STANDARDS SUB-COMMITTEE (HEARING)
When:

6.00 pm
Monday 1 March 2021

Where: Online
A link will be made available to those entitled to participate by no later than noon
the day before the meeting. Members of the public can observe proceedings at
https://www.youtube.com/user/MiltonKeynesCouncil

Enquiries
Please contact Jane Crighton on 01908 252333 or jane.crighton@miltonkeynes.gov.uk
Members
Councillor
Councillors

Brackenbury (Chair)
Jenkins and Wallis and Parish Councillor Winsor

This agenda is available at https://milton-keynes.cmis.uk.com/miltonkeynes/Committees.aspx

Milton Keynes Council, Civic, 1 Saxon Gate East, Milton Keynes, MK9 3EJ - Tel: 01908 691691
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Agenda
Agendas and reports for the majority of the Council’s public meetings can be accessed at:
http://milton-keynes.cmis.uk.com/milton-keynes/
Recording of Meetings
The proceedings at this meeting may be recorded for the purpose of preparing the minutes
of the meeting.
In accordance with the Openness of Local Government Bodies Regulations 2014, you can
film, photograph, record or use social media at any Council meetings that are open to the
public, if you are reporting the proceedings.
Guidance from the Department for Communities and Local Government can be viewed at:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/343182/1
40812_Openness_Guide.pdf
Comments, Complaints and Compliments
Milton Keynes Council welcomes feedback from members of the public in order to make its
services as efficient and effective as possible. We would appreciate any suggestions
regarding the usefulness of the paperwork for this meeting, or the conduct of the meeting
you have attended. Please e-mail your comments to meetings@milton-keynes.gov.uk
If you require a response please leave contact details, ideally including an e-mail address.
A formal complaints / compliments form is available at http://www.miltonkeynes.gov.uk/complaints/
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AGENDA
1.

To Elect a Chair
If present, the Chair of the Standards Committee will chair the meeting, if the
Chair is not present and a Vice-Chair of the Standards Committee is present, a
Vice-Chair will chair the meeting. If neither the Chair nor a Vice-Chair is
present a chair will be elected from the members of the Standards Committee
attending the meeting.

2.

Apologies for Absence

3.

Disclosure of Interests
Councillors to declare any disclosable pecuniary interests, or personal
interests (including other pecuniary interests), they may have in the business
to be transacted, and officers to disclose any interests they may have in any
contract to be considered.

4.

Exclusion of the Public and Press
To consider excluding the public and press representatives from the meeting
by virtue of Paragraph 2 (Information which is likely to Reveal the Identity of
an Individual) of Part I of Schedule 12A of the Local Government Act 1972, in
order that the Sub-Committee may consider Annexes A, B and C to Item 5
(Monitoring Officer’s report). On these grounds it is considered that the need
to keep information exempt outweighs the public interest in disclosing the
information.

5.

Monitoring Officer’s Report
To consider Item 5 (Pages 4 to 50)
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ITEM

5

Standards Sub-Committee report

1 March 2021

MONITORING OFFICER’S REPORT - CONSIDERATION OF A
STANDARDS INVESTIGATION REPORT ABOUT AN ELECTED
COUNCILLOR
Report author

Janet Kealey
(Deputy Monitoring Officer)
01908 254 195

Exempt / confidential / not
for publication

Yes

1.

Purpose

1.1

The Monitoring Officer of Milton Keynes Council received a complaint about
Councillor William Hewitt of Bletchley and Fenny Stratford Town Council,
regarding alleged breaches of the Town Council’s Code of Conduct.

1.2

An Assessment Sub-Committee was convened on 17 November 2020 to
consider the matter and it was referred for investigation. The decision notice is
attached at Annex A.

1.3

The investigation report was received on 14 January 2021. The Investigator is
of the opinion that there is a case to answer and the Monitoring Officer has, in
consultation with the Chair of the Standards Committee, called a
Sub-Committee (Hearing) to consider the matter.

2.

Action Required

2.1

The purpose of the Standards Sub-Committee is to allow the Sub-Committee
to consider the evidence supplied by both the Member who is the subject of
the complaint and the Investigating Officer, and make a decision as to:
(a)

the findings of fact;

(b)

whether the Member subject to the complaint has breached the Code
of Conduct; and
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(c)

any sanction if it is found that the Member subject to the complaint has
breached the Code of Conduct.

3.

Issues and Procedure

3.1

This report outlines the process that is to be followed when considering the
investigation report and the options that are open to the Sub-Committee.

3.2

As supporting materials, the Sub-Committee has:
(a)

The decision notice following the Assessment Sub-Committee held on
17 November 2020 (Annex A) (Exempt)

(a)

The Investigator’s report, dated August 2020 (Annex B) (Exempt)

(b)

Forms submitted by the Member subject to the complaint (Annex C)
(Exempt)

(e)

Milton Keynes Council’s Arrangements for dealing with Standards
Allegations under the Localism Act 2011 (Annex D)

(f)

Milton Keynes Council Standards Committee Hearing Procedure
(Annex E)
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ANNEX A

COMPLAINT CONCERNING COUNCIL CONDUCT:
COUNCILLOR WILLIAM HEWITT OF BLETCHLEY AND FENNY STRATFORD TOWN
COUNCIL
DECISION:
COMPLAINT REFERRED TO MONITORING OFFICER FOR INVESTIGATION

THE COMPLAINT
One complaint was received alleging that Councillor William Hewitt (the ‘Subject
Member’) breached the Bletchley and Fenny Stratford Town Council Code of
Conduct by writing three separate Tweets on Twitter.
Tweet A:
“Pure f***ing* scum attacking the Police. We should have sent in the Army with
water cannons to disperse those mindless thugs. May the fleas of 1000 Covid-19
victims invade their arse and they all suffer a painful death.”
*This word was not disguised in the original Tweet by the Subject Member.
Tweet B:
“I really hope every one of them gets riddled with Covid-19. All the isolation and
Furlough ruined in one f***ing* afternoon. Bring back total isolation everywhere
please Boris.”
*This word was not disguised in the original Tweet by the Subject Member.
Tweet C:
In response to a tweet made by celebrity Amanda Holden which had stated
“something bit me on the [emoji]” (reference to her cleavage):
“if you need any volunteers to help you look….?”
The complaint was made by Councillor Ed Hume (the ‘Complainant’).
STANDARDS ASSESSMENT SUB-COMMITTEE
On 17 November 2020, the Standards Assessment Sub-Committee considered the
issues surrounding this complaint.
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Tweet A:
The Standards Assessment Sub-Committee unanimously found that the
Subject Member was acting in his capacity as a Councillor at the time that the
Tweet was made and that it may, if proven, have breached Rules 1 and 2 of
the Bletchley and Fenny Stratford Town Council the Code of Conduct.
Tweet B:
The Standards Assessment Sub-Committee unanimously found that the
Subject Member was acting in his capacity as a Councillor at the time that the
Tweet was made and that it may, if proven, have breached Rules 1 and 2 of
the Bletchley and Fenny Stratford Town Council the Code of Conduct.
Tweet C:
The Standards Assessment Sub-Committee found by majority that the
Subject Member was acting in his capacity as a Councillor at the time that the
Tweet was made and that it may, if proven, have breached Rule 1 of the
Bletchley and Fenny Stratford Town Council the Code of Conduct.
DECISION
The Standards Assessment Sub-Committee unanimously agreed that an
investigation would be in the public interest and asked the Investigator to investigate
the following:
1.

Was Councillor Hewitt acting in his capacity as a Councillor when the Tweets
were posted?

2.

If so, do the Tweets posted by the Subject Member constitute a breach of
Rules 1 and 2 of the Bletchley and Fenny Stratford Town Council?

Sharon Bridglalsingh
Monitoring Officer
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ANNEX B

CONFIDENTIAL

INVESTIGATION REPORT

Councillor Conduct complaint
19-20

Issue Date:

14th January 2021

Author:

Rachel Ashley-Caunt, Head of
Internal Audit & Counter
Fraud

Final
report:
Draft
report:

Monitoring Officer
Complainant; and
Cllr W Hewitt
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INVESTIGATION INTO COMPLAINT 19-20
1

Introduction and scope

1.1

The Head of Internal Audit and Counter Fraud (the Investigating Officer) was appointed by
Sharon Bridglalsingh, Monitoring Officer at Milton Keynes Council, to investigate a complaint
about the conduct of Cllr William Hewitt.
Scope of the investigation

1.2

Milton Keynes Council (‘MKC’) received a complaint from Councillor Hume (“the
Complainant”) on 2nd September 2020, alleging that Councillor William Hewitt (the “Subject
Member”) had breached the Member’s Code of Conduct of Bletchley & Fenny Stratford Town
Council in the posting of three ‘tweets’ on social media page, Twitter.

1.3

At a meeting held on 17th November 2020, the Standards Assessment Sub-committee decided
that the ‘tweets’ engaged Rules 1 and 2 of the Bletchley and Fenny Stratford Town Council
Members Code of Conduct.

1.4

The investigation has involved a review of the evidence provided in support of the complaint
and arising from the Monitoring Officer’s initial review. No witness interviews have been
conducted as part of the investigation as these were not deemed necessary by the
Investigating Officer. The Subject Member was interviewed by the Investigating Officer
regarding the allegation and given the opportunity to present his case.

1.5

It should be noted that the Standards Investigation process is not subject to criminal standards
and should operate on the basis of a ‘balance of probabilities’. As such, the conclusion
reached is not required to be ‘beyond reasonable doubt’.

1.6

It is the role of the Investigating Officer to present details of the evidence provided, and
summarise responses or witness accounts given, in order to support informed decision
making. Where evidence or facts have been contested this has been identified within the
report.

1.7

In accordance with the Council’s Arrangements for dealing with Standards Allegations, the
Investigating Officer circulated a draft report on the investigation’s findings to the
complainant and the subject of the complaint, in confidence, on 7th January 2021. Both were
asked to advise the Investigating Officer of any factual inaccuracies or anything they wished
to be considered further before the report was finalised. Any additional comments have been
given due consideration in the final version, as considered appropriate by the Investigating
Officer.

2
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2

Background details
Investigating Officer

2.1

The Head of Internal Audit and Counter Fraud, as Investigating Officer, has undertaken an
objective, professional and independent investigation. The Investigating Officer has no direct
relationship, and had no prior interaction with, elected councillors at Bletchley & Fenny
Stratford Town Council; is bound by professional and ethical standards; and has experience in
undertaking complex, sensitive and high profile investigations across a number of local
government authorities.
Councillor William Hewitt

2.2

Cllr William Hewitt was co-opted on to Bletchley & Fenny Stratford Town Council in 2015 and
elected on 5th May 2016, representing the Queensway & Denbigh North ward, and remains in
office at the time of reporting.

3
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3

Relevant legislation and policies/protocols
Localism Act 2011

3.1

The Localism Act 2011 places a statutory duty on local authorities ‘to promote and maintain
high standards of conduct by members and co-opted members of the authority’ (section
27(1)).

3.2

In doing so, the authority is required to ‘adopt a code dealing with the conduct that is expected
of members and co-opted members of the authority when they are acting in that capacity’
(section 27(2)).

3.3

Section 28(6) of the Localism Act states that if the authority finds that a member of the
authority has failed to comply with its code of conduct that it may have regard to the failure
in deciding whether to take action and, if so, what action to take.

Bletchley & Fenny Stratford Town Council – Code of Conduct
3.4

The Town Council has adopted a Code of Conduct, last reviewed in 2019, which includes the
following expectations of its members:

3.5

When a member of the Council acts, claims to act or gives the impression of acting as a
representative of the Council, he/she has the following obligations.
1. He/she shall behave in such a way that a reasonable person would regard as respectful.
2. He/she shall not act in a way which a reasonable person would regard as bullying or
intimidatory.

4
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4

Evidence
Code of Conduct

4.1

Cllr William Hewitt confirmed that he was aware of the Council’s Code of Conduct and had
been provided with a copy of the Code upon taking on the role of councillor. Cllr William
Hewitt has advised that he understands the expectation of the Council to be that councillors
will act ‘responsibly’.

4.2

Cllr William Hewitt advised that he had not received any training on use of social media as a
councillor and was not aware of any policy or guidance on this.

4.3

The Investigating Officer has been provided with a copy of the Council’s Press and Media
policy which includes a section entitled Social Media Protocol. This policy was last reviewed
and approved by Full Council in May 2019. The protocol primarily addresses ‘posting
comments or views on social media about individual Members or employees of Council or
sharing information about the Council’. The protocol also refers to defamation of a
person/company and states that ‘defamatory statements are most likely to constitute a
breach of the adopted Code of Conduct and the Council may refer members to the Standards
Committee of Milton Keynes Council if it becomes aware of any defamatory statements made
by members in their capacity as councillors’.
Social media account

4.4

Based on the evidence bundle provided to the Investigating Officer, Cllr William Hewitt’s
Twitter profile for the account in question at the time of the relevant posts identified the
account as belonging to:
‘Bill Hewitt (@whewittMK) Parish Councillor and PCV driver’

4.5

Evidence has also been provided by the complainant of a ‘tweet’ made on this account on 19th
September 2019 stating the following:
‘I’m the local parish councillor for Bletchley and Fenny Stratford and Stadium MK, falls into my
own parish. Thank you. Cllr. William Hewitt’.

4.6

In interview, Cllr William Hewitt has confirmed that he set up and maintained this Twitter
account and advised that it was a personal account which he had set up prior to becoming a
councillor. Cllr William Hewitt accepted that he had been identified as a parish councillor on
the account and advised that he has since amended this reference and has also now set the
account as private – meaning this is not publicly available and only connected users can see
the posts he makes.

4.7

Cllr William Hewitt does not agree that he was acting in his capacity as a councillor in posting
any items on this account. Cllr William Hewitt accepts, however, that it could be perceived
that he was giving the impression of acting as a councillor in posting items on the account,
during the period when he was identified as a councillor.

Social media posts
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4.8

The social media posts, all relating to the above account, which have been highlighted by the
complainant in support of the allegation are as follows:
Post A

4.9

This post was made on 4th June 2020 in response to an article on the Black Lives Matter
protests in London. The content was follows:
‘Pure fucking scum attacking the Police. We should have sent in the Army with water cannons
to disperse those mindless thugs. May the fleas of 100 Covid-19 victims invade their arses and
they all suffer a painful death’.

4.10

In relation to this post, Cllr William Hewitt advised the Investigating Officer:
‘At that time, I had personally been furloughed for three months. The NHS had been run off
its feet. We had been out on the street clapping our carers each Thursday and doing
everything we could to prevent the spread of the virus. Then one day in London all these
people gathered to protest. I totally support the Black Lives Matter cause but did not agree
with them gathering as they did in Trafalgar Square, not wearing masks and potentially
spreading the virus. There were people there of all ethnicities and from all over the UK and
they were destroying all the good work everyone had been doing to prevent the spread all
those months.
I saw red and posted this tweet.
I was tweeting about the thousand or so people who were breaking the rules.
I had had family members in Papworth hospital being treated for Covid. I know this was not
caused by the protesters but the thoughtless risks taken of spreading of the virus made me so
angry’.

4.11

Cllr William Hewitt accepts that this post was a breach of the Council’s Code of Conduct and
has apologised for this, both to the town council and in interview with the Investigating
Officer. Cllr William Hewitt stated that he was so ‘incensed’ by the situation and did not give
consideration to the Code of Conduct at the time of writing the post. Cllr William Hewitt also
had not considered that he was acting in his capacity as a councillor in creating the post.

4.12

Cllr William Hewitt accepts that the language used was inappropriate and in breach of the
Code of Conduct requirement to be ‘respectful’.

4.13

Cllr William Hewitt strongly denies that the post was in any way racist and has clarified that it
was addressed at all of those protestors, of all ethnicities, and he fully supports the Black Lives
Matter movement. Cllr William Hewitt stated:
‘I did not have any issue with what they were protesting about, but how they were doing so.
They were also attacking the police when they tried to intervene – that is not the way to
protest’.

Post B
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4.14

This post was made on 31st May 2020 in response to an article about the Black Lives Matter
protests in London. The content was as follows:
‘I really hope every one of them gets riddled with Covid-19. All the isolation and furloughing
ruined in one fucking afternoon. Bring back total isolation everywhere please Boris’.

4.15

In relation to the basis for this post, Cllr William Hewitt explained to the Investigating Officer
that ‘all the furlough schemes and all the steps taken to prevent the spread of Covid were
ruined in one day by the thousands of people gathering at this event’.

4.16

As to whether Cllr William Hewitt considered the content could be considered inappropriate
or offensive, he stated that:
‘I put my hands up – it was the wrong thing to say’; and
‘I know the content was insensitive and I regret it. I was not being racist and was just angry
about these crowds of people potentially ruining all the work that had taken place over the
last few months’.

4.17

Cllr William Hewitt accepts that this post was a breach of the Council’s Code of Conduct and
has apologised for this, both to the town council and in interview with the Investigating
Officer.
Post C

4.18

This post was made on 20th May 2020 and was in response to a post by radio presenter,
Amanda Holden. The original post by Amanda Holden stated ‘something bit me on the
[emoji]’ and included a short video clip showing her inspecting her cleavage whilst presenting
her show on Heart FM.

4.19

A comment was made via Cllr William Hewitt’s twitter account as follows:
‘If you need any volunteers to help you look……….?’

4.20

Cllr William Hewitt has described this as ‘a humorous comment made on social media’ and
did not consider it was offensive.

4.21

Cllr William Hewitt does not accept that this was a breach of the Council’s Code of Conduct
and explained:
‘I regret that I was identified as a councillor on the profile but I do not think the comment in
itself was offensive’; and
‘I did not set out to upset anyone and if anyone is offended then I am sorry for that’.

5

Investigating Officer’s reasoning
Acting in an official capacity
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5.1

In considering whether Cllr William Hewitt was acting or giving the impression of acting in his
official capacity as a member of the Council, the Investigating Officer has considered the
evidence provided.

5.2

Cllr William Hewitt had not considered that he was acting in his capacity as a councillor at the
time of posting on the Twitter account and considered this to be for personal use, not
expressing views on behalf of the Council.
It is the opinion of the Investigating Officer that Cllr William Hewitt was identified as a parish
councillor on the respective Twitter account. This was noted both in his profile at that time
and in the tweet dated 19th September 2019. Whilst the profile did not specify which council,
the location stated was ‘Milton Keynes’ and it is the Investigating Officer’s opinion that it
would be reasonable for a member of the public to make the connection to Bletchley & Fenny
Stratford Town Council, both from this and if they had seen the earlier post on 19th September
2019. This is uncontested by Cllr William Hewitt who has expressed regret at the fact he had
been identified as a councillor in relation to these posts.

5.3

5.4

The Code of Conduct for Bletchley & Fenny Stratford Town Council states that it is not only
engaged where a councillor is acting in their formal capacity but also where the councillor
‘gives the impression of acting as a representative of the Council’.

5.5

In the opinion of the Investigating Officer, it may be reasonable for a member of the public to
perceive that Cllr William Hewitt was giving the impression of acting in his capacity as a
councillor when he was making social media posts on an account where he was identified as
a parish councillor. There was no disclaimer given to indicate that posts were not made in the
stated role of parish councillor.

5.6

Bletchley & Fenny Stratford Town Council has provided some guidance on use of social media
for councillors, as part of the Press and Media policy, but no training has been delivered.

5.7

Nationally, there are numerous cases of Standards investigations where elected Members
have been considered to have breached their Code of Conduct in postings made on their
personal social media accounts. It is now widely accepted, in the Investigating Officer’s
experience, that social media postings made by councillors on their named account (including
personal accounts in their name) can reasonably be seen to be acting or giving the impression
of acting within their capacity as a councillor as it would be reasonable for the public to make
this connection.

5.8

As such, the Investigating Officer considers that the Code of Conduct would apply in this case.

Compliance with the Code of Conduct
5.9

The Council’s Code requires councillors to behave in such a way that a reasonable person
would regard as respectful and to not act in a way which a reasonable person would regard
as bullying or intimidatory. The Investigating Officer has considered each of the social media
posts in questions against these expectations.

5.10

In relation to Post A, the use of the terms ‘pure fucking scum’ and the suggestion of wishing a
‘painful death’ upon those individuals is not, in the Investigating Officer’s opinion, consistent
with the expectations of the Code. It is the Investigating Officer’s opinion that the language
and tone could reasonably be seen as disrespectful, offensive and potentially intimidatory to
8
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those involved in the protests. Cllr William Hewitt accepts that the post breached the Code
and he has expressed regret and apologised for this.
5.11

Turning to Post B, the tone and sentiment expressed is not, in the Investigating Officer’s
opinion, compliant with the Code. Cllr William Hewitt has expressed to the Investigating
Officer his distress during family members’ battles with the Covid-19 disease and the impact
of the pandemic, which made him so angry upon witnessing potential flaunting of restrictions
during these protests. All individuals have a right to a freedom of speech, including elected
councillors, but it is the Investigating Officer’s opinion that this strong, emotive view could
have been better expressed or directed more constructively and without suggesting a hope
that ‘every one of them gets riddled with Covid-19’. Again, this is uncontested by Cllr William
Hewitt who accepts that the post breached the Council’s Code.

5.12

In relation to Post C, the Investigating Officer acknowledges that the comment was made in
jest. There is potential, however, for this to be perceived as disrespectful by others and is not,
in the Investigating Officer’s opinion, a comment that would be appropriately made on behalf
of a parish council. Given that Cllr William Hewitt was identified as a councillor and, as such,
could be seen to be giving the impression of acting in his capacity as a member of the Council,
this would not appear appropriate. Cllr William Hewitt contests that this post breaches the
Code in that it is not offensive or disrespectful but does not contest that it is regrettable that
in making the comment he was identified as a councillor.

6

Conclusions and recommendations

6.1

In reaching a conclusion on this matter, the Investigating Officer has considered in relation to
the allegation whether Cllr William Hewitt was acting or ‘giving the impression’ of acting in his
capacity as a Councillor whereby the Code of Conduct should apply.

6.2

Private social media accounts maintained by councillors for both private and personal use risk
‘blurring’ identities. Where the individual is identified as a councillor either by content or in
their profile, it would be difficult to determine that all posts of the account were purely of a
private nature and could not reasonably be seen as ‘giving the impression’ of acting as a
councillor.

6.3

Based on the evidence and consideration within this report, it is the Investigating Officer’s
opinion that Cllr William Hewitt could be seen as giving the impression of acting in his capacity
as a Councillor at the time of the Twitter posts in question.

6.4

In relation to compliance, it is the Investigating Officer’s opinion, and uncontested by Cllr
William Hewitt, that the Code has been breached in the content and language within posts A
and B. In relation to post C, whether the content is offensive may be considered subjective
but it is uncontested that the content was not fitting as a comment made by a member of the
parish council and, in the Investigating Officer’s opinion, risked being seen as breaching the
expectations of the Code.

6.5

It is the Investigating Officer’s opinion that there is a case to answer for Cllr William Hewitt in
relation to compliance with the Code in this case. It is noted that an apology has already been
given by the councillor during a private session of a Council meeting.

9
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ANNEX C

FORM A
Subject Member’s response to the evidence set out in the investigation report
Case number: 19-20
Please enter the number of any paragraph in the investigation report where you disagree with the
findings of fact, and give your reasons and your suggested alternative. If you have no comments,
please circle appropriately: Y / N - NO COMMENTS
Paragraph number form the
investigation report

Reasons for disagreeing with the
findings of fact provided in that
paragraph

Suggestions as to how the
paragraph should read

(17)

(18)

Details of evidence

NO SCANNER AVAILABLE TO UPLOAD A SIGNED DOCUMENT

Print name WILLIAM HEWITT……………………………………..

Signature ……………………………………….

Paragraph Number (for you to insert)

Case Number: 19-20 - NO FURTHER INFORMATION

Please set out below, using the numbered paragraphs, any evidence you feel is relevant to the complaint made about you, noting that the
hearings are normally held in public and this information and evidence will be made available. Where this evidence is in the form of
documents, please give details of the documents you intend to refer to.

Other information relevant to the complaint

FORM B

FORM D
Arrangements for Hearing
Case Number: 19-20
Date
The hearing has been arranged for Monday 1st
March 2021

Comments
I WILL NOT BE IN ATTENDANCE AS I WILL BE
WORKING AS AN ESSENTIAL WORKER
DRIVING FOR ARRIVA.

Please confirm your attendance

Representation
Are you intending to be represented at the
hearing? If so, please confirm the name of your
representative. If you appoint a representative
you will only be able to address the Cttee as a
witness.

Comments
NOT BEING REPRESENTED

Accessibility requirements
This hearing will take place via Teams, or with you
attending the council chamber in the
appropriately socially distanced manner. Please
let us know if you have any access requirements
or support needs

Comments
NOT APPLICABLE

Witnesses

Comments

You will have the opportunity to call witness of
fact to support your case. Please list your
witnesses on FORM E but let us know of any
accessibility requirements here

NOT APPLICABLE

Documentary evidence

Comments

(19)

The investigators report and annexes will be
considered by the committee. Are there any other
documents that you would like the committee to
consider? If so please list them here.

NOT APPLICABLE

Signature ……………………………………….
Print name WILLIAM HEWITT
UNABLE TO SCAN A SIGNED COPY OF THIS FORM.
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FORM E
Details of proposed witnesses – NO WITNESSES ARE BEING CALLED
Case Number: 19-20
Details of witnesses

1.
2.
3.

Witness 1
Will the witness give evidence about the
allegation?

Details of evidence

If yes, please provide details about the evidence
the witness will give

Witness 2
Will the witness give evidence about the
allegation?

Details of evidence

If yes, please provide details about the evidence
the witness will give

Witness 3
Will the witness give evidence about the
allegation?

Details of evidence

If yes, please provide details about the evidence
the witness will give
Signature ……………………………………….
Print name WILLIAM HEWITT……………………………………..
UNABLE TO SCAN A SIGNED VERSION OF THIS FORM
(21)

ANNEX D

ARRANGEMENTS FOR DEALING WITH STANDARDS ALLEGATIONS UNDER THE
LOCALISM ACT 2011
1.

Context
These “Arrangements” are made in accordance with section 28 (6) and (7) of
the Localism Act 2011. They explain:
(a)

how to make a complaint that a Councillor or Co-Opted Member of
Milton Keynes Council, or a Parish Councillor within the Borough of
Milton Keynes, has failed to comply with their authorities Code of
Conduct; and

(b)

how Milton Keynes Council will deal with the complaint.

All complaints will be dealt with in a transparent and timely manner and with
a view that complaints are best resolved informally where possible.
Informal Resolution
Complainants and Subject Councillors (Councillors against whom a complaint
has been made) will, depending on the matter, be asked for their views on
informal resolution at an early stage. Informal resolution remains open to the
parties throughout the process even if a complaint has proceeded to the
formal resolution stage.
2.

The Code of Conduct
The Code of Conduct that applies to each Councillor or Co-Opted Member is
the one that has been adopted by their authority. All codes of conduct are
consistent with the following principles:
(a)

Selflessness.

(b)

Integrity.

(c)

Objectivity.

(d)

Accountability.

(e)

Openness.

(f)

Honesty.

(g)

Leadership.
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For Councillors and Co-opted Members of Milton Keynes Council the Code
can be found on the Council’s website or requested from the Monitoring
Officer at Civic, 1 Saxon Gate East, Milton Keynes, MK9 3EJ.
The Code of Conduct for each Town or Parish Council should be available on
the relevant Council’s website or on request from the Town or Parish Clerk.
3.

The Independent Person
The Council is required by section 28 (7) of the Localism Act 2011 to appoint at
least one Independent Person whose views must be sought and taken into
account before making a decision on a complaint that it has decided to
investigate. The Council has a panel of Independent Persons from which it
chooses who to consult on each complaint.
In addition, either the Council or the Subject Councillor may consult the
Independent Person at various stages in the complaints process.
Any view given by the Independent Person will be recorded by the Monitoring
Officer and kept on file.

4.

Making a Complaint
A complaint that a Councillor or a Co-opted Member of Milton Keynes Council
or Parish Councillor within the Borough of Milton Keynes has failed to observe
their Authority’s Code of Conduct should be submitted to:
The Monitoring Officer
Milton Keynes Council
Law and Governance
Civic
1 Saxon Gate East
Milton Keynes
MK9 3EJ
The Monitoring Officer is a senior officer at Milton Keynes Council who has
statutory responsibility for maintaining the Register of Councillor’s Interests
and who is responsible for administering the arrangements for complaints
about Councillor misconduct.
In order to ensure that the Monitoring Officer has all the information needed
to process the complaint, they should be submitted using the model
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complaint form which can be found on the Council’s website or requested
from the Monitoring Officer at the above address.
The Council will not normally investigate an anonymous complaint, unless
there is a clear public interest in doing so, therefore, complainants should
provide their name, address and, where possible, their email address.
The complaint form requires complainants to indicate their position on
informal resolution.
4.1

Receipt of Complaint
Within five working days of receipt of a complaint, the Monitoring Officer will
acknowledge receipt and notify and supply a full copy of the complaint to the
Subject Councillor. The Monitoring Officer has discretion to reject a complaint
at this stage for exceptional reasons.
The Subject Councillor will normally be given 14 working days to respond in
writing to the allegations made and asking their views on informal resolution.

5.

Initial Assessment
When the Monitoring Officer is in receipt of the Subject Councillor’s
response:
1.

If appropriate, they will seek to resolve the matter informally without
the need for a formal investigation. This may include the Subject
Councillor accepting their conduct was unacceptable and offering an
apology or other remedial action. Where the Subject Councillor makes
a reasonable offer of informal resolution but the Complainant is
unwilling to accept the offer the Monitoring Officer can take this into
account in deciding whether the matter merits formal investigation.

2.

The Monitoring Officer will normally write to the Independent Person
within ten working days of receipt of the Subject Councillor’s response,
seeking views on whether an informal resolution is appropriate or
achievable, before deciding whether to;
(a)

reject the complaint, with reasons;

(b)

explore further informal resolution of the matter;
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(c)

investigate the matter (or appoint an investigator to investigate
the matter); or

(d)

to refer the matter to a Sub-Committee.

In coming to a decision, the Monitoring Officer will consider and consult
the Independent Person on the following:
-

Was the Subject Councillor acting in their capacity as a Councillor
at the time of the alleged misconduct?

-

Were they in office at the time of the misconduct?

If the answer to these two questions is yes, the Monitoring Officer will
go on to consider:
-

Which Code Should Apply?

-

Would the Conduct, if proven, be a breach of the Code of
Conduct?

If the answer to this question is yes, the Monitoring Officer will further
consider:

5.1

-

Is the matter complained of very minor or trivial?

-

Is the complaint vexatious or malicious?

-

Is the complaint historical (i.e. over 6 months old)?

-

Would the investigation of the complaint be in the public
interest?

-

Any other substantial reasons for the decision?

Monitoring Officer Decision Notice
The Monitoring Officer will issue a Decision Notice to the Complainant and the
Subject Councillor explaining the reasons for the decision and setting out any
other action that may need to be taken. This will be sent to the Complainant
and the Subject Councillor within five days of the Monitoring Officer’s
decision.
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The Monitoring Officer will include the Independent Person’s views in this
Decision Notice, but only where appropriate and particularly where the views
of the Independent Person differ to those of the Monitoring Officer.
The Monitoring Officer will then report this matter, including an anonymised
Decision Notice to the next meeting of the Standards Committee and inform
the Committee of any outstanding action on the matter.
5.2

Referral of the Matter to a Sub-Committee
Where the Monitoring Officer considers that the matter is:
(a)

very serious;

(b)

a conflict of interest has arisen;

(c)

the matter is particularly complex;

(d)

the matter is potentially going to attract a high level of public interest;

(e)

the matter is politically sensitive; or

(f)

any other substantial reason.

They will refer the matter to a Sub-Committee for a decision to be made.
6

Sub-Committee Arrangements
If the complaint is about a Ward Councillor, the Sub-Committee will be formed
of between three and five Councillors from Milton Keynes Council and one of
the Co-opted Parish Councillors if they wish to be included.
If the complaint is about a Parish Councillor, the Sub-Committee will be
formed of between three and five Councillors from Milton Keynes Council and
one Co-opted Parish Councillor, but not from the same Parish Council.
As far as practicable, a Sub-Committee should be politically balanced.

6.1

Chairing
The Chair of the Standards Committee will normally chair the meeting, if the
Chair is not present and a Vice-Chair of the Standards Committee is present, a
Vice-Chair will chair the meeting. If neither of the Standards Committee Chair
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or Vice-Chairs were present, a chair will be elected from amongst the Milton
Keynes Councillors on the Sub-Committee.
6.2

Co-option
Co-opted Parish Councillors do not have voting rights on the Standards
Committee or at the Sub-Committee.

6.3

Independent Persons
An Independent Person will be invited to attend in line with the Independent
Persons Memorandum of Understanding.
The Independent Person is not a member of the Committee, however, they
have the right to put forward their view and their view will be taken into
account by Councillors on the Sub-Committee prior to making a decision.

6.4

Access to Information
All meetings will be conducted in accordance with the Council’s Access to
Information Rules.

6.5

Criteria considered by the Sub-Committee
The Sub-Committee will initially consider:
-

Was the Subject Councillor acting in their capacity as a Councillor at the
time of the alleged misconduct?

-

Were they in office at the time of the misconduct?

If the answer to these two questions is yes, the Sub-Committee will go on to
consider which Code should apply?
If the Subject Councillor is a Councillor of more than one Council, then it is the
Council in respect of which the alleged misconduct relates and in force at the
time of the alleged misconduct.
When considering the application of the Code the Sub-Committee will, at all
times, bear in mind the Nolan Principles.
Would the conduct, if proven, be a breach of the Code of Conduct?
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If the answer to this question is yes, the Sub-Committee will further consider:

6.6

-

Is the matter complained of very minor or trivial?

-

Is the complaint vexatious or malicious?

-

Is the complaint historical (i.e. over 6 months old)?

-

Would the investigation of the complaint be in the public interest?

-

Any other substantial reasons for the decision?

Decision of the Sub-Committee
The Sub-Committee can decide to:
(a)

reject the complaint, with reasons;

(b)

refer the complaint to the Monitoring Officer for investigation; or

(c)

refer the complaint to the Monitoring Officer for resolution.

A Decision Notice, setting out the Sub-Committee’s decision, will be sent to
the Subject Councillor and the Complainant within five working days of the
decision.
7.

Investigation
If either the Sub-Committee or the Monitoring Officer determines that the
complaint should be investigated the Monitoring Officer will appoint an
Investigating Officer, who may be another senior officer of the Council, an
officer of another Council or an external investigator.
The Investigating Officer will decide whether they need to meet or speak to
the Complainant to understand the nature of the complaint, to obtain an
understanding of events, to identify what documents the Investigating Officer
needs to see and who the Investigating Officer needs to interview.
The Investigating Officer will contact the Councillor against whom the
complaint has been made to provide him/her with a copy of the complaint
and to obtain the Councillor’s explanation of events. The Councillor will be
invited to identify what documents the Investigating Officer needs to see and
who, in their opinion, needs to be interviewed.

(28)

The Investigating Officer should provide an update and / or regular progress
reports on the investigation to the Complainant and Subject Councillor, Chair
and Vice-Chairs and the Monitoring Officer.
At any point during the investigation the Investigating Officer may refer the
matter back to the Monitoring Officer if they believe that the matter may be
resolved without a complete investigation, or that the complaint should be
rejected. The Monitoring Officer will, if the complaint was initially referred by
them, consider what action to take, or, if the matter was originally referred for
investigation by a Sub-Committee, refer the matter back to the
Sub-Committee who may make the decision to:
•

continue the investigation;

•

reject the complaint with reasons; or

•

seek resolution.

If the matter continues, at the end of their investigation, the Investigating
Officer will produce a draft report and will send copies of that draft report, in
confidence, to the Complainant and to the Subject Councillor, to give them
both an opportunity to identify any matter in the report with which they
disagree or which requires more consideration.
Having received and taken account of any comments made on the draft
report, the Investigating Officer will submit their final report to the Monitoring
Officer. An investigation should not normally take more than three months
from point of instruction of the Investigator.
Upon receiving the Investigation Report, the Monitoring Officer will decide
whether to take no further action, to refer to a Sub-Committee or to decide
on other action in relation to the case. The Monitoring Officer will need to
consult with the Chair, Vice-Chairs and Independent Person when making this
decision.
A Decision Notice, setting out the Sub-Committee’s decision will normally be
sent to the Subject Councillor and the Complainant within five working days of
the decision.
No decision on whether the Code has been breached will be made at this
stage.
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8.

Hearings
If the matter is referred to a Sub-Committee for a hearing, where practicable,
the same Councillors will comprise the Sub-Committee and the procedure for
hearings will apply. This can be found on the Council’s website.
The Independent Person is invited to attend all meetings of the
Sub-Committee and their views will be sought and taken into consideration
before the Sub-Committee takes any decision on whether the Subject
Councillor’s conduct constitutes a failure to comply with the Code of Conduct
and also as to any action to be taken following a finding of a failure to comply
with the Code of Conduct.
Following the Sub-Committee, with the benefit of any advice from the
Independent Person, the Sub-Committee may conclude that the Subject
Councillor did not fail to comply with the Code of Conduct, and so will dismiss
the complaint.
If the Sub-Committee concludes that the Subject Councillor has failed to
comply with the Code of Conduct, the Chair will inform the Subject Councillor
of this finding and the Sub-Committee will then consider what action, if any,
should be taken as a result of the Subject Councillor’s failure to comply with
the Code.
Before reaching a decision on sanctions, the Sub-Committee will give the
Subject Councillor an opportunity to make representations and will again
consult with the Independent Person.

9.

Sanctions
The Council has delegated to the Sub-Committee authority to take such action
in respect of Subject Councillors as may be necessary to promote and
maintain high standards of conduct. Some examples of sanctions that may
apply are:
(a)

censure the Councillor;

(c)

report its findings to the Council (or to the Parish Council) for
information;

(d)

instruct the Monitoring Officer to (or recommend that the Parish
Council) arrange training for the Councillor;
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(e)

recommend the Group Leader remove the Councillor from Committees
or Cabinet (Milton Keynes Council only);

(f)

recommend the Parish Council to remove the Councillor from
Committees;

(g)

recommend Full Council replace the Councillor as Leader (Milton
Keynes Council only);

(h)

withdraw facilities (only where this is an appropriate response in the
context of the acts complained of and must not prevent the Subject
Councillor from carrying out their duties as a Councillor); or

(i)

bar from the offices and put on single point of contact (only where this
is an appropriate response in the context of the acts complained of and
must not prevent the Subject Councillor from carrying out their duties
as a Councillor).

The Standards Committee has no power to suspend or disqualify the Subject
Councillor or to withdraw any Special Responsibility Allowances to which the
Subject Councillor may be entitled under the Council’s Members’ Allowances
Scheme.
Any sanctions applied will only commence after the appeal period has expired
and any appeal has been concluded.
A Decision Notice, setting out the Sub-Committee’s decision will be sent to the
Subject Councillor, the Complainant and any relevant Parish Council within
five working days of the decision.
10.

Publication
All final decisions will be published on the Council’s website once the
Complainant and Subject Councillor have been notified.
Once a matter is concluded any investigation report will also be published on
the Council’s website.
The Monitoring Officer will decide if any redaction is necessary in respect of
the above documents.
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11.

Appeals
This Appeal process only applies to complaints which have been considered by
a Hearings Sub-Committee. There is no right of appeal for complaints that
have been decided at an earlier stage of the process.
If either the Complainant or the Subject Councillor against whom a complaint
has been made is dissatisfied with the outcome, they may appeal to the
Monitoring Officer.
Any appeal, setting out full reasons, must be received in writing within ten
working days of issue of the written Decision Notice and may only be made on
the grounds of:
(a)

the procedure being wrongly applied; or

(b)

significant new evidence has come to light since the Hearing (Hearing
Sub-Committee meeting).

which has resulted in the appellant’s view, an unfair decision.
The Monitoring Officer, in consultation with the Chair and Vice-Chairs, of the
Standards Committee will decide if the Appellant has set out sufficient
grounds for appeal under (a) and / or (b) above.
Appeal Sub-Committee
An Appeal Sub-Committee will be convened to hear the appeal consisting of
no less than three Members of the Standards Committee on a politically
balanced basis, where possible.
The Councillors must not previously have been involved in the Hearing
Sub-Committee (hearing) of the complaint.
Standards Committee Hearing Procedure
The Standards Committee Hearing Procedure will apply to the Appeal
Sub-Committee.
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Response from Subject Councillor
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COMPLAINTS PROCEDURE FLOWCHART
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Complaint rejected with reasons
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for a Hearing

Outcome:
1. No further action
2. Complaint Resolution
3. Formal decision on breach/no breach
4. Action/Recommendation of Action

Appeal only on limited grounds
Report to the Standards Committee
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ANNEX E

Milton Keynes Council Standards Committee
Hearing Procedure
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INTRODUCTION TO STANDARDS COMMITTEE HEARINGS
This Hearing Procedure sets out how the Council deals with Standards SubCommittee hearings. It has been updated to include changes brought about by the
Localism Act 2011, for example, in relation to sanctions.
There is specific terminology used in relation to this Council function and therefore
Appendix 1 gives definitions of the main terminology used in the procedure.
Both the Councillor who is the subject of a complaint, and the person making the
complaint will have been informed if it has been decided that the complaint should be
investigated.
Once the Investigating Officer has carried out their investigation, the subject of the
complaint and the complainant will receive a copy of the draft report and will have
the opportunity to make comments. The Investigating Officer will update their report
accordingly and issue the final report. The Investigator’s Report may find that:


There has been a breach of the Code of Conduct.



There has been no breach of the Code of Conduct.

Monitoring Officer to consider the Investigation Report in Consultation with
the Standards Committee Chair and Vice-Chairs
The Monitoring Officer will receive the Investigating Officer’s report and make a
decision as to whether to accept its findings in consultation with the Chair and ViceChairs of the Standards Committee. The Monitoring Officer can decide to:


Accept a finding of no breach of the Code.



Find that the matter should be considered at a hearing of a Standards
Sub-Committee.

The Monitoring Officer will also seek the view of the Independent Personal before
making a decision.
If the Monitoring Officer decides that the matter should go to a hearing then the
pre-hearing process is started.
Pre-Hearing Process
This process is designed to ensure that matters at the hearing are dealt with fairly
and efficiently. A letter will be sent to the subject of the complaint, proposing an initial
date for the hearing (not normally more than three months after the Monitoring
Officer has considered the Investigation Report).
The Subject Member is asked to indicate any needs they may have on the day of the
hearing, whether they would wish to have the matter heard in private and how many
witnesses they would like to call. The pre-hearing process is also used to identify
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disagreements in the evidence presented in the Investigating Officers report, any
other evidence the Subject Member wishes the Standards Sub-Committee to take
into account and any factors that the Subject Member believes should be taken into
account as mitigation, if they are found to have breached the Code.
A meeting may then be convened with the Chair of the Sub-Committee. At this
stage, information from both the Subject Member and the Investigating Officer are
considered. The Chair will make decision as to the witnesses to be called, the
administrative arrangements to be made and the date of the final hearing.
All of the information submitted during this process assists the formulation of the
agenda for the hearing. This agenda and the covering letter are then sent to the
Subject Member, the complainant and the witnesses.
At this stage the hearing agenda is confidential. The Sub-Committee will then make
a decision on the day of the hearing as to whether the hearing should be carried out
in public or in private. If the hearing is carried out in public, the papers will be made
openly available at this stage.
Standards Committee Hearings
The purpose of the Standards Sub-Committee is to allow the Sub-Committee to
consider the evidence supplied by both the Subject Member and the Investigating
Officer and make a decision as to:


The findings of fact.



Whether the Subject Member has breached the Code of Conduct; and



Any sanction if it is found that the Subject Member has breached the Code of
Conduct.

In order to hear the matter, a Sub-Committee is formed. This Sub-Committee will
comprise of 3-5 members of the Milton Keynes Council Standards Committee and, if
the matter is concerned with a Parish Council, one Parish member will be invited to
sit on the Sub-Committee. An Independent Person will also attend to give their view
on the matter before the Sub-Committee make their final decision and upon any
sanctions, as appropriate.
1.

Preliminary Items - Opening the Meeting of the Sub-Committee
There are a number of preliminary items which will be considered when the
meeting is opened. Some of these items are standard items which are found
on Sub-Committee agendas and some are unique to the hearing process

1a.

Apologies and Disclosures of Interest
At the beginning of the meeting the Chair of the Sub-Committee will ask for
any apologies and will ask members of the Sub-Committee to disclose the
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existence and nature of any personal or prejudicial interests which they have
in the case, and to withdraw from consideration of the case if so required.
1b.

Quorum
The Chair will then check that the meeting is quorate to ensure that the
correct members are sitting on the Sub-Committee before the hearing is
commenced.

1c.

Introductions

1(c(i)) At the start of the hearing, the Chair will introduce each of the members of the
Sub-Committee, the Member, the Independent Person, the Investigator, the
Legal Advisor, the Committee Support Officer and any other officers present.
1(c(ii)) The Investigating Officer or the Subject Member may choose to be
represented by a solicitor or barrister during the hearing, or with the
permission of the Sub-Committee, another person. It must be noted that the
Member must bear the cost of such representation unless the Sub-Committee
has agreed to meet all or part of that cost.
1d.

The Role of the Legal Advisor
The Chair will then explain the role of the Legal Advisor. The Sub-Committee
may take legal advice from its Legal Advisor at any time during the hearing or
while they are considering the matters put before them in private. The
substance of any legal advice given to the Sub-Committee at any stage in the
proceedings will be shared with the parties present.

1e.

Outline of the Hearing Procedure

1(e(i) The Chair will confirm that all present know the procedure which the
Sub-Committee will follow in determining the case. The Chair will remind the
Sub-Committee that although this is a formal meeting, it is not judicial and
evidence is not given under oath. The standard of proof to be met is on the
‘balance of probabilities’, as in civil proceedings and not ‘beyond all
reasonable doubt’, as in criminal proceedings. The Chair will then ask the
hearing if there are any questions, before continuing.
1(e(ii) At this stage the Sub-Committee will resolve any issues or disagreements
about how the hearing should continue, which have not been resolved during
the pre-hearing process.
1(e(iii) The Chair will consider whether or not there are opportunities for conciliation
that would be beneficial to the process. The Chair may agree to vary this
procedure in any particular instance where he/she is of the opinion that such a
variation is necessary in the interests of fairness.
1(e(iv) If the Subject Member is not present at the start of the hearing and has not
indicated his/her wish to proceed regardless:
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1f.

(a)

The Chair will ask the Legal advisor whether the Member has indicated
his/her intention not to attend the hearing.

(b)

The Sub-Committee will then consider any reasons which the Subject
Member has provided for not attending the hearing and will decide
whether it is satisfied that there is sufficient reason for a failure to
attend.

(c)

If the Sub-Committee is satisfied with the reasons it will adjourn the
hearing to another date.

(d)

If the Sub-Committee is not satisfied with the reasons, or if the Subject
Member has not given any reasons, the Sub-Committee will decide
whether to consider the case and make a determination in the absence
of the Subject Member or adjourn the hearing to another date.

Exclusion of the Press and Public
The Chair will ask the Member, the Investigator and the Legal advisor to the
Sub-Committee whether they wish to ask the Sub-Committee to exclude the
press or public from all or any part of the hearing. If any of them do so
request, the Chair will ask them to put forward reasons for so doing and ask
for responses from the others and the Sub-Committee will then determine
whether to exclude the press and public from all or any part of the hearing.
Further details are set out at Appendix 2.

1g.

Presentation of the Monitoring Officer’s Report
At the end of the preliminary matters, the Monitoring Officer (usually also
acting as the Legal Advisor to the hearing) will present their report. This report
will summarise the pre-hearing process which has taken place, and outline
whether or not the Subject Member has disagreed with any of the findings of
fact in the Investigating Officer’s report.
(a)

If the Member admits that he/she has failed to comply with the Code of
Conduct in the manner described in the Investigator’s report, the
Sub-Committee may then make a determination that the Member has
failed to comply with the Code of Conduct in the manner described in
the Investigator’s report and proceed directly to consider whether any
action should be taken.

(b)

If the Member identifies additional points of difference, the Chair will
ask the Member to explain why he/she did not identify these points as
part of the pre-hearing process. He/she will then ask the Investigator (if
present) whether he/she is in a position to deal with those additional
points of difference directly or through any witnesses who are in
attendance or whose attendance at the hearing can conveniently be
arranged. Where the Sub-Committee is not satisfied with the Member’s
reasons for failing to identify each additional point of difference as part
of the pre-hearing process, it may decide that it will continue the
hearing but without allowing the Member to challenge the veracity of
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those findings of fact which are set out in the Investigator’s report but
which the Member did not identify as a point of difference as part of the
pre-hearing process, or it may decide to adjourn the hearing to allow
the Investigator and/or any additional witnesses to attend the hearing.
The Monitoring Officer will then ask the Sub-Committee to endorse the
pre-hearing directions.
CONDUCTING THE HEARING
2.

Findings of Fact - Are there Disputes?
Introduction
This section is concerned with agreeing the findings of fact. Any facts which
are disputed by the Subject Member must normally have been stated during
the pre-hearing process.
If the Subject Member disagrees with any relevant fact in the
Investigator’s report, without having given prior notice of the
disagreement, they must give good reasons for not mentioning it before
the hearing. If the investigator is not present, the Sub-Committee will
consider whether it would be in the public interest to continue in their
absence. After considering the member’s explanation for not raising the
issue at an earlier stage, the Sub-Committee may then:


Disagree with the Subject Members explanation, accept the facts
as they are presented in the Investigating Officer’s report and
continue with step three of the hearing.



allow the Subject Member to make representations about the
issue, and invite the investigator to respond and call any
witnesses, as necessary.



postpone the hearing to arrange for appropriate witnesses to be
present, or for the Investigator to be present if they are not
already.

If there is no disagreement about the facts, the Sub-Committee can move on
to the next stage of the hearing; 3. On the facts, has the Code been
breached?
2a

Investigator’s Representations (and witnesses, if appropriate)
If there is a disagreement on the findings of fact the Investigator, if present,
should be invited to make any necessary representations to support the
relevant findings of fact in the report. With the Sub-Committee’s permission,
the Investigator may call any necessary supporting witnesses to give
evidence. The Sub-Committee may give the Subject Member an opportunity
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to challenge any evidence put forward by any witness called by the
Investigator.
If the Subject Member disagrees with most of the facts, it may make sense for
the Investigator to start by making representations on all the relevant facts,
instead of discussing each fact individually.
2b.

Subject Member’s Representations (and witnesses if appropriate)
The Subject Member should then have the opportunity to make
representations to support their version of the facts and, with the
Sub-Committee’s permission, to call any necessary witnesses to give
evidence.
Both the Subject Member and Investigating Officer will then have an
opportunity to ‘sum-up’ the main points of the argument.
At any time, the Sub-Committee may question any of the people
involved or any witnesses. The Investigator may be given an opportunity
to challenge any evidence put forward by witnesses called by the
Subject Member.

2c.

Sub -Committee’s Decision
The Sub-Committee will usually move to another room to consider the
representations and evidence in private. On their return, the Chair will
announce the Hearing Sub-Committee’s findings of fact.
The Sub-Committee will take its decision on the balance of probability based
on the evidence which it has received at the hearing.
The Sub-Committee’s function is to make a determination on the findings of
fact. It will do this by way of majority voting. It may, at any time, return to the
main hearing room in order to seek additional evidence from the Investigator,
the Member or a witness, or to seek the legal advice from or on behalf of the
Legal Advisor. If it requires any further information, it may adjourn and instruct
an officer or request the Member to produce such further evidence to the
Sub-Committee.

3.

On the Facts, has the Code been Breached?
Introduction
The Sub-Committee then needs to consider whether, based on the facts it has
found, the Subject Member has failed to follow the Code. The Sub-Committee
may, at any time, question anyone involved on any point they raise in their
representations.
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3a.

Investigator’s Representations (and witnesses, if appropriate)
The Sub-Committee should then consider any representations on whether the
Code has been breached from the Investigator.
The Investigating Officer may also, at this point, call witnesses if permission is
granted by the Sub-Committee.
The Subject Member may be given an opportunity to challenge any evidence
put forward by any witness called by the Investigator.

3b.

Subject Member’s Representations (and witnesses, if appropriate)
The Subject Member will be invited by the Chair to give relevant reasons why
the Sub-Committee should decide that they have not failed to follow the Code.
The Subject Member may, at this point also call witnesses if permission is
granted by the Sub-Committee. The Investigator may be given an opportunity
to challenge any evidence put forward by witnesses called by the Subject
Member
Both the Subject Member and the Investigating Officer will then have an
opportunity to ‘sum up’ the main points of the argument.

3c.

Sub-Committee’s Decision
At the conclusion of the Member’s response, the Chair will ensure that each
member of the Sub-Committee is satisfied that he/she has sufficient
information to enable him/her to determine whether there has been a failure to
comply with the Code of Conduct as set out in the Investigator’s report.
The Sub-Committee will then move to another room to consider the
representations. On their return, the Chair will announce the Sub-Committee’s
decision as to whether the Subject Member has failed to follow the Code.
The Sub-Committee will take its decision on the balance of probability based
on the evidence which it has received at the hearing.
The Sub-Committee’s function is to make a determination on whether the
Member has breached the Code of Conduct. It will do this by way of majority
voting. It may, at any time, return to the main hearing room in order to seek
additional evidence from the Investigator, the Member or a witness, or to seek
the legal advice from or on behalf of the Legal Advisor. If it requires any
further information, it may adjourn and instruct an officer or request the
Member to produce such further evidence to the Sub-Committee.
If the Sub-Committee decides that the Code has not been breached, it will
inform the Subject Member and the Sub-Committee will then consider
recommendations to the Council (section 5).
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4.

Sanctions
Introduction
If the Sub-Committee decide that there has been a breach of the Code of
Conduct by the Member concerned, they will then go on to consider
sanctions.
The sanctions available to the Sub-Committee can be found at Appendix 3.
Factors to be taken into account when considering what sanction may be
applicable are set out at Appendix 4. Mitigating factors are set out at
Appendix 5.

4a.

Investigator’s Representations
The Sub-Committee will consider any verbal or written representations from
the Investigating Officer as to:

4b.



whether the Hearing Sub-Committee should apply a sanction; or



what form any sanction should take.

Subject Member’s
appropriate)

Representations

(and

character

witnesses,

if

The Subject Member may introduce agreed character witnesses to make
a statement in support of the Subject Member.
The Sub-Committee will consider any verbal or written representations from
the Subject Member as to:


whether the Sub-Committee should apply a sanction; or



what form any sanction should take

Both the Subject Member and the Investigating Officer will then have an
opportunity to ‘sum up’ the main points of the argument.
4c.

Sub-Committee’s Decision
The Sub-Committee may question the Investigator and Subject Member, and
take legal advice, to make sure they have the information they need in order
to make an informed decision.
The Sub-Committee will then deliberate in private to consider whether to
impose a sanction on the Subject Member and, if so, what sanction it should
be.
On their return, the chair will announce the Sub-Committee’s decision as to
the sanction that the Sub-Committee will recommend.
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5.

Recommendations to the Authority
Regardless of whether or not the Sub-Committee find that Subject
Member has breached the Code of Conduct, the Sub-Committee may
make recommendations to the authority, with a view to promoting high
standards of conduct among Councillors.

6.

Close of the Meeting
The Chair will thank all those present who have contributed to the conduct of
the hearing and formally close the hearing.
A short written decision will be agreed by the Sub-Committee and made
available on the day of the Sub-Committee.
Within two weeks of the hearing, the Sub-Committee Support officer will agree
a formal written notice of the Sub-Committee’s determination and the
Monitoring Officer will arrange for its publication.
A flowchart of the full hearings process is set out at Appendix 6.
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APPENDIX 1
Terminology
(a)

‘Subject Member’ means the member of the authority who is the subject of the
allegation being considered by the Sub-Committee, unless stated otherwise.
It also includes the Member’s nominated representative.

(b)

‘Investigating Officer’ means the person appointed by the Monitoring Officer to
undertake that investigation (which may include the Monitoring Officer and his
or her nominated representative).

(c)

“The Case” is the subject case of the Investigator’s report.

(d)

“The Sub-Committee Support Officer” means an officer of the authority
responsible for supporting the Sub-Committee’s discharge of its functions and
recording the decisions of the Sub-Committee.

(e)

“The Chair” refers to the person presiding at the hearing.

(f)

“The Sub-Committee” means a Sub-Committee of the Milton Keynes Council
Standards Committee appointed to hear the matter.

(g)

‘Legal Advisor’ means the officer responsible for providing legal advice to the
Sub-Committee. This may be the Monitoring Officer, another legally qualified
officer of the authority, or someone appointed for this purpose from outside
the authority.
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APPENDIX 2
Access to Standards Committee Hearings and Exempt Information
1.

At the hearing, the Sub-Committee will consider whether or not the public
should be excluded from any part of the hearing.

2.

The Sub-Committee has the discretion to exclude the public if it considers that
‘exempt information’ is likely to be revealed during the hearing. The
committee should take into account Article 6 of the European Convention on
Human Rights. The Sub-Committee also has a duty to act fairly and within
the rules of natural justice.

There is a clear public interest in promoting public confidence in the integrity and
honesty of public authorities. Therefore the hearing should be held in public unless
the Sub-Committee decides that protecting the privacy of anyone involved is more
important than the need for a public hearing.
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APPENDIX 3
Sanctions Available to the Sub-Committee
The sanctions which are available to be recommended by the Sub-Committee to
the Council or relevant Parish or Town Council are any, or any combination, of the
following:
(a)

Recommendation to censure the Member.

(b)

Recommendation that the Member be removed from a particular Committee,
or in the case of an Executive Member, or the Cabinet.

(c)

Recommendation that the Member submits a written apology.

(d)

Recommendation that the Member undertakes such training as the
Sub-Committee suggests.

(e)

Recommendation that the member participate in such conciliation as the
Sub-Committee suggests;

The Sub-Committee may also make the decision not to impose a sanction on the
Subject Member.
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APPENDIX 4
Factors to be taken into Account
In considering the sanction the Sub-Committee may take into account the following
factors, along with any relevant circumstances:
(a)

What was the Subject Member’s intention?

(b)

Did the Subject Member know that they were failing to follow the Code of
Conduct?

(c)

Did the Subject Member get advice from officers before the incident? Was
that advice acted on or ignored in good faith?

(d)

Has there been a breach of trust?

(e)

Has there been financial impropriety, for example improper expense claims or
procedural irregularities?

(f)

What was the result of failing to follow the Code of Conduct?

(g)

What were the potential results of the failure to follow the Code of Conduct?

(h)

How serious was the incident?

(i)

Does the Subject Member accept they were at fault?

(j)

Did the Subject Member apologise to the relevant people?

(k)

Has the Subject Member previously been warned or reprimanded for similar
misconduct?

(l)

Has the Subject Member failed to follow the Code of Conduct before?

(m)

How will the sanction be carried out? For example, who will provide the
training or mediation?

(n)

Are there any resources or funding implications?
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APPENDIX 5
Mitigating and Aggravating Factors
Aggravating Factors
(a)

Dishonesty.

(b)

Continuing to deny the facts despite clear contrary evidence.

(c)

Seeking unfairly to blame other people.

(d)

Failing to heed appropriate advice or warnings or previous findings of a failure
to follow the provisions of the Code.

(e)

Persisting with a pattern of behaviour which involves repeatedly failing to
abide by the provisions of the Code.

Mitigating Factors
(a)

An honestly held, although mistaken, view that the action concerned did not
constitute a failure to follow the provisions of the Code of Conduct, particularly
where such a view has been formed after taking appropriate advice.

(b)

A Member’s previous record of good service.

(c)

Substantiated evidence that the member’s actions have been affected by illhealth.

(d)

Recognition that there has been a failure to follow the Code; co-operation in
rectifying the effects of that failure; an apology to affected persons where that
is appropriate, self-reporting of the breach by the Member.

(e)

Compliance with the Code since the events giving rise to the determination.

(f)

Some actions, which may have involved a breach of the Code, may
nevertheless have had some beneficial effect for the public.
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APPENDIX 6
Flow Chart of the Sub-Committee Process
1. Preliminary items – opening the
meeting

1a. Apologies and disclosures of
interest
1b. Quorum
1c. Introductions
1d. Role of the legal advisor
1e. Outline of the hearing
procedure
1f. Exclusion of press and public

1g. Presentation of Monitoring
Officers Report
2. Findings of fact – are
there disputes?

Yes

No

2a. Investigators representations
(and witnesses if appropriate)
2b. Subject Members
representations (and witnesses if
appropriate)
2c. Committees decision

3. On the facts, has the Code
been breached?

3a. Investigators representations
(and witnesses if appropriate)
3b. Subject Members
representations (and witnesses if
appropriate)

Breach

4. Sanctions

3c. Committees decision

4a. Investigators representations
4b. Subject Members
representations (and character
witnesses if appropriate)
Subject Members representations
4c. Committees decision

5. Recommendations to the
authority

No
breach

6. Meeting close
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