draft Minutes of the meeting of the HEALTH AND ADULT SOCIAL
CARE SCRUTINY COMMITTEE held on THURSDAY 12 MARCH at 7.00 PM
HASC29

THE CREATION OF ONE SINGLE COMMISSIONING GROUP ACROSS
BEDFORDSHIRE, LUTON AND MILTON KEYNES
Witnesses:

Dr N Smith (Chair, Milton Keynes CCG) and
J Meggitt (Director of Communications, BLMK
Commissioning Collaborative)

The Committee heard from the Chair of Milton Keynes Clinical
Commissioning Group (MKCCG) and the Director of Communications
and Engagement of the Bedfordshire, Luton and Milton Keynes
(BLMK) Commissioning Collaborative about the plans to create one
single clinical commissioning group across Bedfordshire, Luton and
Milton Keynes.
In response to questions the Committee was advised that:

12 March 2020

(a)

this was an administrative change rather than a change to
services, which was intended to make the provision of
healthcare in the Bedfordshire, Luton and Milton Keynes area
more efficient;

(b)

the change was guided by national policy, but there was still
the opportunity to decide how a local presence was kept and
what the local approach to services should be whilst also
looking at what could be achieved across the wider area;

(c)

there would not be a formal consultation phase as it was an
administrative change, but there would be discussions with
interested parties, for example, GP members and
Healthwatch;

(d)

work was ongoing with all the partners who made up the
Integrated Care System (ICS) within the BLMK area and
discussions about arrangements going forward would
continue as the CCGs moved towards making their
application;

(e)

consolidating the three existing CCG Boards would reduce the
numbers of executives involved by two thirds. This was not
just a financial saving but meant that people could be
redistributed to work on local implementation; and
(36)

(f)

if there was any changes to services these would be
clinically/evidenced based and would be in the best interest of
patients. If there were to be any changes to occur they would
be most likely with more specialist services, for example
stroke care, which could not be offered at every hospital.

The Committee was specifically concerned about the following:
(a)

whether the proposed administrative changes might lead to a
reduction in the current levels of health funding within Milton
Keynes. Particularly as due to the amount of growth in the
area Milton Keynes was already at a funding disadvantage
compared to other areas;

(b)

whether there would be any changes to the allocation of
funds which might be detrimental to addressing the various
health inequalities facing Milton Keynes if funding was lost to
other areas;

(c)

whether the benefits of the proposed changes would be
clearly articulated for example what did it mean at a practical
level – how many more appointments would be available, flu
jabs etc. would result from the new arrangements and
administrative savings; and

(d)

that the new CCG would not be removing any services from
Milton Keynes facilities.

RESOLVED –

12 March 2020

1.

That the witnesses be thanked for their reports, their
attendance at the meeting and their contribution to the
Committee’s scrutiny of this item.

2.

That the Health and Wellbeing Board and the Council be
asked to note the Committee’s concerns that the creation of a
single Clinical Commissioning Group across Bedfordshire,
Luton and Milton Keynes does not provide confidence as to
the future protection of the ‘Milton Keynes health pound’.

3.

That the Council be recommended to make representations
to the Secretary of State about the impacts of the creation of
a single Clinical Commissioning Group across Bedfordshire,
Luton and Milton Keynes was likely to have on the Milton
Keynes health economy should be raised with the Secretary
of State.
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HASC30

REVIEW OF THE COUNCIL PLAN / CABINET MEMBERS ANNUAL
REPORT
Witnesses:

Councillor O’Neill (Cabinet member, Health and
Wellbeing), M Scott (Director of Public Health),
V Collins (Director of Adult Services), and
A Griffiths (Group Head, Adult Services)

The Cabinet member for Health and Wellbeing provided the
Committee with an update on the progress towards fulfilling the
commitments in the Council Plan on Health and Adult Social Care
priorities.
The Committee commented that:
(a)

There was still anecdotal evidence that there were long waits
for access and assessment to mental health support;

(b)

sixty percent of the Council’s budget was spent on health and
adult social care and it was therefore a significant area that
might not be getting the same recognition as other areas;

(c)

the lack of a ‘Green Paper’ on adult social care was
disappointing;

(d)

there was concern that domestic abuse figures continued to
rise and the Committee looked forward to reviewing the draft
Domestic Abuse Strategy when this was available and seeing
an improvement in these figures.

RESOLVED –

12 March 2020

1.

That the update be received and noted.

2.

That the Council and the Milton Keynes Members of
Parliament be requested to raise with the Secretary of State
what seems to be the counter-intuitiveness of programmes to
integrate health and social care services with the
development of Integrated Care Systems.
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ITEM

Licensing Committee Report

Report considered by the Licensing Committee on 19 March 2020
Amendment to Statement of Licensing Policy (Licensing Act 2003)
Report author

Ed Fisher
Licensing and Business
01908 252409

Exempt / confidential / not
for publication

No

1.

Purpose

1.1

To change the existing statement of policy in respect of the body that the
Council recognises as the responsible authority under Section 13 of the
Licensing Act in relation to the protection of children from harm.

2.

Recommendations

2.1

To endorse revisions to the document at Annex A, with the revisions listed at
Annex B, for adoption at the next appropriate full Council.

3.

Actions and Options

3.1

The Committee has the following options available to it:
(a)

to endorse the recommendation; or

(b)

to resolve that further work be undertaken and a further report be
provided in due course.

4.

Issues and Choices

4.1

Under the Licensing Act 2003 (the Act), Milton Keynes Council acts as the
‘Licensing Authority’ for the regulatory system of the supply of alcohol,
Regulated Entertainment and Late Night Refreshment.

4.2

It is a legal requirement under the Act that the Council adopts a Statement of
Licensing Policy in this regard. The current policy document was adopted in
2018 and is at Annex A. The Policy is not yet due for formal review.

MK Council, Civic, 1 Saxon Gate East, Central Milton Keynes, MK9 3EJ
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4(b)

4.3

Part of the legal framework to the Act are ‘responsible authorities’. These are
statutory consultees on specific applications. One of these is specified as the
‘body which…..represents those who, in relation to any such area, are
responsible for, or interested in, matters relating to the protection of children
from harm, and is recognised by the licensing authority for that area for the
purposes of this section as being competent to advise it on such matters’. The
current statement of Licensing Policy recognises Milton Keynes Safeguarding
(Children’s) Board (MKS[C]B) as that body.

4.4

However, in 2018/19 MKSB ceased to exist as an entity and its role has been
included in a new organisation and structure within the Council known as
MKTogether (MKT). This fulfils the same role of MKSB but with a more holistic
responsibility including community safety. Whilst the role in respect of
licensing has not changed the current statement of Licensing Policy of the
Council is now incorrect as it still states MKSB as the recognised body of the
Licensing Authority. It therefore needs to be amended to state MKTogether as
the appropriate responsible authority that the Council now recognises.

4.5

Because the change is one of name rather than function a statutory
consultation has not been undertaken with licence holders, businesses and
residents of Milton Keynes because it is not a change of policy direction but
instead an update to reflect a change of name to an existing responsible
authority. Nevertheless all of the responsible authorities specified under the
Act have been consulted on the change with no comment received. Further,
there has been a consultation on the Councils website, and Town / Parish
Councils and Councillors have been notified. There have been no comments
received.

5.

Implications

5.1

Policy
The revised and updated statement contribute to improved resilience in
discharging legal duties under the legislation concerned and assist in clarifying
roles and responsibilities for promoting the licensing objectives.

5.2

Resources and Risk
None.

5.3

Legal
Section 5 of the Licensing Act requires a licensing authority (to) keep its policy
under review and make such revisions to it, at such times, as it considers
appropriate.

MK Council, Civic, 1 Saxon Gate East, Central Milton Keynes, MK9 3EJ
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Background Papers:

Item 6 Licensing Committee - 14 March 2018
(Endorsement of Current Statement of Policy)
https://milton-keynes.cmis.uk.com/miltonkeynes/Calendar/tabid/70/ctl/ViewMeetingPublic/mid/39
7/Meeting/5777/Committee/1180/Default.aspx

List of Annexes:
Annex A:

Milton Keynes Statement of Licensing Policy
2018 - 2023
https://www.milton-keynes.gov.uk/environmental-health-andtrading-standards/licensing/alcohol-and-entertainment/miltonkeynes-council-licensing-policy

Annex B:

Changes Proposed to Policy
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ANNEX B

Changes Proposed to the Existing Policy
Paragraph 14.8 - Page 21
The licensing authority regards the Milton Keynes Local Safeguarding Children Board
(amend to MK Together) as the body that represents those who are responsible for,
or interested in, matters relating to the protection of children from harm and is
recognised by the licensing authority as competent to advise it on matters pursuant
to Sections 13 and 69 of the Licensing Act 2003. Accordingly this body is a
“responsible authority”.

Paragraph 1.5.4 - Page 44
‘Responsible authority’ includes any of the following:
 Milton Keynes Local Safeguarding Children Board (amend to MK Together)
Appendix 3 - Page 58

MKSB details be amended to MK together and corrected address
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ITEM

Licensing Committee Report

Report considered by the Licensing Committee on 19 March 2020
Amendment to Statement of Gambling Principles (Gambling Act
2005)
Report author

Ed Fisher
Licensing and Business
01908 252409

Exempt / confidential / not
for publication

No

1.

Purpose

1.1

To change the existing statement of principles in respect of the body that the
Council recognises as the responsible authority under Section 157(h) of the
Gambling Act in relation to the protection of children from harm.

2.

Recommendations

2.1

To endorse revisions to the document at Annex A, as shown at Annex B, for
adoption at the next appropriate full Council.

3.

Actions and Options

3.1

The Committee has the following options available to it:
(a)

to endorse the recommendation; or

(b)

to resolve that further work be undertaken and a further report be
provided in due course.

4.

Issues and Choices

4.1

Under the Gambling Act 2005 (the Act), Milton Keynes Council acts as the
‘Licensing Authority’ for the regulatory system of the gambling in premises
within Milton Keynes.

4.2

It is a legal requirement under the Act that the Council adopts a Statement of
Principles in this regard. The current policy document was last reviewed and
adopted in 2018 and is at Annex A. The Policy is not yet due to for formal
review.

MK Council, Civic, 1 Saxon Gate East, Central Milton Keynes, MK9 3EJ
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4(c)

4.3

Part of the legal framework to the Act are ‘responsible authorities’. These are
statutory consultees on specific applications. One authority is specified as the
‘body, designated in writing by the Licensing Authority, as competent to advise
about the protection of children from harm’. The current statement stipulates
Milton Keynes Safeguarding (Children’s) Board (MKS[C]B) as that body.

4.4

However, in 2018/19 MKSB ceased to exist as an entity and its role has been
included in a new organisation and structure within the Council known as
MK Together (MKT). This fulfils the same role MKSB but with a wider more
holistic role that includes community safety. Whilst the role in respect of
licensing has not changed the current statement of principles of the Council is
incorrect as it states MKSB as the recognised body and it therefore needs to be
amended to state MK Together as the appropriate responsible authority that
the Council now recognises.

4.5

Because the change is one of name rather than function a full statutory
consultation has not been undertaken with gambling businesses, and other
persons because it is not a change of policy direction but instead an update to
reflect a change of name to an existing responsible authority. Nevertheless all
of the responsible authorities specified under the Act have been consulted on
the change. In addition the proposed revision has been published in line with
the appropriate Regulations for four weeks prior to the committee meeting.
Further there has been a consultation on the Councils website, and Town/
Parish Councils and Councillors have been notified. There have been no
comments received from any party.

5.

Implications

5.1

Policy
The revised and updated statement contributes to improved resilience in
discharging legal duties under the legislation concerned and assists in clarifying
roles and responsibilities for promoting the licensing objectives.

5.2

Resources and Risk
None.

5.3

Legal
Section 349 of the Gambling Act requires a licensing authority (to) keep its
policy under review and make such revisions to it, at such times, as it considers
appropriate.
The Gambling Act 2005 (Licensing Authority Policy Statement) (England and
Wales) Regulations 2006 details the process to be followed in respect of a
proposed revision.

MK Council, Civic, 1 Saxon Gate East, Central Milton Keynes, MK9 3EJ
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Background Papers:

Minute LC10 - Licensing Committee, September 2018
Minutes - 12 September 2018

List of Annexes
Annex A:

Milton Keynes Statement of Gambling Principles 2018 - 2021
https://www.milton-keynes.gov.uk/environmental-health-and-tradingstandards/licensing/gambling/gambling-act-applications-and-licences

Annex B:

Summary of Changes Proposed to Policy
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ANNEX B

Changes Proposed to Existing Policy
Paragraph 7.4 - Page 8
Amended to say: ‘MKC designates MK-Together as the responsible authority to advise
the authority about the protection of children from harm as detailed under Section
157(h) of the Gambling Act’.
Appendix A - Page 45 / Page 48
‘Responsible authorities’ amended to say MK- Together as opposed to Milton Keynes
Safeguarding Board.
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ITEM

9

Cabinet report
Report considered by Cabinet on 2 June 2020
MILTON KEYNES COUNCIL PLAN
Name of Cabinet Member

Councillor Pete Marland
Leader

Report sponsor

Sarah Gonsalves
Director of Policy, Insight and Communications

Exempt / confidential / not
for publication
Council Plan reference
Wards affected

No
All Council Plan commitments
All wards

Executive summary
This report presents a draft refreshed Milton Keynes Council Plan 2016 – 2022. The
Cabinet is invited to recommend the revised Plan to Council for approval. The Plan is
based on the key priorities as set out in the new ‘Agreement to Work in Partnership’
document.

1.

Decision/s to be made

1.1

That the Council be recommended to approve the revised Council Plan 20162022.

2.

Why is the decision needed?

2.1

Milton Keynes is acknowledged as being the most successful new town in the
UK, and successful cities typically have strong leadership that work together.
The Covid-19 outbreak has also emphasised the need for strong, stable and
strategic leadership of place being more essential than ever. The Labour
Group and Liberal Democrat Group signed a new Agreement to Work in
Partnership (The Agreement), on 1 May 2020, to continue to provide a stable
political environment over the next year and provide strong leadership for
Milton Keynes, to continue its success and address the challenges. This will be
vital to the recovery and return to a new normality after the Covid-19
outbreak, and for the future of the city.

MK Council, Civic, 1 Saxon Gate East, Central Milton Keynes, MK9 3EJ
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4(d)

2.2

The revised Council Plan 2016 – 22 is based on the joint key priorities and
deliverable policies recently agreed by the Labour and Liberal Democrat
Groups, as set out in the Agreement. These priorities are based upon the
manifestos of the two parties, and have been updated in this version to
provide a clear direction.

2.3

The Delivery Plan, which forms part of the revised Council Plan, sets out
actions that cover this one-year period. Performance indicators, management
information and timely updates will be used to report progress against the
priorities to councillors and other stakeholders.

2.4

The Council is not required to have a Council Plan, but this would mean the
organisation would lack an overall strategic framework to guide its activity. If
adopted, the revised Council Plan will provide an overall strategic policy
framework for the Council including vision, values and priorities for the
organisation.

3.

Implications of the decision
Financial
Legal
Communication
Energy Efficiency

4.

Alternatives

4.1

None

x
x
x
x

Human rights, equalities, diversity
Policies or Council Plan
Procurement
Workforce

x
x
x
x

List of annexes
Annex – Milton Keynes Council Plan 2016-22 (To follow)

Background Papers:
Labour Manifesto 2020
Liberal Democrat Manifesto 2020
Agreement to Work in Partnership 2020
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ANNEX

Council Plan
2016 - 2022
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Purpose of this Council Plan
The Council Plan (The Plan) sets out how Milton Keynes Council will work to achieve its ambitions for
Milton Keynes. Within it are the priorities the Council will address between 2016 and 2022 and a
more detailed Delivery Plan showing what will be done and the main milestones along the way.
The Plan was developed by the Labour Administration within the framework established by The
Agreement to Work in Partnership (The Agreement) signed on 12 May 2016 by the Leader of the
Council and Leader of the Liberal Democrat Group. A subsequent revision has been developed based
on the new Agreement to Work in Partnership (The Agreement) signed on 01 May 2020 reflecting the
circumstances of the Covid-19 emergency.

Vision
Our vision is for a thriving Milton Keynes, growing to be the greenest and most sustainable city in the
world, ensuring a fairer, hardworking and more equal Milton Keynes for all, within a Greater Milton
Keynes of 500,000 people.
Milton Keynes is the most successful New Town. We have attracted generations of people and
businesses to move to and stay within Milton Keynes, created thousands of jobs and built a city with
high quality infrastructure and green space because we have been at the cutting edge of modern
thinking.
Milton Keynes Council wants to enable a 21st Century Milton Keynes while preserving what makes us
special; an internationally recognised centre of prosperity, economic innovation and cultural
creativity, in a high quality green space and built environment.

Our Key Aims
We have three key aims for Milton Keynes:
 A City of Opportunity
Milton Keynes has limitless potential. We want every person to have the chance of a good, well paid
job and the skills to do it in a more equal society; a prosperous Milton Keynes with a strong, diverse
economy that has an international reputation for innovation. We are in the right place to succeed,
taking advantage of our excellent links to the wider regional, national and international economies,
building on our success in the service and professional industries and taking advantage of new
opportunities in a knowledge-based, high skilled green economy. We will support people to succeed,
develop the skills they need to access well paid employment and have the opportunity to meet their
potential.
 An Affordable City
We want to create communities that can attract, retain and enable people from every background.
Milton Keynes has been built on meeting the aspirations of people to live in a good home at a price
they can afford to rent or buy, and businesses being able to access high quality, affordable premises
that meet their needs. We will promote more affordable and sustainable high-quality housing and
create the space for business to thrive. We want to ensure citizens have access to high quality
services, a well maintained built environment and green space, and a range of facilities and cultural
offers that are the fabric of any modern, diverse and successful city.
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 A Healthy City
We will ensure lifelong wellbeing for all. We want Milton Keynes to be an active, vibrant place with
people living long, healthy and fulfilling lives. We will support people and invest in services that
promote prevention, choice and empowerment. We will reform public services to encourage
aspiration, independence and resilience; ensure children and vulnerable people are protected from
harm and neglect and work with partners to integrate services, improve outcomes and reduce health
inequalities.

Our Challenges
We face a number of challenges to ensure our success continues into the future and over the period
of this Plan. We have an increasing population of young people and an increasing elderly population
who need support. Housing is becoming more unaffordable making it harder for citizens to access a
decent home to rent or buy; homelessness is on the rise. We need to continue to maintain our public
realm and green space and tackle our significant transport issues. At the same time, Milton Keynes
Council is facing ever decreasing resources from Central Government to fund this increasing demand
for services.
Milton Keynes Council is ambitious for the future of Milton Keynes. We will only be able to adapt and
meet the aspirations of our citizens and businesses to succeed if we have a clear vision for how the
Council will operate; our priorities and the outcomes we wish to achieve and how we will achieve
them.
We will ensure we continue to deliver services focused on getting the basics right, working with
citizens, communities, businesses and partners to meet these challenges.

Our Values
As an organisation, Milton Keynes Council wants to set an example in our working practices and
deliver excellence for our citizens.
We operate on the principles of a co-operative council and want to build partnerships with other
public services, voluntary groups, charities and parish and town councils so that the services that our
citizens value can continue to be delivered in a sustainable way into the future.
Our organisational values describe the behaviours that colleagues are expected to demonstrate and
these are embedded within regular performance discussions to ensure that our plans are delivered in
a co-operative way.

Leadership
Strong leadership is vital to ensuring the continued success of Milton Keynes.
In order to ensure clear leadership for the city and the stability needed for economic success, the
new Agreement reached between the Labour Group and Liberal Democrat Group provides for a set
of clear priorities, aims and objectives. The Labour and Liberal Democrat manifestos, subject to the
Agreement, will be set into the policy framework of Milton Keynes Council.
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Our Key Priorities
The key inter-linked priorities of Milton Keynes Council are:


A well-managed, balanced budget – in the light of continuing significant Conservative
government austerity and the uncertain impact of the Covid-19 emergency, steps must be
taken to ensure expenditure is controlled within the financial period and a balanced and
sustainable medium-term budget;



Covid-19 Recovery – we must ensure that our services reflect and adapt to quickly changing
circumstances, providing flexibility while always maintaining safety. We should support our
social care and health care partners to ensure older and vulnerable people still receive good
services.



Supporting business and economic recovery – we must support business, particularly small
businesses, and our high streets to recover from the economic shock of Covid-19. We should
support people to retrain and reskill where needed and encourage inward investment of new,
green industry. We also must continue planning from the long term by seeking to build
consensus around the Strategy for 2050 and PlanMK:2.



Action on climate change and sustainability – making Milton Keynes the greenest and most
sustainable city in the world, implementing the Sustainability Strategy and introducing an
action plan to meet our intention to become carbon neutral by 2030 and a post-carbon city by
2050.



Reducing child poverty & inequality – we will always prioritise protecting our vulnerable
children from harm and neglect and providing support so every child has the opportunity to
succeed, with a relentless focus on reducing child poverty.



Getting the basics right – focusing on getting the basic services right, including waste
collection, reducing littering and fly-tipping, improving landscaping and properly maintaining
our highways by fixing more potholes and resurfacing more roads, pavements and redways.
We will support our communities and tackle crime, exploitation and homelessness.
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Delivering the Council Plan
The Council’s performance management framework translates this Plan into practical action through
a hierarchy of directorate and service summaries, team charters and individual objectives for each
colleague. Overall performance is measured against a clear delivery plan, which will be an integral
part of this Council Plan.
The diagram overleaf sets out, on one page, the main themes and how they connect to the overall
vision and values for Milton Keynes Council.
The Delivery Plan is an integral part of the Council Plan and sets out the detailed activities and
milestones that will deliver those themes from now until 2020 and inform project activity.
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VALUES

VISION

COUNCIL PLAN 2016 - 2022
Our vision is for a thriving Milton Keynes, growing to be
the greenest and most sustainable city in the world,
ensuring a fairer, hardworking and more equal Milton
Keynes for all, within a Greater Milton Keynes of 500,000
people.

A CO-OPERATIVE BOROUGH WHERE:

We are Dedicated

We are
Collaborative

We are Respectful

AIMS

TO MAKE MILTON KEYNES:
A PLACE OF
OPPORTUNITY

AN AFFORDABLE
PLACE

A HEALTHY PLACE

Every person in MK has
the opportunity to
achieve their ambitions, a
good, well paid job and
the skills to achieve it

Every person can live in a
good home to buy or rent
at a price people can
afford in a great
environment.

Ensuring lifelong
wellbeing for all in an
active, vibrant place with
people living long,
healthy and fulfilling
lives.

PARTNERSHIP

CITY LEADERSHIP
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Enabling and empowering others to improve our City.



Supporting parishes, the voluntary sector and communities
to get things done.



Working in partnership with health and other public services
to innovate, reform and improve outcomes.



Supporting businesses to grow and contribute to life in a
prosperous and more equal City.



Working with neighbours for a deal that meets Milton
Keynes’ needs.
(54)

DELIVERY PLAN
The Milton Keynes Council Plan was approved at the Council Meeting of 8 June 2016 and updated in
June 2020. A Delivery Plan - an integral part of the Council Plan - sets out the implementation pledges
and actions that will be undertaken over the period of the plan. The delivery plan will be
accompanied by a more detailed monitoring report.

Values

VALUES

Our values set out how we go about our work:

A CO-OPERATIVE BOROUGH WHERE:

We are Dedicated

We are Respectful

We are
Collaborative

Cooperative Borough
A Co-operative Borough means a social partnership between citizens, the Council, enterprise and
partners to develop a shared sense of responsibility for Milton Keynes. We want engage our
communities and give them a real say in the decision making process; maximise social value; promote
community based solutions and innovate new ways to deliver services people value in a prosperous
and more equal place.

Our People
We value our workforce and all they do for Milton Keynes Council, the city and the citizens they
serve. We want colleagues to have clarity of what is expected of them, a healthy and supportive
working environment and support to do their jobs professionally and well. As a co-operative council
we believe all our people have value and insight into issues and problems, and want them to feel
empowered to innovate and thrive in their roles.
We will enshrine the Council’s vision and objectives, and ensure delivery of the Council Plan, through
regular performance discussions which make expectations clear to colleagues.
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Objectives and Priorities
We have three overall headline objectives for Milton Keynes to be – a place of opportunity, an
affordable place and a healthy place.
In order to deliver these, we have determined a detailed set of eight priority themes, within which
there are specific commitments for action; each allocated to the relevant Cabinet member(s) and
presented below.

OBJECTIVES

TO MAKE MILTON KEYNES:
A PLACE OF
OPPORTUNITY

AN AFFORDABLE
PLACE

A HEALTHY PLACE

Every person in MK has
the opportunity to
achieve their ambitions, a
good, well paid job and
the skills to achieve it

Every person can live in a
good home to buy or rent
at a price people can
afford in a great
environment.

Ensuring lifelong wellbeing
for all in an active, vibrant
place with people living
long, healthy and fulfilling
lives.

The following commitments reflect the Council Plan Key Priorities (set out on page 3) and are the
policies, actions and undertakings by which these priorities will be delivered.
A BALANCED BUDGET
OUR BUDGET COMMITMENTS – WE WILL:
Set a balanced budget, which reflects the reality of funding availability, increasing demand
1
and Covid-19 recovery.
Implement the lead council model resulting from the end of LGSS.
2
3
4

Maintain reserves at a sustainable and prudent level.
Fight for fair funding for Councils through the Local Government Association.

COVID-19 RECOVERY
OUR COMMITMENTS ON COVID-19 RECOVERY – WE WILL:
Review our structures and budget to ensure appropriate service approaches and controls
5
on expenditure to deliver the priorities of the council.
Develop flexible service plans to ensure each council service has a clear, safe and flexible
6
operating model that can adapt quickly to a changing national environment.
Support social care and care homes to ensure our older and vulnerable people continue to
7
receive a good level of service.
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8
9
10
11
12
13

Develop a Covid-19 Economic Recovery Plan to support our economy, understand the
support needs of different sectors and prioritise a green recovery.
Work with local partners to develop a support package for small businesses.
Work with SEMLEP and businesses to develop a practical skills programme to retrain and
reskill unemployed and under-employed people.
Review the NEP to ensure it is fit for purpose.
Ensure local businesses are prepared for any changes that result from the end of the
transition period as Britain leaves the EU.
Review our Domestic Abuse services to ensure they are effective and introduce a
Sanctuary Scheme so victims can remain safely in their own homes.
ACTION ON CLIMATE CHANGE

OUR COMMITMENTS ON CLIMATE ACTION– WE WILL:
Produce a clear action roadmap to hit our target of a carbon neutral MK by 2030,
14
implementing the Sustainability Strategy and Climate Change Task & Finish Report.
Establish a clean energy-hub to produce cheap, clean and green energy.
15

22

Work with the Woodland Trust to create 50 acres of new woodland, wetland and
wildflower corridors.
Establish a Citizens Action Panel to ensure full public participation in climate action and
scrutiny of our climate work.
Work with town and parish councils to enable 200 green roof installations on existing bus
shelters.
Support the delivery of a fully electrified East-West Rail, and continue to promote better
connectivity and infrastructure across the Oxford-MK-Cambridge Arc.
Improve public transport, by improving access and provision to services, and continuing to
investigate creating a council-owned municipal public transport company.
Start an ongoing and planned resurfacing programme for redways, and investigate more
provision of safe cycling and walking space.
Provide additional safe bike storage spaces across the city.

23

Continue to support the development for a Mass Rapid Transport system.

24

Campaign for an MK Transport Authority with powers to co-ordinate, regulate and
franchise public transport in the city.

16
17
18
19
20
21

A CLEANER MILTON KEYNES
OUR COMMITMENTS TO MAKE MK A CLEANER PLACE – WE WILL:
Cut fly-tipping by 60% across the city, naming and shaming those responsible.
25
26

Reduce the rat population in the city centre and surrounding estates.

27

Cut litter by installing new bins on high streets, in local centres and in litter hotspots.

28

Crackdown on dog owners who don’t clean up after their pets.
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29
30
31
32

Review the outcome of the wheelie-bin collection trial, protecting weekly residual waste
collections, increasing recycling and reducing waste being sent to landfill.
Deliver better waste and landscaping services and investigate a mutually owned enterprise
to deliver future services.
Continue to eliminate the use of single use plastics at Milton Keynes Council and in the
wider city.
Continue to ensure high levels of pothole repairs and road maintenance.

STRONGER COMMUNITIES
OUR COMMITMENTS ON STRONGER COMMUNITIES – WE WILL:
Take back control from developers, progressing a shared vision for the future of the City
33
with MK Futures 2050 and securing proper funding for growth through a Housing Deal.
Progress Plan:MK2 to plan the growth for MK properly, and include appropriate zero
34
carbon housing mix policies that address the needs of Milton Keynes.
Ban poor quality office conversions in CMK.
35
36
37
38

Campaign to ensure proper access for all to GP, dental and mental health services,
including ensuring proper community health infrastructure and hospital facilities.
Increase CCTV to crackdown on anti-social behaviour.
Reduce knife crime with an early years prevention scheme.

40

Tackle drug gangs and stop exploitation by supporting the Youth Offending Team to reduce
re-offending and taking action on aggressive street begging.
Support the regeneration of the Agora Centre, Wolverton.

41

Bring forward plans to improve Station Square.

42

Bring forward plans to improve CMK market.

39

TACKLING INEQUALITY AND POVERTY
OUR COMMITMENTS TO MAKING MK A FAIRER PLACE – WE WILL:
Cut child poverty by 20% by 2025, turning the report of the Child Poverty Commission into
43
positive action.
44
45
46
47
48
49
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Ensure no child goes hungry, ensuring proper support for free school meals, holiday food
provision and organisations such as the Food Bank.
Provide real practical support to tackle inequality and poverty directly and through our
relationships with community groups.
Ensure every school rated ‘good’ or ‘outstanding’ by 2024, pushing poorly performing
schools to do better.
Create a local council-led co-operative trust to take over poorly performing schools.
Continue to ensure good levels of school places as the city grows, with appropriate levels
of Special Educational Needs provision.
Provide more funding to the Youth Information Service (YIS) as agreed in the 2020/21
budget.
(58)

52

Prioritise support for looked after children and care leavers, and continue our work to
increase the number of MK foster carers and adoptive parents.
Support becoming a Dementia Friendly city, to improve the lives of those most in need of
help.
Become an accredited REAL Living Wage city.

53

Seek funding from Government for the development of MK:U.

50
51

AFFORDABLE
OUR COMMITMENTS TO MAKE MK AFFORDABLE FOR ALL – WE WILL:
Create a council-owned housing development company to build genuinely affordable
54
housing.
Build an Eco-village of council and genuinely affordable homes for local families, using land
55
at Tickford Farm to build a high standard housing development.
Introduce a private landlord scheme to promote and reward best practice in the private
56
sector and get tough with the worst.
Develop an improved long-term plan to tackle rough-sleeping, building on Housing First
57
and investigating a daytime and rehabilitation facility to help those with challenging issues.
Campaign to end Section 21 evictions.
58
59
60

Progress regeneration on the Lakes Estate and Fullers Slade, and begin conversations with
other areas on community-led estate renewal projects.
Provide reduced cost bus travel for our Armed Service Veterans.

A BRIGHTER FUTURE FOR BLETCHLEY
OUR COMMITMENTS FOR A BRIGHTER FUTURE FOR BLETCHLEY – WE WILL:
Support a bid for £25m in Town Improvement funding.
61
62

Develop a regeneration plan for Bletchley Town Centre and Fenny Stratford high street.

63

Create 300 new parking spaces across the town.

64

Deliver 100 affordable bungalows and accessible houses for older and disabled people.

65
66
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Improve Bletchley station & bus station, and fight to improve local public transport services
from Fenny Stratford train station.
Oppose the extension of Bletchley landfill site’s operational lifetime.

(59)

ITEM 7

Biodiversity Update – June 2020
Phillip Snell
01908 253606
Phillip.Snell@milton-keynes.gov.uk
Purpose
To provide an update on Biodiversity and the wider Greenest City Aspirations
Supplementary Planning Document (SPD)
The Supplementary Planning Document for Biodiversity will guide the approach to ecology
and biodiversity through the planning process, including biodiversity accounting and
potential off setting. The draft has gone out for informal comments to critical friends,
notably the Natural Environment Partnership, Milton Keynes Natural History Society and
parks Trust.
The Strategic Environmental Assessmenti and Habitats Regulation Assessmentii consultation
with Natural England, Historic England and Environment Agency is underway. In terms of
other dates those are being currently reviewed since due to the Cocid-19.
Biodiversity Metric and offsetting
Ecology officers working on a number of planning applications with biodiversity implications
and supporting pre-application advice. The first offset to be delivered; mixed woodland of
.36Ha, was planted at Emberton earlier in the year. Orther agreements are working their
way through the planning process.
Through the newt partnership new ponds are to be created at the Blue Lagoon to offset
impacts, these are fully funded through the scheme.
Urban forestry
A key output from the Greenest City paper is the Urban Forestry paper, the draft is now
ready for circulation and comment before full consultation.
Natural Capital Mapping
The Natural Capital Mapping information produced as part of the growth arc is too added to
MKC GIS layer. Whilst within the urban area MKC holds good GIS data this is more limited in
rural areas, these maps will be used to:


Identifying high value natural capital assets that should be protected from
inappropriate development



Identifying strategic networks of green and blue infrastructure, which can form part
of future nature recovery networks
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Identifying low value areas where there may be opportunities to enhance natural
capital, perhaps as part of nature recovery networks.

Parks Trust
Continuing to explore potential biodiversity opportunity areas and co-working opportunities,
progress has been slowed by the present health crises. Parks Trust landscape layer is to be
added as a layer within the MKC data. This will enable more strategic planning of both the
amenity and biodiversity asset and has the potential for creating a base map along the lines
of the National Park City model.

Parks Trust data (left) and MKC data for the same area.
i

A Strategic Environmental Assessment (SEA) in accordance with the European Directive
2001/42/EC and associated Environmental Assessment of Plans and Programmes
Regulations 2004.
ii
A Habitats Regulation Assessment (HRA) under European Directive 92/43/EEC on the
Conservation of Natural Habitats and Wild Flora (the “Habitats Directive”) and associated
Conservation of Habitats and Species
Regulations 2010 (“Habitat Regulations”
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